CAREER JOB RESERVATION (CJR) FACT SHEET


Constrained AFSCs (limiting Career Job Reservations (CJRs) for overage career fields) are being added to the CJR program.  CJRs are a force-shaping tool applied to reenlistment eligible first-term airman.  It determines the availability for first-term airmen to reenlist in their current skill based on quality factors and available positions within career fields.  For years, CJR approval has been automatic and transparent for most in the reenlistment process as there were no constrained AFSCs limiting reenlistments.  In an effort to help shape the force, the Air Staff is introducing a number of constrained AFSCs that will prompt board action to determine if the individual can reenlist or process for separation (when not retrained).  AFI 36-2606, paragraphs 1.14 through 1.20 outlines the existing MPF responsibilities and CJR process.  With CJRs being an existing program in practice, we are making minor modifications to interject constrained AFSCs and prompt board action.


First-term airman in constrained skills will compete on a monthly basis within their AFSC, and CJRs will be issued using a "rank-order" based on quality factors:  grade, projected grade, last three EPRs, UIF, date of rank, and TAFMSD.  Airmen will receive monthly CJR eligibility notification products until they apply for a CJR or are no longer eligible.  These products advise airmen and supervisors of current waiting list position numbers and will encourage retraining.  Airmen will receive final rank-order consideration during the 5th month prior to their date of separation.  The timeline for implementation is tentative with testing expected to begin Jun 04.  

