PALACE ACQUIRE AND COPPER CAP

CAREER FIELDS

Accountants (Financial Management Career Program) perform professional accounting work related to financial activities of Government or organizations.  Work includes examination, analysis and interpretation of accounting data, records, or reports. Must meet FCIP qualification requirements.
Acquisition Program Managers (Program Management Career Program) lead and manage the acquisition and support of Air Force weapon system programs.  The program manager formulates the acquisition plan and is responsible for managing and coordinating the collective efforts of assigned and co-located personnel as well as all participating organizations in planning, directing, integrating, and executing all aspects of the assigned program(s) and for achieving program cost, schedule performance and/or systems supportability throughout the life cycle of the weapon system. Must meet Outstanding Scholar qualification requirements.
Architects (Civil Engineer Career Program) are responsible for the design, contract management and other architectural services required for construction and maintenance of Air Force real property facilities.  Architects develop preliminary schematic drawings, working drawings, and specifications for portions of Air Force projects.  Must meet FCIP qualification requirements.
Auditors (Financial Management Career Program) perform work consisting of a system examination and appraisal of financial records, reports, management controls, policies and practices affecting the financial condition and operating results of a Government activity.  Must meet FCIP qualification requirements.
Budget Analysts (Financial Management Career Program) perform budget formulation work involving preparation of detailed analyses of annual and/or multi-year budget estimates for assigned organizations and programs into a consolidated budget request using automated budgetary systems.  Perform budget execution and administration work involving monitoring of obligations incurred and the actual expenditures of a budget with different sources and types of funding.  Any academic major is acceptable, but the following are preferred: business, finance or finance-related. Must meet Outstanding Scholar qualification requirements.

Child Development Specialists (Services Career Program) are responsible for developing, administering and evaluating on-going programs of age-appropriate individual and group developmental and educational activities for children in ages 6 weeks through 5 years.  Required academic majors: early childhood education, child development or related degree which included at least 24 semester hours of early childhood or child development course work.  Must meet Outstanding Scholar qualification requirements.

Computer Specialists (Communications & Information Civilian Career Program) provide technical expertise to develop, implement, and maintain Air Force-wide communications/computer hardware and software requirements.  Review requirements, plan objectives, manage acquisition, and coordinate implementing actions related to hardware, software, and operating systems. 
· Applicants applying for appointment under Outstanding Scholar, Federal Career Intern Program (FCIP), as a 30% compensable veteran, or under Schedule A for People with Disabilities, must have a degree in one of the following majors: computer science, information science, information systems management, mathematics, statistics, operations research or engineering OR course work that required the development or adaptation of computer programs and systems and provided knowledge equivalent to a major in the computer field.  
Community Planners (Civil Engineer Career Program) are responsible for land use development (including industrial, administrative, recreational, and community), short-and long-range base planning, and in some cases the natural and cultural resources on Air Force installations.  Required academic majors: community planning or related discipline such as urban affairs, architecture, landscape architecture, engineering, sociology, geography, economics, political science, or public administration that included 12 semester hours in the planning process, socioeconomic and physical elements of planning, urban and regional economic analysis, and development finance.   Must meet Outstanding Scholar qualification requirements. 

Contract Specialists (Copper Cap Intern Program) procure goods and services in support of Air Force programs.  Duties include preparation of solicitations, negotiation and award of contracts, and administration of awarded contracts until completion.  All academic majors are acceptable; however curriculum must have included at least 24 semester hours of business related courses.  Must meet Outstanding Scholar qualification requirements. 

Cost Analysts (Financial Management Career Program) perform a full range of cost analysis functions such as statistical and quantitative analysis of program trends, accomplishments and deficiencies, and develops briefings and recommendations for improvements.  Also plan, organize and carry out economic analyses of major operating systems.  Any academic major is acceptable, but the following are preferred: business, finance or finance-related. Must meet Outstanding Scholar qualification requirements.

Criminal Investigators (Special Investigations Career Program) provide major criminal, fraud, counterintelligence and special investigative services essential to protect Air Force resources, personnel, and their families worldwide.  Positions are in the excepted service under the Air Force Office of Special Investigations. 

