STANDARD CORE PERSONNEL DOCUMENT                                                                Number:  9W250

AIR FORCE STANDARD CORE PERSONNEL DOCUMENT (SCPD)

ORGANIZATION:

SCPD NUMBER:
9W250


SUPV LEVEL CODE:
8
COMP LEVEL CODE:
54QA

TARGET GRADE:
05
FLSA:
Non-Exempt

JOB SHARE:

CAREER PROG ID:


SENSITIVITY:

BUS:


EMERGENCY ESS:

DRUG TEST:


KEY POSITION:

POSITION HIST:


__________________________________________________________________________________________________
CLASSIFICATION:  Equipment Cleaner, WG-7009-05

DUTY TITLE:  

__________________________________________________________________________________________________
ORG & FUNC CODE:

1ST SKILL CODE:
100%
HXA
Equipment Cleaning

2ND SKILL CODE:


3RD SKILL CODE:

__________________________________________________________________________________________________

SCPD DEVELOPED AND CLASSIFIED BY:  HQ AFPC/DPCMC, 9/30/99

CLASSIFICATION CERTIFICATION:  SCPD adequately and accurately reflects the local work situation to meet classification, staffing, and performance management purposes.

________________________________________________________           _________________

CLASSIFIER’S SIGNATURE


                   DATE

__________________________________________________________________________________________________

SUPERVISOR’S CERTIFICATION:  I certify that this SCPD is an accurate statement of the major duties, knowledges, skills, and abilities, responsibilities, physical and performance requirements of this position and its organizational relationships.  The position is necessary to carry out government functions for which I am responsible.  This certification is made with the knowledge that this information is to be used for statutory purposes relating to appointment and payment of public funds and that false or misleading statements may constitute violations of such statutes or their implementing regulations.

________________________________________________________           _________________

SUPERVISOR’S SIGNATURE


                   DATE

__________________________________________________________________________________________________
PERFORMANCE PLAN CERTIFICATION:

[image: image1.wmf]Rater/Supv.

Date

Reviewer

Date

Employee*

Date


*Signature acknowledges receipt.  It does not indicate agreement/disagreement.

PURPOSE OF POSITION AND ORGANIZATIONAL LOCATION:  

The primary purpose of this position is:  To clean a variety of parts and equipment to restore cleanliness by removing accumulations of paint, corrosion, rust, sludge, carbon, grease, dirt, and oils, by following specific requirements as to how long to leave sprayed-on chemicals on items before neutralizing or removing, the proper temperature settings, chemical mixes, and pressurization applicable to the operation of equipment to achieve the surface finish results expected.

The organizational location of this position is:  

__________________________________________________________________________________________________
ORGANIZATIONAL GOALS OR OBJECTIVES:  

The organizational goals or objectives of this position are:
__________________________________________________________________________________________________

DUTY 1:









%
Critical

Identifies metal composition of components and separates parts into categories.  Refers to appropriate manuals, technical orders, specifications, and instructions to determine the tools, equipment, materials, and cleaning agents to utilize in the cleaning process depending on the types of metals, fiberglass, plastics, or other synthetic materials, and the degree of cleanliness and finish required.  Cleans organic and inorganic soils from turbine, compressor, and hot section parts such as front frames, stators, rotors, nozzles, vanes, and other related parts as well as afterburner components.  Cleans aircraft/airframe components, support equipment, oil, fuel, air, and oxygen filters.  Removes paint from ferrous and nonferrous metals.  Takes care to avoid damage to the structure of the item being cleaned.  Examines parts and equipment after cleaning to determine their condition, to ensure total removal of soil, paint, etc., and to determine that pitting caused by corrosion has been totally removed.  

STANDARDS:
A.  Accurately interprets technical orders, specifications, and instructions to determine tools, equipment, materials, and cleaning agents to use in the cleaning process.

