CAREER BROADENING DEVELOPMENT PLAN

	DATES OF CAREER BROADENING ASSIGNMENT
	FROM:   «CBStartDate»
	NTE DATE: «CBNTE»

	INCUMBENT’S NAME:  «FirstNameMiddleInitial» «LastName»
	POSITION TITLE:«NewTitle»
	PP/SER/GR:«NewPayPlan»-«NewSeries»-«NewGrade»

	PRE-IDENTIFIED FOLLOW-ON ASSIGNMENT

Upon completion of this career broadening assignment, the incumbent will be placed in a follow-on position as identified below:

Occupational Series:
«CurrentSeries» and/or «NewSeries»
Grade Level(s):
«CurrentGrade» and/or «NewGrade»
Functional Community:
«FunctionalCommunity»



	KNOWLEDGES, SKILLS & ABILITIES
	METHOD OF TRAINING
	REFERENCES
	EST HRS/MOS

	Note:  List all pertinent KSA’s relating to either leadership enhancement and/or specific areas in which the individual will be broadened, depending on the purpose of the broadening assignment. (Add more rows as needed)
	Note:  This can include OJT project/program assignments, formal training, attendance or participation in meetings or briefings, etc.
	Note:  List available references the individual will study to supplement the method of training.
	Note:  The number of hours or months needed to gain the KSA.  Total should equal length of the assignment.

	Example:  Knowledge of the missions and organizational relationships at the level of the Secretary of the Air Force.
	Example:  Study mission and function statements, organizational charts, and staff directories.
	Example:  Manpower directives, Public Affairs issuances, History files, etc.
	Example:  40 hours
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