APPENDIX A

CPDSS Tracking Codes

As of 26 April 2004

To ensure you have the most current and up-to-date Tracking Code definitions and IVRS voice
responses you can connect to: http://www.afpc.randolph.af.mil/ . Once at this site select Civilian
Personnel Operations/Staffing/Tracking Code Definitions.

= -3 Magancy Ubyactons [DA)
'__.'.- DAM = Aermoved hom Ceificabe - Medcal
S DALQ - Femoved from Certiicale - Hot Qualified
1.5 DRS - Remerved fom Ceibeals - Subabily

o 5 Considerstion Dechned |CD)

S COA - Accepled Anobher Foation Within Ar Force
[]5% COC - Compereshon Too Lew
S COF = Famiy
S COG - Position rot in e with Caieer Goals
o COH - Heakh
S CDE - Faded o P espord
v COM - Mobiliy
o CO0 - ooephed oifer Dutads Ar Faros
* COP - Peisoral
"e COR - Aelocston Facksgs Insullicisnt
_-"1 LU -~ Spouse
- 5 DEL Declinations [DD]

oo DDA - Declined Agemcy
Fo OO0 - Dechred Lintl & Later Dials
S DDE « Dechined Examination Program
" DDG - Dechred Grade
Fo DDLU - Dechrasd Locsiion
S DOP o Dechoed for the Positicn Cetifed Ordy
" DD - Dechned Fusther Considernstion for Fadeesl Emplopmend
= DOZ - Decknad o Dlkei Aassons

=<3 DEU Non-Refenal - Matice of Rating [DEL - MR)
----- 1.5 MO1 - Notice of Rating is 110 CPSACP ar %P
M0Z2 -- Haotice aof Rating i 105 CPSACP or <P
M03 -- Motice of Rating iz 105 TP
MH04 -- Haotice of Rating i 100 CPSACP or <P
M05 -- Motice of Rating iz 100 TP
MG - Motice of Rating iz 100 MW
MOF -- Motice of Rating is 95 CPS/CP or =P
MOS -- Motice of Rating iz 35 TP
% M09 - Motice of Rating iz 95 MY

F10 -- Motice of Rating iz 30 CPS/CP or ©F
M11 -- Hohice of Rating i 30 TP
“i M12 - Motice of Rating iz 90 MY

i M13 - Motice of Rating i= 85 CPS/CP or <P
M14 -- Motice of Rating is 85 TP
M15 -- Motice of Rating iz 85 MY
M1E -- Matice of Rating iz 30 CPS/CP ar =P
M17 -- Motice of Rating iz 80 TP
M18 -- Haotice of Rating i 30 MY
M13 -- Motice of Rating iz 75 TP
| ] M20 -- Hatice of Rating iz 75 MY
----- | E M2 - Motice of Rating is 70 My
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=45 DEU Refenal
- .% RO1 - Refered w/Rating of 110 CPSACP or P
. R0Z - Refered w/Rating of 105 CPS/CF or %P
*. RO3 - Refemed w/R ating of 105 TP
“. R04 - Referred w/R ating of 100 CPS/CP or <P
% A0S - Refered w/R ating of 100 TP
. ROE - Referred w/R ating of 100 MY
. RO7 - Referred w/R ating of 95 CPS/CP or %P
.. RO08 - Refered w/R ating of 95 TP
i R09 - Refered w/R ating of 95 Ny
. B0 - Refered w/R ating of 90 CPSACP or =P
. B11 - Refered w/Rating of 90 TP
% B2 - Refered w/R ating of 90 Ny
% R13 - Referred w/Rating of 35 CRS/CP or X
. R14 - Refered w/Rating of 85 TP
2. R15 - Refermed w/R ating of 85 M
2. 16 - Refered w/R ating of 80 CPS/CP or %P
. RA17 - Refemed w/R ating of 80 TP
. RA18 - Refemed w/R ating of 80 My
.. R19 - Refered w/R ating of 75 TP
i R20 - Referred w/R ating of 75 Ny
“% R21 - Refemed w/R ating of 70 WY

=3 Ineligibility (1]
L5 ICAP - Time after Competitive Appaintment Festriction
*: |CPP - Career Program Penalty - Declined Consideration 6 Morths]
o |CPS - Career Program Penalty - Decling Selection [12 Months)
% ILCS - Lacks Competitive Status
i |LRD - Insufficient D ocumentation
i INAG - Exceed Mavimum Entry Age
o INFS - Current Appraisal Less Than Fully Successiul
. INI& - Mot Eligible for AR T
" INMI - Did not meet minimum entry age
% INOB - Career Broadening Festriction
. INOL - Long Term Full Time Training
. INOT - Career Program Festriction
e INGT - Lacks Time-in-Grade
N5 3 - NoneSelected Thiee Times from Extemal Competitive List
S INUS ~ Not 1.5, Citizen
N - Failed Witten Test
o 10AC - Qutside Area of Cansideration
. |05R - Overseas Festiction
i |PCS - Permanent Change of Station [PCS) Restiction
% |PHG - Posn Higher Grade
% |RCD - Received after Closing D ate
| ] i IVGL - VR4 Grade Limit
=13 Legacy Do Mat Use
----- '. MR - Application Received Late
_ MAF - Failed to Retumn Application
% MRS - Salary Request Too High
% BF1 - Priarity Corsideration - &pplicant Supply
S RS1 - Supplement - Priority Consideration - Applicant S upply
----- S BVR - Veterans Readjustment Act




