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Chief’s Corner
In late February, SECP traveled to the Cryptologic Systems Group (CPSG) located at Lackland AFB, TX.  There, they presented the SECP roadshow briefing to the CPSG scientists, engineers and managers.  In early March, SECP attended the military 62XX (engineers) Professional Development Team (PDT) meeting held in Rosslyn, VA.  This team consisted of S&E representatives at the O-6 level, as well as representatives from SAF/AQRE and AFPC/DPASA.  The team’s purpose is to review the career briefs and assignment requests of all O-5 S&Es, and to provide feedback to the O-5s and recommendations to AFPC/DPASA on future assignments.  This was one of the first meetings of this type, and the plan is to hold PDT sessions  for the benefit of all levels of S&E officers.  There was also a side meeting with SAF/AQRE, SECP, AFSLMO, and AFMC, on how to implement a similar PDT concept for civilian S&Es.    More to follow on this effort.

Attached you will find the recently published newsletter produced by the SAF/AQRE office.  If you're not on distribution for this periodic newsletter, please consider subscribing (email to SAF.S&E@pentagon.af.mil).  

The PAQ meeting announced for 25 Mar in the last newsletter has been postponed.  We will notify when a reschedule date is decided.

Please share this newsletter with your co-workers or subordinates, and if you are not already on our list server, you can sign up at  http://www.afpc.randolph.af.mil/lists.htm .  Also, please send any ideas for future newsletters to our email address secp@randolph.af.mil..  I look forward to hearing from you! 
Recent SECP Job Announcements
The following are open as of the issuance of this newsletter.  This is not intended to be your official notification of job openings.  Please use the AFPC Job Website (www.afpc.randolph.af.mil/afjobs) which is updated at least weekly, or the Civilian Announcement Notification System (CANS) for official job notification.

                   Series/Grade/Location                                  Announcement  Number              Open Date                 Close Date   

GS-0855-13, HILL AFB, UT   
03MAR309648
03/07/2003                  03/20/2003 

GS-1515-15, PETERSON FLD., CO
03MAR309768
03/07/2003                  03/20/2003 
GS-1515-15, VANDENBERG AFB, CA   
03MAR310024
03/07/2003                 
03/20/2003 
GS-1340-14, WRIGHT-PATTERSON AFB, OH
03MAR310744
03/14/2003  
03/27/2003

GS-0801-14, EGLIN AFB, FL
03MAR310917
03/14/2003    
03/27/2003

GS-0801-14, EGLIN AFB, FL
03MAR310795
03/14/2003   
03/21/2003
GS-0854-14, WRIGHT-PATTERSON AFB, FL
03MAR311193
03/14/2003   
03/21/2003  


S&E Events/Dates 

19-22 Mar 2003 - National Society of Black Engineers Conference and Job Fair, Anaheim CA

22 Apr 2003 -  S&E Policy Council meeting, Rosslyn VA

14-15 May 2003 - AFMC Engineering Council Meeting, WPAFB, OH 

Career Broadening Assignments, Base Realignment & Closure (BRAC) Office

SECP candidates are encouraged to apply for career broadening positions as they stand up the Air Force BRAC Office, led by Deputy Assistant Secretary (Basing & Infrastructure Analysis) in the Washington, DC area.  They are currently in the process of staffing approximately 20 new positions, 10 of which will be civilian positions open to all career program employees.  The duties will be broad and will facilitate multi-functional development.  The work will require flexibility in work hours and “other duties as assigned” while members will learn a great deal of the Air Force and other military departments at the highest level.  

Vacancy announcements are scheduled to go out in the during the March/April timeframe.  They would like the positions filled by 1 Aug 03 with an expiration date in Sep 05. PCS moving expenses to the Washington DC area will be funded centrally.  SECP will send out a special announcement via the List Server when we have more details on the series/grade/program or other information on these positions.

Palace Acquire Update

The processing of new interns for the FY03 cycle continues.  A total of 74 offers have been made and by the end of February 2003, a total 24 new interns will have started employment with the Air Force.  The distribution of these 24 interns is as follows:  Edwards AFB - 3; Eglin AFB - 8; Hill AFB - 4; Peterson AFB - 2; Wright-Patterson AFB - 7.  Each month a new set of interns will begin work.

For recruiting purposes, disks are being prepared to display and to describe Air Force jobs at the various job fairs attended each year.

DPK Reorganization and what it means to you

In January 2003 we had a major reorganization within the Career Programs.   Personnel teams were set up to work the job certificate process for specific career programs.   The team that processes all SECP certificates is now running smoothly and is providing super personal service to the SECP administrators.   What does this mean to you?   Good news!  Our processing time (from the day the job fill request is received in AFPC/DPK to the date the job certificate is issued to the selecting official), as evidenced by our most recent fills, has been reduced from 70 days to our goal of 45 days!!!   This is good news to everyone and great for the Air Force because jobs are being filled quicker, getting our important scientist and engineering jobs done sooner.  

