JOB ANALYSIS/PROMOTION PLAN DOCUMENTATION

(Sample Only, GS-14 Supervisory Level 2, 3 Only)

PART III

CAREER PROGRAM  _S&E_ JOB ANALYSIS CPK-GS-0801-14-EGLIN-SUPV GENERAL ENGINEER, K20020104
	(INTERNAL) Skills
	Points 200 Max
	Notes

	Rule 1 (Level A):

BLBTEF, BLBVWG, BPRSSN, BPX1SD, BPXSSN, BPX1SG, 

ASSIGN 200 Points for ANY ONE Skill Code.  Use all skill codes as classified on CPD, and lead-in skill codes appropriate to the position.  Use 6 digit codes (only skills and shreds), if applicable
	200
	12 Months at GS-13 or above

This rule awards points to candidates with engineering and/or scientific knowledge in the general disciplines required by this position at the next lower grade level.  This experience is critical to the position and, therefore, candidates who do not meet these criteria should not be referred.

	Rule 2 (Level B): 

BLB, BPR, BPX

ASSIGN 100 Points for ANY ONE Skill Code.  
	100
	12 Months at GS-13 or above

Individuals awarded points on this category meet the basic eligibility IAW the Qualification Standards Handbook.

	(DOE 5) Skills
	Points 78 Max
	Notes

	Rule 1:  

BLBTEF, BLBVWG, BPRSSN, BPX1SD, BPXSSN, BPX1SG

ASSIGN 50 points for 2 Skill Codes.  Use all skill codes as classified on CPD, plus highly relevant and extremely relevant skill code(s).  Use 6 digit codes (skills, and shreds) 
	50
	12 Months at GS-13 or above

This rule awards points to candidates with engineering and/or scientific knowledge in specific disciplines required by this position at the next lower grade level.

	Rule 2:  

BLBTEFPDT, BLBTEFZAF, BLBVWGARM, BPRSSN1AA, BPXSSN

ASSIGN 25 Points for 2 Skill Codes.  Use all skill codes as classified on CPD, plus any other extremely relevant skill code(s).  Use 9 digit codes (skills, shreds, and subshreds)
	25
	12 Months at GS-12 or above

This rule awards points to candidates with engineering and/or scientific knowledge in specific disciplines required by this position at the two lower grade level.

	Rule 3: 

BPRSSN1AA

ASSIGN 1 point for Skill Code.  Use skill code as classified on CPD.  Use 9 digit codes (skills, shreds, and subshreds), if applicable.  Skill code should NOT be made any more specific than classified on CPD.
	1
	12 Months at GS-13 or above

	Rule 4: 

BLBTEFPDT

ASSIGN 1 point for Skill Code.  Use skill code as classified on CPD.  Use 9 digit codes (skills, shreds, and subshreds), if applicable.  Skill code should NOT be made any more specific than classified on CPD.
	1
	12 Months at GS-13 or above

	Rule 5: 

BPXSSN

ASSIGN 1 point for Skill Code.  Use skill code as classified on CPD.  Use 9 digit codes (skills, shreds, and subshreds), if applicable.  Skill code should NOT be made any more specific than classified on CPD.
	1
	12 Months at GS-13 or above

	(DOE 7) Skills
	Points 10 Max
	Notes

	Rule 1: (PLF 2-1)
Supervisory Levels 1,2,3,4

ASSIGN 10 Points for ANY ONE Supervisory Level. 
	10
	12 Months at GS-12 or above, Supv. Levels 1,2,3, or 4

This rule gives points to candidates with prior supervisory and/or managerial experience at or above the GS-12.  This experience is considered to better qualify candidates for second- and higher-level supervisory and/or managerial positions.

	Do not refer below 200 points (lowest referable score).
	200 Min.
	Do not refer without time-in-grade requirements.