B.  Effectively completes the cleaning process while avoiding damage to items being cleaned.

C.  Accurately determines the condition and cleanliness, and that pitting caused by corrosion has been totally removed.

KSA:  1, 2, 3, 5, 6, 7, 8

__________________________________________________________________________________________________
DUTY 2:









%
Critical

Sets up and uses equipment such as sanders, grinders, automated immersion units, high pressure spraying units, and vapor honing units to remove radioactive or harmful contaminants, treat and remove corrosion, remove paint or rust, and wash aircraft, aircraft parts, and other equipment, with particular attention to smoothness, brightness, and thickness of surfaces being cleaned.  Follows specific requirements and specifications that include what is to be cleaned, what chemicals to use, time frames involved before removing chemicals, temperature settings, and the surface finish results expected.  Starts and stops agitator motors, blowers, hoists, heaters, aerators, fans, and other regulated devices.  Guards overflow of vats when pumping solution in and out of storage containers, tanks, and drums.  Regulates water and solution levels in vats as necessary to ensure proper cleaning.  Inspects for chemical and solvent leaks in industrial washers, vats, and tanks and for excessive wear or damage to agitator pneumatic pumps, blower and exhaust fans, air hoist, and other moving parts.  Cleans pumps, filters, controls and major components of cleaning systems.  Performs operator maintenance on shop equipment such as replacing regulators, damaged hoses, filters, gaskets, and other minor hardware.  Notifies supervisor when electrical or major repairs are needed.  

STANDARDS:
A.  Properly and safely operates cleaning equipment.

B.  Accurately performs operator maintenance on equipment.

KSA:  1,2, 3, 5, 6, 7, 8

__________________________________________________________________________________________________

DUTY 3:









%
Critical

Accomplishes maintenance record keeping, both manual and automated, associated with equipment cleaning operations.  Documents work performed through the use of the Core Automated Maintenance Systems (CAMS) and Parts Automated Reparable Tracking System (PARTS) computer terminals, as appropriate.  Maintains logs containing information/data on chemical compositions, additions to and/or changes of chemical compounds and solutions for historical reference.

STANDARDS:
A.  Prepares accurate, complete, and up-to-date records of actions taken and assures documentation is properly signed and coordinated.

KSA:  4

__________________________________________________________________________________________________
DUTY 4:









%
Critical

Utilizes safety practices and procedures following established safety rules and regulations and maintains a safe and clean work environment.  Uses and assures proper fit of required safety equipment and clothing.  Follows federal and state rules when storing, using, handling, labeling, and disposing of hazardous materials and waste in accordance with environmental standards.  Performs clean-up duties, such as cleaning equipment, sweeping, straightening, and lining up tools and other property in the assigned area.

STANDARDS:
A.  Consistently operates equipment in a safe manner, applying established safety rules and regulations to minimize minor violations and to avoid major violations due to employee error or negligence.

B.  Strictly adheres to safety and security procedures and regulations and promptly reports any observed or identified violations in accordance with established guidelines.

C.  Complies with environmental laws and regulations when working with chemicals and disposing of toxic and hazardous waste.

KSA:  1, 2, 3, 5, 6, 7, 8

__________________________________________________________________________________________________
RECRUITMENT KNOWLEDGES, SKILLS, AND ABILITIES (KSA):
1.  Knowledge of equipment operation such as sanders, grinders, automated immersion units, high pressure spraying units, and vapor honing units.

2.  Knowledge of equipment operation such as sanders, grinders, automated immersion units, high pressure spraying units, and vapor honing units.

3.  Knowledge of safety regulations, practices, and procedures.

4.  Knowledge of automated records systems, and of the terminology and format to report work performed.

5.  Skill in the application of cleaning agents to avoid overexposure to surfaces (e.g. aircraft skins, rubber, fiberglass, and electrical accessories) which could cause possible damage.

6.  Skill to ensure complete removal of harmful contaminants such as radiator cleaning agents containing high acidic levels, or potentially harmful fumes, prior to work on the equipment for other purposes.

7.  Ability to use pumps, brushes, scrapers, steam cleaning equipment, spray-on cleaning agents, and automated immersion vats and tanks that utilize ultrasonic vibration or various types of acids such as muriatic, nitric, and sulfuric.