SECP Attended the Black Engineer of the Year Awards  Conference

The Seventeenth Annual Black Engineer of the Year Awards (BEYA) Conference was held on February 13 through 15, 2003 at the Baltimore, MD, Convention Center.  The conference was sponsored by Career Communications Group, Inc., and provided a forum for students and faculty from Historically Black Colleges and Universities to explore career and business opportunities in the areas of science, engineering and technology with representatives from industry and government.   Co-hosts for the conference included the Council of Engineering Deans of the Historically Black Colleges and Universities, Lockheed Martin Corporation and US Black Engineer & Information Technology magazine.  This year’s theme was “Beyond the Limits.”   The BEYA Conference offered a variety of educational workshops, hosted a dynamic career fair and honored a number of outstanding science and engineering technology leaders.  Among the award recipients was Gen Lyles, AFMC Commander, for lifetime engineering achievement.  The enthusiasm of the students was inspiring, and the dedicated support of government and industry career fair vendors commendable.   The Scientist & Engineering Career Program (SECP) recruiter meet with over 100+ students (elementary, middle, high school through college age) and collected approximately 30 resumes.      
Fequently Asked Questions (FAQs)
1.  Tuition Assistance:  Do I need to send in a CSA (Continue in Service Agreement) with each 1556?  

A:  Yes.  You need to fill in the period of obligated service in block 38f  ( 1 & 2 ).  The period of obligated service is determined by the amount of credit hours you are taking. For example:  if you are taking three credit hours, then you would owe one month of service.  If you are taking 6 credit hours, then you would owe 2 months.  The start date would be the first working day after the last day of your class and then you would date it a month from the start date.  If you are taking a second class, the start date would be the next working day after the end date of your first class.  Block #39a and b also need to be filled out by signing your name and entering the current date.

2.   Tuition Assistance:  Do I need to send in any other paperwork other than the 1556 and the CSA? 

A:  No.  SECP will get in touch with you if we need any additional information such as course descriptions or current cost of a course.  Some of you are sending in the Tuition Assistance agreement each time.  We only need one for your folder – not one for each 1556.

Please e-mail us at secp@randolph.af.mil with any question(s) you would like to see answered in the next issue of   “The SECP Newsletter” 

	Contact Your SECP TEAM MEMBERS

	EMAIL:  secp@randolph.af.mil

	SECP home page: www.afpc.randolph.af.mil/cp/secp

	HQ AFPC/DPKCW

555 E. Street West, Ste 1

Randolph AFB, TX 78150-4530
	PHONE

DSN 665-2252

COMM (210) 565-2252
	FAX

DSN 665-3330

COMM (210) 565-3330
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S&E Policy Council

 

Lt Gen Plummer, SAF/AQ, convened the first 

meeting of the Scienti

st and Engineer Policy 

Council (SEPC) on 31 January 2003 in Rosslyn, 

VA.  Members of the SEPC are general officers 

and Senior Executive Service civilians who 

represent the organizations in the Air Force that 

employ the largest number of S&Es.  The SEPC’s 

c

harter is to develop and approve policy related to 

the development and sustainment of our civilian 

and military S&E workforce.  The Council is a key 

element of the structure that supports the Chief of 

Staff’s deliberate force development construct by 

bridg

ing the gap between leadership and 

functional groups such as the scientist and 

engineer Development Teams and our 

assignment team at Air Force Personnel Center.  

The SEPC will meet at least three times each 

year.  You can view the minutes and briefings 

fro

m the 31 January 2003 SEPC meeting at 

 

http://www.safaq.hq.af.mil/aqre/se/

 

 

 

Development Teams

 

The first meeting of the military scientist 

Development Team (DT) was held 20 & 21 

February 2003 and the fi

rst meeting of the 

military engineer DT was held 5 & 6 March 

2003.  Members of the DTs are colonels who 

represent organizations with large numbers of 

S&Es.  DTs are the link between policy enacted 

by our leadership and the assignment teams at 

Air Force Per

sonnel Center who finalize military 

development actions such as PCS moves, 

graduate education opportunities, and career 

broadening experiences.  

 

 

DTs will meet periodically to discuss appropriate 

career development for each member of the 

S&E workforce.  D

uring their first meetings, 

team members reviewed information about 

lieutenant colonels who are eligible for 

assignment in the next year.  DT meetings will 

be open sessions, and information from each 

meeting is available on our web site at 

http://www.safaq.hq.af.mil/aqre/se/

 

 

We’ll advertise for volunteers to attend future DT 

meetings as recorders in a unit

-

funded TDY 

status in this newsletter and on our S&E 

homepage.  Watch for your opportunity to serve!

