                                                                                                                        26 August 02

MEMORANDUM FOR NAF/DP AND MPF/CC

FROM: HQ AFRC/DPXX

SUBJECT: MOBILIZATION EXTENSION GUIDANCE

HQ AFRC/DP Policy # 24                                                 Expires:  When Superseded

1.  SANCTUARY:  Reference HQ AFRC/DP/013, SUBJECT:  Demobilization Guidance for Reserve Members in the Sanctuary Zone, dated 30 July 02.  Guidance is current and will apply to all Reserve members extended, until superseded.  OPR:  HQ AFRC/DPXM, Roy Cross, DSN 497-1265."

2.  ORDERS:  When directed to extend mobilization orders into the 2nd year by NAF/CAT or AFRC/CAT.  Mobilization order or TDY order must cite the secretarial authority: "THE PAYMENT OF PER DIEM DURING DUTY AT ONE LOCATION FOR A PERIOD NOT TO EXCEED 730 DAYS IS AUTHORIZED BY SAF/MR MEMO DATED 21 AUG 02."  The only other change will be the FY indicator in the fund cite.  This is in two places - the third digit of the first set of numbers and the third digit of the second set of numbers.  This applies to every fund cite.  The period of mobilization for reserve forces is extended from 12 months to 24 months.  The forces may not be extended past 24 months under current PM authority.  
3.  TRAVEL ENTITLEMENTS:  All other travel entitlements in the original mobilization order will continue to apply throughout the length of the order.

4.  PER DIEM ENTITLEMENT:  Reservists called to active duty in support of Operations Noble Eagle and Enduring Freedom may now receive per diem for up to 730 days at one location.  Michael L. Dominguez, Assistant Secretary of the Air Force for Manpower and Reserve Affairs (SAF/MR), signed a waiver Aug. 21, 2002 extending his original entitlement waiver for the payment of per diem from one year up to two years.  SAF/MR's initial waiver of Sept. 22, 2001 had authorized per diem entitlements for members up to 365 days at one location.  According to officials in the Office of the Air Force Reserve's Directorate of Personnel, per diem entitlements under this authority are not taxable and cannot be arbitrarily reduced.  As a reminder, per diem is not payable for those members in a commuting status.  

5.   MILITARY PAY:  Transactions initially flowed to DJMS-RC, DJMS-RC automatically established member with a stop date of two years.  Unless the RPO manually changed the stop date, members mobilized for two years should still be in a pay status.   The RPOs will need to review the BAH/BAS inputs to determine the stop dates.  Some RPOs used the actual stop date on the orders for BAH/BAS.   If so they will need to input a new BAH/BAS transactions. The only change will be the FY indicator in the fund cite.  This is in two places - the third digit of the first set of numbers and the third digit of the second set of numbers.  This applies to every fund cite.
6.  TRICARE AND EXTENSIONS TO MOBILIZATION ORDERS: 

     a.  If a reservist is deployed when notified of extension of his/her mobilization order, he/she must report to the PERSCO operating location to update their DEERS record and receive a new ID Card.  Since TRICARE Medical Benefits are based on the information in DEERS, it is imperative reservists report to the PERSCO location.    Reserve MPFs will be advised that new date of release from active duty/date of separation must be updated immediately in DEERS to ensure continuous medical coverage for the reservist and family members.

    b.   Family members of reservists who are deployed or who are geographically separated from the military member must report to a servicing Military Personnel Flight’s Customer Service Office to receive their new DD Form 2765.  MPFs have procedures in place to issue eligible family member ID cards in the absence of a deployed service member and they will be accommodated accordingly.  Please ensure family members obtain a current Department of Defense ID card for proof of eligibility for continued medical coverage.  Family Readiness offices will also contact family members of this requirement.

7.  MEMBERS BEING DEMOBILIZATION AND TRICARE:

     a.  Reservists who were called up or ordered in support of a contingency operation for an active duty period of more than 30- days are now authorized health care under the TRICARE Transitional Health Care Demonstration Project (THCDP), which provides the same level of transitional health care benefits to family members as for eligible service members.  The length of this transitional health care is determined based on the reservist’s Total Active Military Service.  If the member has served less than a total of 6 years, eligibility for medical coverage is for 60 days.  If the member has served over 6 years, eligibility is for 120 days.  Reservists and their family members who were enrolled in TRICARE PRIME Medical Benefits during their active duty period will automatically be disenrolled from TRICARE PRIME Medical Benefits upon release from active duty.  

    b.  Family members who were not enrolled during their active duty period in PRIME are eligible to enroll upon demobilization for this additional period of coverage (60 or 120 days as explained above).  

    c.  Enrollment into TRICARE PRIME is critical upon demobilization.  It is imperative that the service members re-enroll/enroll immediately to ensure no break in medical coverage.  The member must report to the TRICARE Office with their DD Form 2765, Department of Defense Uniformed Services Identification and Privileges Card reflecting the eligibility for transitional health care benefits.  If a re-enrollment/enrollment in TRICARE PRIME is accomplished prior to the 20th of the month, the effective date is the first day of the following month.  If the re-enrollment/enrollment is done after the 21st of the month, the effective date will not be until the first day of the month following the month after the update (i.e., re-enroll/enroll on 26 Aug 02, effective date is 1 Oct 02).  

   d.  Commanders must be aware of the service member’s choice for TRICARE PRIME for their family medical coverage when approving and establishing dates of release for demobilized reservists.  The date established should consider whether it would constitute a break in medical coverage.  No enrollment is necessary for TRICARE Standard or Extra, so release dates for these service members are not as critical and should be established accordingly by guidance provided previously.

  e.  It is important that reservists report to the Customer Service office to review their Defense Enrollment Eligibility Reporting System (DEERS) record upon out-processing and to receive their appropriate Transitional Medical Care Cards for their family members.    

                                                                                               //signed// 

                                                                                         PAUL P. CLEMENT

                                                                                         Chief, Personnel Readiness