8.  Ability to follow specific requirements as to how long to leave items immersed in chemicals, how long to leave sprayed-on chemicals on items before neutralizing or removing, and the proper temperature settings, chemical mixes, and pressurization applicable to the operation of equipment such as vapor honing units, immersion units, steam cleaning apparatus, and high pressure spraying units.

____________________________________________________________________________________________

CLASSIFICATION CRITERIA:
1.  Skill and Knowledge:
-- Knowledge of equipment operation such as sanders, grinders, automated immersion units, high pressure spraying units, and vapor honing units.

-- Skill in the application of cleaning agents to avoid overexposure to surfaces (e.g. aircraft skins, rubber, fiberglass, and electrical accessories) which could cause possible damage.

-- Skill to ensure complete removal of harmful contaminants such as radiator cleaning agents containing high acidic levels, or potentially harmful fumes, prior to work on the equipment for other purposes.

-- Ability to use pumps, brushes, scrapers, steam cleaning equipment, spray-on cleaning agents, and automated immersion vats and tanks that utilize ultrasonic vibration or various types of acids such as muriatic, nitric, and sulfuric.

-- Ability to determine from cleaning manuals, technical orders, specifications, and instructions, the appropriate tools, equipment, materials, and cleaning agents to utilize in the cleaning process depending on the types of metals, fiberglass, plastics, or other synthetic materials, and the degree of cleanliness and finish required.

-- Ability to follow specific requirements as to how long to leave items immersed in chemicals, how long to leave sprayed-on chemicals on items before neutralizing or removing, and the proper temperature settings, chemical mixes, and pressurization applicable to the operation of equipment such as vapor honing units, immersion units, steam cleaning apparatus, and high pressure spraying units.

-- Ability to recognize potential problems and to contact the supervisor for advice in proper methods and procedures for cleaning a particular item or surface.

-- Knowledge of safety regulations, practices, and procedures.

-- Knowledge of automated records systems, and of the terminology and format to report work performed.

2.  Responsibility:
The supervisor assigns work through oral and written instructions, accompanied by technical orders, engineering requirements, and specifications that indicate what is to be cleaned, what chemicals to use, time frames involved before removing chemicals, temperature settings, and the surface finish results expected.  Employee is expected to avoid damage to surfaces being cleaned.  The supervisor spot-checks the work for conformance with instructions and acceptability.  May work on a crew responsible for completing cleaning operations.

3.  Physical Effort:
Works in shop areas, hangars, docks, and other locations where standing, stooping, bending, climbing, crawling, holding and controlling high pressure spraying hoses and nozzles, is required.  Occasionally works in strenuous positions.  Frequently lifts, moves, or carries objects weighing up to 50 pounds.

4.  Working Conditions:
Work is performed inside or outside in areas that may have poor lighting and ventilation.  Constantly exposed to dirt, dust, fumes, grease, oils, and cleaning agents.  Working conditions include the possibility of falls, cuts, bruises, scrapes, burns from steam, and skin, nose, and eye irritation when working with or in close proximity to toxic chemicals such as muriatic, nitric, and sulfuric acids.  May be required to wear protective clothing such as aprons, gloves, goggles, boots, hats, face shields, and respirators.

__________________________________________________________________________________________________

Other significant facts pertaining to this position are:
1.  May be required to work overtime, rotating shifts, uncommon tours, weekends, etc.

__________________________________________________________________________________________________
CLASSIFICATION SUMMARY:
CLASSIFICATION STANDARD(S) USED:  OPM Job Grading Standard for Equipment Cleaner, WG-7009, TS-31, June 1974, (HRCD-6, January 1999).

CLASSIFICATION REMARKS:

NOTES TO USERS:  Minor changes, including skill code shreds, may be made to fit local requirements, using the existing SCPD number, as long as the changes do not affect the classification or staffing patterns of the SCPD.

__________________________________________________________________________________________________
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