       

 

 

As we stand up military DTs and define their 

functions, we are also beginning plans for 

civilian development teams.  Although the basic 

purpose of the civilian development teams will 

be similar to that of the military development 

teams, there will

 be significant differences 

because of the inherent contrasts between the 

two elements of our S&E workforce. 

 

       

 

 

New Air Force

-

Level S&E Awards

 

The memo requesting the first nominees for the 

new AF Outstanding Scientist, AF Outstanding 

Engineer, and 

AF Outstanding Scientist and 

Engineer Educator Awards was sent to leaders 

on 27 February 2003.  These awards will 

recognize the Air Force’s top Scientists and 

Engineers.  The Outstanding Scientist and 

Engineer awards will each have seven 

categories (three 

military, three civilian, and one 

team).  For more information, review the S&E 

Awards memo and draft Air Force Instruction at 

 

http://www.safaq.hq.af.mil/aqre/se/

 

 

Career Development Guide & Mentoring

 

Th

e Air Force S&E Career Development Guide 

(CDG) and Mentoring Web

-

site were approved 

by the Secretary of the Air Force on                   

6 March 2003.  We’re planning a workshop in 

May in the Washington, DC area to coach 

organizations on how to deploy an

d best use 

these tools to develop the careers of our S&E 

workforce.  In addition, we’ll print copies of the 

CDG and distribute to the entire workforce this 

spring.  We expect to publish the CDG 

electronically on the S&E homepage in April,         

so look f

or it there. 
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S&E Policy Council


Lt Gen Plummer, SAF/AQ, convened the first meeting of the Scientist and Engineer Policy Council (SEPC) on 31 January 2003 in Rosslyn, VA.  Members of the SEPC are general officers and Senior Executive Service civilians who represent the organizations in the Air Force that employ the largest number of S&Es.  The SEPC’s charter is to develop and approve policy related to the development and sustainment of our civilian and military S&E workforce.  The Council is a key element of the structure that supports the Chief of Staff’s deliberate force development construct by bridging the gap between leadership and functional groups such as the scientist and engineer Development Teams and our assignment team at Air Force Personnel Center.  The SEPC will meet at least three times each year.  You can view the minutes and briefings from the 31 January 2003 SEPC meeting at 


http://www.safaq.hq.af.mil/aqre/se/



Development Teams


The first meeting of the military scientist Development Team (DT) was held 20 & 21 February 2003 and the first meeting of the military engineer DT was held 5 & 6 March 2003.  Members of the DTs are colonels who represent organizations with large numbers of S&Es.  DTs are the link between policy enacted by our leadership and the assignment teams at Air Force Personnel Center who finalize military development actions such as PCS moves, graduate education opportunities, and career broadening experiences.  


DTs will meet periodically to discuss appropriate career development for each member of the S&E workforce.  During their first meetings, team members reviewed information about lieutenant colonels who are eligible for assignment in the next year.  DT meetings will be open sessions, and information from each meeting is available on our web site at http://www.safaq.hq.af.mil/aqre/se/

We’ll advertise for volunteers to attend future DT meetings as recorders in a unit-funded TDY status in this newsletter and on our S&E homepage.  Watch for your opportunity to serve!       


As we stand up military DTs and define their functions, we are also beginning plans for civilian development teams.  Although the basic purpose of the civilian development teams will be similar to that of the military development teams, there will be significant differences because of the inherent contrasts between the two elements of our S&E workforce. 
       


New Air Force-Level S&E Awards


The memo requesting the first nominees for the new AF Outstanding Scientist, AF Outstanding Engineer, and AF Outstanding Scientist and Engineer Educator Awards was sent to leaders on 27 February 2003.  These awards will recognize the Air Force’s top Scientists and Engineers.  The Outstanding Scientist and Engineer awards will each have seven categories (three military, three civilian, and one team).  For more information, review the S&E Awards memo and draft Air Force Instruction at 


http://www.safaq.hq.af.mil/aqre/se/

Career Development Guide & Mentoring


The Air Force S&E Career Development Guide (CDG) and Mentoring Web-site were approved by the Secretary of the Air Force on                   6 March 2003.  We’re planning a workshop in May in the Washington, DC area to coach organizations on how to deploy and best use these tools to develop the careers of our S&E workforce.  In addition, we’ll print copies of the CDG and distribute to the entire workforce this spring.  We expect to publish the CDG electronically on the S&E homepage in April,         so look for it there. 

SAF/S&E Functional Management Team SAF.S&E@pentagon.af.mil

Subscribe to S&E Workforce News: send an e-mail to SAF.S&E@pentagon.af.mil