Facility Engineers (Civil Engineer Career Program) include civil, electrical, environmental and mechanical disciplines.  They are involved in procuring, constructing, maintaining, and operating all real property facilities.  Require a professional engineering degree from an ABET accredited institution. Must meet FCIP qualification requirements.
Family Support Specialists (Personnel Civilian Career Program - Family Matters Panel) provide a variety of community service programs, including information and referral assistance, programs for Air Force families that are relocating or separating from the service, skill-building workshops, and programs for individuals/families in search of financial counseling or assistance.  Required academic majors: behavioral sciences, social work, family resources, family studies, or psychology.  Must meet Outstanding Scholar qualification requirements.

Financial Management Specialists (Services Career Program) perform financial analyses of financial statements and operating conditions and prepares a variety of statistical and data reports and related documents.  Also perform internal financial reviews and special studies and analyses.  Any academic major is acceptable, but the following majors are preferred: financial management, accounting, finance, or finance- related.  Must meet Outstanding Scholar qualification requirements.  Must meet Outstanding Scholar qualification requirements.
General Education & Training Specialists (Personnel Civilian Career Program - Education Services Panel) are trained to be a Guidance Counselors, assisting individuals in clarifying goals and pursuing educational opportunities.  Provide advice on academic and vocational programs, testing activities, financial aid, and Air Force-unique and university programs.  Required academic majors: education or behavioral science with at least 12 semester hours of education course work, or any major is acceptable if supplemented by 12 semester hours of education and 12 semester hours of behavior science course work.  Must meet Outstanding Scholar qualification requirements.

Historians (Historian & Museum Career Program) preserve a corporate memory with which to apply lessons of the past to current issues; produce detailed historical reports, analytical studies and books of significant Air Force operations and activities.  Any academic major is acceptable, but a history major is preferred.  Must meet Outstanding Scholar qualification requirements.

Industrial Management Specialists  (Logistics Civilian Career Enhancement Program)

are responsible for the production methods, capacity, funds availability and procedures, machines, and materials required to perform Depot Maintenance; and for the future or immediate production control for the manufacture, overhaul, or repair of weapons systems or commodities.  
Any academic major acceptable.  Must meet Outstanding Scholar qualification requirements.

Intelligence Specialists (AF Intelligence Career Program) provide warfighters, policy makers, and the acquisition community comprehensive intelligence across the conflict spectrum. Their role in supporting Air Force operations is designed to build the foundation for information superiority and mission success by delivering on-time, tailored intelligence to customers including U.S., allied, and coalition forces at all levels.  May qualify based on education and/or specialized experience.  Any academic major is acceptable, but the following are preferred: economics, political science, history geography, international relations, computer science, engineering, physics, information systems, and business. 

Inventory Management Specialists (Logistics Civilian Career Enhancement Program) are responsible for managing, regulating, coordinating and exercising control over supplies, equipment, or other materiel which includes planning, provisioning and determining requirements and issue for consumption, retention, and disposal.  Any academic major is acceptable.  Must meet Outstanding Scholar qualification requirements.

Logistics Management Specialists (Logistics Civilian Career Enhancement Program) Acquisition Logistics is the set of functions and processes designed to provide the Program Manager and the system end user an adequate and cost-effective system operational support package upon delivery and throughout the system life cycle. It is composed of Acquisition Logistics Planning, Functional Processes and Design Interface elements. The acquisition logistics products critical to the fleet are defined and developed at the outset and continue throughout the acquisition process.  Any academic major acceptable.  Must meet Outstanding Scholar qualification requirements.

Management Analysts (Manpower Career Program and Communication and Information Career Program) in the Manpower Career Program advise on the most effective use of manpower resources and organization structures; analyzes worker productivity in relation to workload, and calculate Air Force's cost of doing business for comparison to a contractor's bid.  Management analysts in the Communication and Information Career Program provide information management regulatory guidelines and requirements on life-cycle management of electronic data as it relates to the planning, programming, procurement, implementation, development and fielding of new or modernized systems.  They identify regulatory, legal and operational requirements associated with creating, maintaining, transferring, archiving and destroying Air Force records.   Any academic major is acceptable.  Must meet Outstanding Scholar qualification requirements. 

Museum Curators/Specialists (Historian and Museum Career Program) support the mission of the USAF Museum by acquiring, organizing, preserving, and making available documentary materials which chronicle the development of AF aviation and space flight.  Required academics majors: museum work or related subject-matter field.   Must meet Outstanding Scholar qualification requirements.

