FMCP PALACE ACQUIRE (PAQ)

TRAINING  PROGRAM
PURPOSE:  PALACE Acquire (PAQ) is a training program designed to attract high-potential men and women to civilian careers as Federal employees with the United States Air Force (USAF).  The Financial Management Career Program (FMCP) uses this unique program to recruit highly talented people for future permanent positions and to develop a pool of highly qualified employees from which to select financial managers of the future.



CONCEPT:  To meet the future needs for financial managers, the FMCP:

· Recruits and selects high-caliber candidates.

· Trains them to become competent, effective, and productive financial management employees.

· Provides them with the opportunity to gain the knowledges, skills, and abilities (KSA) required for successful performance.

· Provides promotion opportunities for interns successfully completing required training and developmental assignments.

PROGRAM STRUCTURE: The training program is three (3) years.  Candidates normally start at the GS-7 grade level and at the completion of the internship they earn the target grade of GS-11 or GS-12 (depending on the type of position).  After graduation from the PAQ program the intern is placed on a permanent position at the target grade, usually at the same site as the training program.  NOTE:  Salary levels change each January and are adjusted based on future civil service pay increases.  There are additional cost of living adjustments (COLA) for some high cost areas.  
PROMOTIONS:  An intern who satisfactorily completes all requirements of the training plan normally receives two promotions (GS-9 and GS-11) while in the training program.  

APPOINTMENT REQUIREMENTS:  The PAQ internship program is open only to US Citizens.  The USAF makes a significant financial investment when hiring and training a new intern. Applicants accepting an offer of internship must sign a Conditions of Employment Agreement.  This agreement requires the PAQ intern to pursue the basic training objectives and perform the activities in training and development plan and to relocate to other Air Force positions if the Air Force requires it, both during and after completing the training program.  The agreement also states that failure to obtain a security clearance, if required, or to satisfy the training or mobility requirements, may result in separation from Air Force employment.

TYPES OF POSITIONS: The FMCP recruits interns for the professional positions of Accountant, Auditor, and Operations Research Analyst.  Interns are recruited for  Budget Analyst, Cost Analyst, and Financial Management Specialist positions.  Accountants perform work related to financial activities of government or organizations.  Auditors perform work consisting of a system examination and appraisal of financial records, reports, management controls, policies and practices affecting the financial condition and operations results of a Government activity. Operations Research Analysts apply multidisciplinary and interdisciplinary scientific principles and mathematical methods to study and analyze problems or complex systems to provide advice and insight about the probable effects of alternative courses of action.   Budget Analysts formulate and defend financial resources required to support the Air Force mission and execute the budget process by funding, tracking and reporting financial data.  Cost Analysts  perform cost estimates for systems and programs using statistical and quantitative analyses of available data to highlight trends, accomplishments, deficiencies, and other cost indicators.  Financial Management Specialists perform financial analysis of financial statements and operating conditions.  

LOCATION OF INTERNSHIPS:  Each year, the FMCP surveys the USAF financial community to determine how many interns (by type of position) they are able to train, develop, and later place into permanent positions.  The FMCP allocates PAQ authorizations based on these stated requirements and availability of funded positions.  Actual internship offers attempt to match USAF needs and the intern applicants’ career interests.  
TRAINING SUPERVISORS:  Each intern is assigned a supervisor at the training location.  The supervisor implements the training plan to ensure each intern receives formal classroom training, on-the-job training, and rotational assignments that enhance the learning experience through exposure to other functional areas within the organization.

EVALUATION REPORTS: Supervisors use the Air Force Performance Management Program for annually evaluating the intern’s performance. Both the supervisor and intern prepare (90 day) quarterly evaluations throughout the internship. These evaluations provide feedback on the overall effectiveness of the program and ensure the interns receive the appropriate training.
FUNDING:  HQ USAF budgets and provides central management and control of salaries and training funds.  The USAF may pay moving expenses for the intern’s first move if the position is hard to fill and at a high-cost living area.  The candidate must sign a transportation agreement.  Student loan repayment is available for those who are eligible.  Recruiting bonuses may be available for selected locations.

TRAINING:  The FMCP requests quotas for interns to attend USAF formal schools.  Within available funding, the career program pays the tuition for Air Force sponsored courses when they are part of the intern’s approved training plan.  

TUITION ASSISTANCE:  Within available funding, the FMCP PAQ program provides financial assistance for interns enrolled in a Master’s degree program.  The FMCP can fund 100% of the tuition costs (books, computer rental, and other fees are not covered) if the course is related to financial management and approved by  intern’s training supervisor. 

RECRUITING:  Recruiting is held throughout the year at college campuses and may continue until positions are filled.  It is advantageous to have one of our recruiters conduct a personal interview with you on campus or at a college job fair.

AFFIRMATIVE ACTION:  The FMCP makes extensive efforts to recruit minorities, women, and disabled persons in accordance with affirmative action and Federal equal opportunity objectives to maintain a qualified, diverse group from which to fill top-level professional and managerial positions. Candidates for FMCP PAQ positions receive consideration without regard to age, race, religion, color, sex, handicap, national origin, or any other non-merit factor.

ADDRESS: 
HQ AFPC / DPKCA

           
555 E STREET-WEST, SUITE 1

           
RANDOLPH AFB TX 78150-4530

PHONES:  
COM:  (210)  565-2595/2687/2051

 
DSN:              665-2595/2687/2051
or  800-847-0108, Ext 3110 for PAQ Administrator

FAX:      
COMM:  (210)  565-2874


DSN:              665-2874

E-MAIL:  
fmcppaq@randolph.af.mil
          FMCP WWW Address: 

http://www.afpc.randolph.af.mil/cp/fmcp/
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