PROCEDURES FOR DETERMINING GS EQUIVALENCY

FOR ACQUISITION DEMONSTRATION EMPLOYEES

2004 Salary Info
(Updated April 2004)

Each broadband level in the Acquisition Demonstration (Acq Demo) Project encompasses two or more grades.  



NH-I

GS-1 thru GS-4



NH-II

GS-5 thru GS-11



NH-III
GS-12 thru GS-13



NH-IV  
GS-14 thru GS-15



NJ-I
     
GS-1 thru GS-4



NJ-II     
GS-5 thru GS-8



NJ-III     
GS-9 thru GS-11

            
NJ-IV     
GS-12 thru GS-13



NK-I 

GS-1 thru GS-4



NK-II 

GS-5 thru GS-7



NK-III
GS-8 thru GS-10

When determining the GS equivalent for an acq demo employee, compare the employee’s rate of pay under the demonstration project with the step four rate in the highest applicable GS rate range on the regular GS Basic Pay chart (i.e., for 

NH-III, the highest grade is GS-13).  If the employee’s demonstration project rate of pay equals or exceeds the applicable step four rate of the highest GS grade in the band, the employee is converted to that grade.

If the employee’s demonstration project rate of pay is lower than the applicable step four rate of the highest GS grade in the band, the adjusted rate is compared with the step four rate of the second-highest GS grade (i.e., for NH-III, second-highest grade is GS-12) in the employee’s pay band.  If the employee’s rate equals or exceeds the step four rate of the second-highest grade the employee is converted to that grade.

If the broad band contains more then 2 grade levels, further determination needs to be made if the employee’s demonstration project rate of pay is still lower than the applicable step four rate of the second-highest GS grade in the band.  The process above is repeated for each successively lower grade in the band until a GS grade is found in which the employees demonstration project rate of pay equals or exceeds the applicable step four rate of the grade.  The employee is then converted at that grade.  If the employee’s rate of pay is below the step four rate of the lowest GS grade in the band, the employee is converted to the lowest grade.

IMPORTANT-Exception to the process for determining appropriate grade:  If the employee’s demonstration project rate of pay exceeds the maximum rate (GS step 10) of the grade assigned through the above processes but fits in the rate range for the next higher GS grade (i.e. between step one and step four), then the employee shall be converted to that next higher grade.

EXAMPLES FOR DETERMINING GS EQUIVALENCY:

Let’s use Broadband NH-III (Business Management & Technical Management Professional)  which equals GS-12 or GS-13

EXAMPLE 1:  An acq demo employee’s salary equals or exceeds Step 4 of the highest grade:      the employee’s salary is $70,000; what is the grade equivalency?

Basic salary for NH-III is $52,899 thru $81,778 (GS-12 step 01 thru GS-13 step 10) using the current 2004 pay chart:


Compare $70,000 to Step 4 of the GS Basic Pay Chart for GS-13


(GS-13 is the highest grade level in the Broadband)


$70,000 is equal to or greater than step 4 ($69,196)


Therefore the employee is equivalent to GS-13

EXAMPLE 2:  An acq demo employee’s salary does not equal or exceed Step 4 of the highest grade:  the employee’s salary is $59,000; what is the grade equivalency?

Basic salary for NH-III is $52,899 thru $81,778 (GS-12 step 01 thru GS-13 step 10) using the current 2004 pay chart:


Compare $59,000 to Step 4 of the Regular GS Basic Pay Chart for GS-13

(GS-13 is the highest grade level in the Broadband)


$59,000 is less than step 4 ($69,196), so drop down to the next grade.


Compare $59,000 to Step 4 for GS-12 (next level in the Broadband)

            $59,000 exceeds $58,188, so employee is equivalent to a GS-12

            $59,000 does not exceed the GS-12 step 10

(NOTE:  If the demonstration project employee’s salary was less than Step 04 of the equivalent GS Basic Pay Chart for the lowest grade of the Broadband, the employee’s equivalent grade would still be GS-12, since there is no lower equivalent grade for him within the Broadband) 