Personnel Management Specialists (Personnel Civilian Career Program - Civilian Personnel Panel) provide support to managers in achieving effective and economical management of the civilian workforce in areas of employee development, employee relations, labor relations, systems management, position classification, affirmative employment and

equal employment opportunity.   Any academic major is acceptable.  Must meet Outstanding Scholar qualification requirements.

Personnel Management Specialists (NAF) (Services Career Program) provide support to non-appropriated fund (NAF) managers in achieving effective and economical management of the civilian workforce in areas of employee development, employee relations, labor relations, systems management, position classification, affirmative employment and equal employment opportunity.   Any academic major is acceptable, but the following are preferred: human resources, personnel management, or related field.  Must meet Outstanding Scholar qualification requirements.

Public Affairs Specialists (Public Affairs Career Program) provide community relations, media relations, and internal information services to support the Air Force mission.  Serving as advisors to the commander and the senior staff on a variety of issues affecting the Air Force, public affairs (PA) specialists plan and execute multi-media communication programs targeted to internal, external and community publics to promote a positive attitude of the Air Force and its mission.  Must meet Outstanding Scholar qualification requirements.
Realty Specialists (Civil Engineer Career Program) perform, advise on, plan, or direct one or more of the following functions: (1) acquisition of real property; (2) management of real property in (a) the administration of Federally owned, Indian-owned, leased, or consigned space or property, or (b) preparation for disposal; or (3) disposal of real property.  Any academic major is acceptable; however business administration, real estate, industrial management, economics, or accounting majors are preferred.   Must meet Outstanding Scholar qualification requirements. 

Safety and Occupational Health Specialists (Safety Career Program) plan, develop and manage programs to ensure maximum protection of Air Force personnel and resources. Provide guidance and recommendations regarding established safety methods and techniques.  Required academic majors: safety, occupational health, industrial hygiene, or closely related major with 24 semester hours in chemistry, engineering, occupational health, industrial hygiene, math, safety, occupational medicine, industrial psychology, biological sciences, or toxicology.  Must meet Outstanding Scholar qualification requirements.

Safety Engineers (Safety Career Program) plan, develop and manage programs to ensure maximum protection of Air Force personnel and resources.  They provide guidance and make recommendations regarding established safety methods and techniques. Require a professional engineering degree from an ABET accredited institution. Must meet FCIP qualification requirements
Scientist and Engineer (Scientist & Engineer Career Program) professionals provide a broad foundation of expertise required to develop and support the technological needs of the Air Force.  To sustain the national defense effort on the leading edge of explosive technological advancement, the Air Force civilian professional receives opportunities to do graduate course work in addition to practical on-the-job training in diverse areas of ‘high-tech’ specialization.  Engineers require a professional engineering degree from an ABET accredited institution. Must met FCIP qualification requirements.
Security Specialists (Security Career Program) plan, develop and manage programs designed to protect classified defense information and resources from unauthorized disclosures, theft, assault, and sabotage. Work is performed in the areas of information, physical, industrial, personnel, and aerospace security systems.  Any academic major is acceptable.  Must meet Outstanding Scholar qualification requirements.

Services Specialists (Services Career Program) manage a variety of base community programs such as youth, recreation and fitness/sports for Air Force personnel and their families.  Any academic major is acceptable, but the following are preferred for youth/recreation management specialties: elementary education, youth-related recreation, or related field.   The following are preferred for fitness/sports management specialties: sports management, exercise physiology, exercise science, sports science, kinesiology, or related leisure industry.  Must meet Outstanding Scholar qualification requirements. 

Training Instructors/Instructional Systems Specialists (Instructional Systems Career Program) perform classroom and laboratory training in a wide variety of vocational skills, and design, develop, implement, and evaluate advanced instructional technology.  Applicants for positions targeted to Instructional Systems Specialist require a degree which included or was supplemented by at least 24 semester hours or 36 quarter hours of education course work, or any undergraduate degree with teaching certification.  Applicants for positions targeted to Training Instructor require a degree which included or was supplemented by at least 24 semester hours or 36 quarter hours in one of the following fields of study: accounting, aeronautical sciences, atmospheric sciences, biology, business, business communications, computer science/systems/programming, education, engineering, engineering technology, English, finance, government, information science/management/systems, mathematics, meteorology, physics, political science, psychology, public administration or any undergraduate degree with teaching certification.  Must meet Outstanding Scholar qualification requirements. 
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