STANDARD CORE PERSONNEL DOCUMENT                                                                         Number:      9W212

AIR FORCE STANDARD CORE PERSONNEL DOCUMENT (SCPD)

ORGANIZATION:

SCPD NUMBER:
9W212

SUPV LEVEL CODE:
8
COMP LEVEL CODE:
40JA

TARGET GRADE:
06
FLSA:
Non-Exempt

JOB SHARE:

CAREER PROG ID:


SENSITIVITY:

BUS:


EMERGENCY ESS:

DRUG TEST:


KEY POSITION:

POSITION HIST:
See Notes to Users
__________________________________________________________________________________________________
CLASSIFICATION:  Nondestructive Tester, WG-3705-06

DUTY TITLE:  

__________________________________________________________________________________________________
ORG & FUNC CODE:

1ST SKILL CODE:
100%
2RE
Nondestructive Testing

2ND SKILL CODE:


3RD SKILL CODE:


__________________________________________________________________________________________________

SCPD DEVELOPED AND CLASSIFIED BY:  HQ AFPC/DPCMC, 8/19/99

CLASSIFICATION CERTIFICATION:  SCPD adequately and accurately reflects the local work situation to meet classification, staffing, and performance management purposes.

________________________________________________________           _________________

CLASSIFIER’S SIGNATURE


                   DATE

__________________________________________________________________________________________________

SUPERVISOR’S CERTIFICATION:  I certify that this SCPD is an accurate statement of the major duties, knowledges, skills, and abilities, responsibilities, physical and performance requirements of this position and its organizational relationships.  The position is necessary to carry out government functions for which I am responsible.  This certification is made with the knowledge that this information is to be used for statutory purposes relating to appointment and payment of public funds and that false or misleading statements may constitute violations of such statutes or their implementing regulations.

________________________________________________________           _________________

SUPERVISOR’S SIGNATURE


                   DATE

__________________________________________________________________________________________________
PERFORMANCE PLAN CERTIFICATION:
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Date

Reviewer

Date

Employee*

Date


*Signature acknowledges receipt.  It does not indicate agreement/disagreement.

PURPOSE OF POSITION AND ORGANIZATIONAL LOCATION:  

The primary purpose of this position is:  To process metal parts for florescent penetrant method of inspection.

The organizational location of this position is:  

__________________________________________________________________________________________________
ORGANIZATIONAL GOALS OR OBJECTIVES:  

The organizational goals or objectives of this position are:
__________________________________________________________________________________________________

DUTY 1:









%
Critical

Processes metal parts for the florescent penetrant (zyglo) method of nondestructive testing nonmagnetic parts for cracks and other discontinuities having surface openings.  Removes parts from conveyor and visually inspects for cleanliness, returning parts requiring additional cleaning, as appropriate.  Selects clamps for large, small, or medium sized parts and attaches to parts in such a manner as to prevent damage.  Immerses part in penetrant liquid for the appropriate amount of time in accordance with technical orders.  Uses hoist to immerse and remove parts from oil penetrant solution.  Removes excess oil penetrant from parts by spraying smooth surfaces lightly and rough surfaces heavily with water maintained at specific degrees of temperature.  Takes care to ensure parts are not so heavily washed as to remove oil penetrant from surface irregularities.  Submerges parts in developing solution, removing, draining, and placing parts in oven for specific period of time.  Places parts on cooling rack for inspection.  Washes inspected parts with clear water to remove developing solution.  Allows parts to dry, replacing identification tags and returning to proper work station.

STANDARDS:
A.  Almost always ensures completed work is in compliance with technical orders and other guidelines, and within specified time frames.

B.  With few exceptions, effectively completes inspections without damage to parts.

KSA:  1, 2, 3, 4, 5

__________________________________________________________________________________________________
DUTY 2:









%
Critical

Visually inspects oil penetrant solution at frequent intervals for evidence of impurities such as foreign matter and water bubbles, and to assure that correct oil level is maintained.  Drains and replaces or adds oil as necessary.  Tests developing solution for consistency, placing drop of fluid on a black slide.  Observes residue after drying for excessive lightness or darkness which indicates need for additional developing powder or dilution of solution.  Notes residue for indication of impurities.  Pumps out fluid, cleans and refills tank with fresh solution by mixing prescribed amount of developing powder with water.  Makes minor repairs and adjustments to equipment.  Replaces air and water hoses; blows out water drain; unstops developer pump; and replaces blown fuses and light bulbs.