E-E3 Nu:un Heferral [MR]

i MALC -- Mot Referred - Management Requested Promotion Candidates Only
MR -- Pasition Filled Thraugh gt Initiated Action

i NRM - Position Mot Filled

¥ MRAO - Declined Offer Thiee Times

i NRP - Position Filed with Pricrity Candidate

i NRRE - Not Rated or Referred

i NRRI - Not Rated or Referred

. MAT - Mot Refered - Same Tanget Grade

MEY - Senies Restricted To Veterans

% NRY - Priority Candidate is being considered at this time
=23 Nu:un Seleu:tu:un

. D i AM5 - Refered Mot Selected

=23 Mot I]uallfleu:l (M)

S5 MOC - Lacks Reguired Certification/Licensure

MAD - Directly Related E xperence

¥ MOE - Lacks Minimum E ducation Fequirements

% MOF - Lacks Selective Placement Factor/S creen Out Element
o WA - Lacks Minimum Qualification Fequirements

. MOP - Lacks Proficiency -tup/st

. MEE - Lacks Quality of Experience

. MOR - Required Experience Mot Documented

MWOS5 - Lacks Specialized Experience

- Accepted Another Pozition within Air Force
- Compengation Too Low

- Farnily

- Pozition not in line with Career Goals
-- Health

- Accepted Another Offer

- Failed to Rezpond

- M ability

- Accepted Offer Qutzide Air Force

- Perzonal

- Relocation Package Insufficient

- Spouse
- Declined Priority Referral

- Career or Career-Conditional Emplopes
- Communication R eturned Unclaimed
- Failed to Reply

- Appointed by Mon-Competitive Action
- Mot Selected - Mot Contacted

- Mot Selected

- Temporary [or Indefinite] Employes
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4= Rofeal Exterrsl [RE]

o8 A3 30 Dizabbed Vet

Jo FEP WA B pr Preleence Ebg

Jo BOCF - Cumeni Af Force Enploves

o AICH - Civilar Inteligeroe Pemonred Mgt System (CIPHS]
*i ACL - Scholar

"z ACF - %Pl 10 pt Compansabls

&8 RED - Exscutivg ondes 12771

+8 REF -« SLEP

S5 BEX - Escepled Setwce

. BFH - Mon-Compettve [Estemal]

. BHC - Handicsoped

s FIT — Interagency Caees Transition Assihance Fiogan
48 FLW - Lo Without Pay

o8 AHF - Mon Apgopasled Fund:

*s BMY - VHS NonFafeiecs Elg

%o BOO - Dy

o AR - Fesratatement

. ASL - STEP [OK AFSF]

*s ASH - Supplement - Hon Compatifses [Extenal]

& RTF - TEWF |Did AF TN

o8 RTR = Transhe

‘ BYD - vEDA 108329

S BP - WRA 10 p DisabbesOther

hanral Itz [R)

4 AFC —Vohmtap Changs bo Lowes Grads Considerslion
48 FFP ~ Fromobion Corsderations

.-'l RFR - Asazsagrensnl Corride sion

o8 ASC < Supphsmen - Volurdasy Changs 1o Losr Giade Consdeabon
% RSP - Supplement  Promolion Considesation

E“. AER - Supplement - Resssgrment Consideraslion

7
L

_I_I_'I_'I_I r"l‘l‘l“‘l’l‘l‘l‘l:l“'l"l‘l‘l"l‘l‘l“‘l"l‘l‘l‘l‘ﬂ

=y Fieienal Special Flacement [ASF)

] Fe Rl - Prioeity Coresderation - Sesigamant Rights

w FUE = Priotity Conmderation - Siatus Quo &RT

By FuT — Pricrity Corvafisiahion - Phpacd Corelbon

e BB - Priceiby Corvaderation - Improper Consideration

£+ FBS - Fiioity Corsdenation - Discrimnaton

o+ FBE - Prioity Coresdmiation - Grade Reberfion

. FBT - Priotity Consderation - Prswously Downgraded - Pay Retertion
o% BBC - Paoily Coraideation - Base Clasus

" RC3 - Priceity Consderation - Changs FRequested - Latesal

Fo BCT - Piioity Covedeiaba - Changs ba Lovied Giade Reguesied

o RCE - Prioity Coruaderation - Change b Lowes Grade Developrmencal Position
;E.' FCB - Peoity Considesbon - Dulplacemsnt Caies Brosdering

o BDL = Péoity Congidesation « Duiplacement DLAMP

o+w FGE1 - Peoity Considesstion - Reemplopment Prionity

£ BGEZ - Peoily Considestion - Mo Campansalion Injy

= FIG3 - Proiity Considesaion - Seperstion Mo Compensation Disabiity
25 BG4 - Peoily Consideeshon - Patigl Fecovasd

& BIM - Puiority Considesstion - Dulplacemert [rteme

f.' FL3 - Priosly Consderstion - Famly Member: an LW'0F

g% BLT = Prioity Coresdmation - Dutplacement Lang Tem Training

o FM1 - Pnoaty Considerstion - Milkary Spouss

£ FH1 - Peoily Congideestion « Mo Compengalion promanion Elghbls
oo FOD - Priciity Consderation - Outplacement G5-15 Developmental Assgnment
|| FR1 - Peoily Conadatson - Dveinas: Felumes

SR | S:Ed:m[EEII:IEA]
_;. D54, - 5-*1:-!ud [P sach selechon prowmds be espechad dale ol spporiment]
|| SEL » Sedection
S SEF - Selection and PCS Resticlion
RESUMIX/CPDSS User’s Guide to Filling Jobs A-4

AFPC/DPCXT, Revised May 2004



THIS PAGE INTENTIONALLY LEFT BLANK

RESUMIX/CPDSS User’s Guide to Filling Jobs A-5
AFPC/DPCXT, Revised May 2004