STANDARDS:
A.  Typically accomplishes work accurately and in accordance with technical orders and other guidelines.

B.  Most of the time, accurately tests developing solution for consistency and replaces as necessary.

KSA:  1, 3, 4, 5

__________________________________________________________________________________________________
DUTY 3:









%
Critical

Uses and maintains tools.  Maintains bench stock levels of parts, materials, tools, and equipment at prescribed levels.  Uses tools and equipment associated with testing being conducted in the shop, as well as hand and power tools to do the work.

STANDARDS:
A.  With few exceptions, properly uses, maintains, and accounts for all types of hand and/or power tools, and equipment required to accomplish assigned duties.

KSA:  1, 2, 3, 4, 5
____________________________________________________________________________________________
DUTY 4:









%
Critical

Utilizes safety practices and procedures following established safety rules and regulations to maintain a safe and clean work environment.  Uses and assures proper fit of required safety equipment and clothing.  Follows federal and state rules when storing, using, handling, labeling, and disposing of hazardous materials and waste in accordance with environmental standards.  Performs clean-up duties such as cleaning equipment, sweeping, straightening, and lining up tools and other property in the assigned area.

STANDARDS:
A.  Consistently operates equipment in a safe manner, applying established safety rules and regulations to minimize minor violations and to avoid major violations due to employee error or negligence.

B.  Strictly adheres to safety and security procedures and regulations and promptly reports any observed or identified violations in accordance with established guides.
C.  Complies with environmental laws and regulations when working with chemicals and disposing of toxic and hazardous waste.

KSA:  1, 2, 3, 4, 5
__________________________________________________________________________________________________
DUTY 5:









%
Critical

Maintains records and documents actions.  Manually documents actions taken or enters information into an automated system.  Obtains required coordination and signatures.

STANDARDS:

A.  Routinely prepares accurate, complete, and up-to-date records of actions taken and assures documentation is properly signed and coordinated in a timely manner.

KSA:  6
__________________________________________________________________________________________________

RECRUITMENT KNOWLEDGES, SKILLS, AND ABILITIES (KSA):  
1.  Knowledge of the florescent penetrant (zyglo) method of nondestructive testing.

2.  Knowledge of manual and mechanical processes for applying and removing processing solutions from parts being tested.

3.  Knowledge of safety regulations and procedures.

4.  Skill to visually inspect oil penetrant solution and detect evidence of impurities such as foreign matter and water bubbles, and to insure that correct oil level is maintained and to test developing solution for consistency;  and to observe residue after drying for excessive lightness or darkness, which indicates need for additional developing powder or dilution of solution.

5.  Ability to follow technical orders and test procedures, select proper sizes of clamps for securing parts to prevent damage, and to ascertain proper amount of immersion and drying time; and to make minor repairs and adjustments to equipment, replace air and water hoses, blow out water drain, unstop developer pump, and replace blown fuses and light bulbs.

6.  Ability to use computer terminals to maintain records and document actions.

__________________________________________________________________________________________________

CLASSIFICATION CRITERIA:
1.  Skill and Knowledge:
-- Knowledge of the florescent penetrant (zyglo) method of nondestructive testing of nonmagnetic parts for cracks and other discontinuities having surface openings.

-- Knowledge of manual and mechanical processes for applying and removing processing solutions from parts being tested.

-- Knowledge of safety regulations and procedures.

-- Skill to visually inspect oil penetrant solution and detect evidence of impurities such as foreign matter and water bubbles, and to insure that correct oil level is maintained.

-- Skill to test developing solution for consistency; and to observe residue after drying for excessive lightness or darkness, which indicates need for additional developing powder or dilution of solution.

-- Ability to follow technical orders and test procedures; select proper sizes of clamps for securing parts to prevent damage; and to ascertain proper amount of immersion and drying time.

-- Ability to make minor repairs and adjustments to equipment; replace air and water hoses; blow out water drain; unstop developer pump; and replace blown fuses and light bulbs.

2.  Responsibility:
The shop supervisor makes oral assignments or provides work orders and spot checks completed work for quality and conformance with established practices.  Day-to-day processing tasks are normally accomplished with a relative degree of independence in so far as quality of oil penetrant and developing solutions are concerned.

3.  Physical Effort:
Prolonged standing, frequent lifting of parts and materials weighing up to 40 pounds unassisted, and occasionally over 50 pounds with assistance of lifting devices or other workers is required.  Subject to eyestrain when using black light.  Both hands and good eyesight required.  Work requires stooping, bending, reaching, and stretching.

4.  Working Conditions:

Works inside shop and in areas adjacent to or removed from the shop.  Exposed to oils which may cause dermatitis or allergy.  May be required to wear standard safety equipment and protective clothing.

__________________________________________________________________________________________________

Other significant facts pertaining to this position are:
1.  Shift work may be required to work rotating shifts or uncommon tours of duty.  Subject to call back to meet emergency situations.

2.  May be required to possess a valid operator’s license to drive a motor vehicle to and from work sites.

3.  May be required to obtain an appropriate clearance to perform the work in sensitive areas.

__________________________________________________________________________________________________
CLASSIFICATION SUMMARY:
CLASSIFICATION STANDARDS USED:  OPM Series Definition for Nondestructive Testing, WG-3705; OPM Job Grading Standard for Sandblaster, WG-5423, WG-HRCD-6, January 1999; and Job Grading Standard for Electroplater, WG-3711, January 1999.

CLASSIFICATION REMARKS

1.  Series Selection:  The processing of metal parts for the florescent penetrant method of nondestructive inspection involves specialized procedures or techniques to test materials and/or products for various physical defects fits the characteristic of the WG-3705 Series Definition, which includes positions involved in the nondestructive examination of metals, composites, ceramics, plastics, and other materials for internal or external structural defects, delaminations, corrosion, and moisture penetration using magnetic particle, liquid penetrant, eddy current, radiographic, ultrasonic, or other types of nondestructive test processes and equipment.

2.  Title Selection:  Because the position is adequately covered by the series definition for Nondestructive Testing, an appropriate title is Nondestructive Tester.  Even though the process is called “inspection”, the title does not include the term inspection to avoid confusion with positions involved in the normal production inspection of workmanship.

3.  Grade Level Determination:  Cross series comparison with the Sandblaster Series Standard, WG-5423 is appropriate for evaluating the grade of this position.  This position exceeds the WG-5 level characteristics of the referenced standard because this position requires higher level knowledge of oil penetrant, the developing of solutions, and the skill required to achieve sufficient penetration to ensure identification of defects in the parts and materials under nondestructive inspection.  The knowledges, skills, and abilities of this position are not equivalent to those described at the WG-7 level in the referenced series.  At the WG-7 level, the Sandblaster position requires knowledge of a variety of blasting units and techniques, with exacting and complicated settings, and a variety of metals and nonmetals.  Further comparison with the Electroplater Series Standard, WG-3711 reveals that this position’s knowledge, skills, and abilities do not compare favorably with the Electroplating Worker, WG-3711-07.  At the WG-7 level the Electroplating Worker must have broader knowledge of methods, practices, and processes than does the Nondestructive Tester position being evaluated.  
4.  Final Classification:  WG-3705-06.

NOTES TO USERS:  
1.  Minor changes, including skill code shreds, may be made to fit local requirements, using the existing SCPD number, as long as the changes do not affect the classification or staffing patterns of the SCPD.

2.  SCPD was updated 06/26/03.  The following updates were made:

*Performance standards, as needed, were changed from absolute to non-absolute.

Number of KSAs was revised from 8 to 6 and KSAs were re-linked to the duties of the position.

*Performance standards may be edited locally but changes must be in accordance with appropriate appraisal guidance.  Absolute performance standards are acceptable only in cases where a single failure would result in loss of life, injury, breach of national security, or great monetary loss.

__________________________________________________________________________________________________
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