***PLEASE REFER TO THE LINK (Air Force Institute of Technology AFIT BDE timeline for  for 21A/M/R!!!!) ON THE LOGISTIC OFFICER HOME PAGE FOR 21/A/M/R TIMELINE***
Subject: **CORRECTED COPY** -- DEVELOPMENTAL TEAMS (DT) SPECIAL PROGRAM SELECTION

131355Z MAY 04

FROM: HQ AFPC RANDOLPH AFB TX//DPAS//

TO: AL 8106
ALPERSCOM

SUBJECT: CORRECTED COPY -- DEVELOPMENTAL TEAMS (DT) SPECIAL PROGRAM SELECTION; PASS TO ALL 13S / 14N / 21X / 31P / 32E / 33S / 34M / 35P / 36X / 38M / 61S / 62E / 63A / 64P / 65F / 71S OFFICERS. SUSPENSE FOR APPLICATIONS: 15 JUNE 2004

1. BACKGROUND: FORCE DEVELOPMENT PLACES INCREASED EMPHASIS ON PROVIDING OFFICERS THE PROPER, TIMELY EDUCATION THROUGHOUT THEIR CAREER. THIS EDUCATION IS BROKEN INTO THREE LEVELS: BASIC DEVELOPMENTAL EDUCATION (BDE - CGOS), INTERMEDIATE DEVELOPMENTAL EDUCATION (IDE - FGOS) AND SENIOR DEVELOPMENTAL EDUCATION (SDE - O-5 AND ABOVE). (FOR MORE INFORMATION ON FORCE DEVELOPMENT GO TO: HTTPS://WWW.DP.HQ.AF.MIL/AFSLMO/FD/ (ALL LOWER CASE)). THE UPCOMING DEVELOPMENTAL TEAM (DT) SPECIAL PROGRAM SELECTIONS ARE ONE OF THE EARLIEST OPPORTUNITIES FOR OFFICERS IN THE MISSION SUPPORT, 13S, AND 14N CAREER FIELDS TO BEGIN BUILDING A COMPLEMENTARY SKILL SET THROUGH BDE. IN THE PAST, THESE BDE OPPORTUNITIES WERE MANAGED SOLELY BY THE OFFICER ASSIGNMENT TEAMS AT AFPC. THIS YEAR'S SELECTION BOARD MARKS THE FIRST YEAR OF A MORE COMPREHENSIVE APPROACH FULLY INTEGRATED WITH TOTAL FORCE DEVELOPMENT. 

2. GENERAL INFORMATION: IN SUMMER 2004, DEVELOPMENT TEAMS WILL SELECT OFFICERS TO PARTICIPATE IN THE FOLLOWING COMPETITIVE SPECIAL PROGRAMS: AIR FORCE INSTITUTE OF TECHNOLOGY (AFIT) OR NAVAL POSTGRADUATE SCHOOL (NPS) MASTERS AND PHD PROGRAMS, EDUCATION WITH INDUSTRY (EWI), SPACE LIFT EDUCATION & CROSSOVER PROGRAM (SLEC-P), ACQUISITION AND INTELLIGENCE EXPERIENCE EXCHANGE TOUR (AIEET), ACQUISITION AND LOGISTICS EXPERIENCE EXCHANGE TOUR (ALEET), COMPTROLLER OPERATIONAL LOGISTICS TOUR (COLT), THE SPACE AND MISSILE ACQUISITION EXCHANGE PROGRAM (SAEP), THE LEAN AEROSPACE INITIATIVE (LAI) FELLOWSHIP AT MIT, USMC EXPEDITIONARY WARFARE SCHOOL (EWS), THE COMM-INFO /ENGINEERING EXCHANGE, CIVIL ENGINEERING/DEVELOPMENTAL ENGINEERING EXCHANGE, AND THE FINANCIAL MANAGEMENT LEADERSHIP PROGRAM (FMLP). AS PART OF THE FORCE DEVELOPMENT CONSTRUCT, THESE PROGRAMS PROVIDE TARGETED DEVELOPMENTAL EDUCATION AND/OR CROSSFLOW DEVELOPMENTAL ASSIGNMENTS FOR OFFICERS IN THE ELIGIBLE CAREER FIELDS. DURING CROSSFLOW PROGRAMS, 6X OFFICERS WILL BE EXPOSED TO AN OPERATIONAL ENVIRONMENT AND BRING THAT USER-LEVEL EXPERIENCE BACK TO THE ACQUISITION COMMUNITY. 13S, 14N AND 21X OFFICERS WILL BE EXPOSED TO PLANNING AND PROGRAMMING ISSUES AND HAVE AN OPPORTUNITY TO CONTRIBUTE USER PERSPECTIVE TO SYSTEM ACQUISITION. NOTE: AIEET, SAEP, COLT, ALEET, COMM-INFO/ENGINEERING EXCHANGE, AND CIVIL ENGINEERING/DEVELOPMENTAL ENGINEERING EXCHANGE ARE COLLECTIVELY REFERRED TO IN THE 6X COMMUNITY AS SPECIAL PROGRAM EXPERIENCE EXCHANGE DUTY (SPEED). 

3. AIR FORCE SPONSORED MASTERS/PHD ELIGIBILITY CRITERIA: APPLICANTS WILL UPDATE THEIR OFFICER DEVELOPMENT PLAN TO INDICATE THEIR DESIRE TO ATTEND AN AIR FORCE SPONSORED GRADUATE DEGREE PROGRAM AND WILL SUBMIT AF FORM 3849 TO AFPC. (NOTE: THIS IS THE STANDARD AF 3849, NOT THE ELECTRONIC VERSION BEING USED FOR IDE SELECTION.) APPLICANTS SHOULD LIMIT PROGRAM CHOICES TO THOSE LISTED IN PARAGRAPH 9A WEB LINK TO AVAILABLE EDUCATION CODES. CONTACT COUNSELORS FOR QUESTIONS AT AFIT.COUNSELORS@AFIT.EDU OR AFIT.CODING@AFIT.EDU (ALL LOWER CASE) OR DSN 785-6565 x 4324 OR 1-800-211-5097 X 3184. OFFICERS CAN CALL DSN 785-6234 X 4321 TO ASK FOR HELP IN UPDATING THEIR EDUCATION RECORDS AND TO VERIFY THAT EDUCATION RECORDS ARE COMPLETE AND INCLUDE OFFICIAL TRANSCRIPTS FROM ALL SCHOOLS ATTENDED, AND APPLICABLE TEST SCORES (GRE OR GMAT). 

4. AIR FORCE DEVELOPMENT TEAMS WILL SELECT OFFICERS WITH A CUM GPA GREATER THAN 2.7 FOR GRADUATE EDUCATION ASSIGNMENT AND OFFICERS WILL BE PLACED INTO AN APPROPRIATE EDUCATION PROGRAM BASED ON THE APPLICANT'S QUALIFICATIONS AND THE NEEDS OF THE AIR FORCE, AS DETERMINED BY FORCE DEVELOPMENT TEAMS. ACADEMIC RECORDS FOR OFFICERS WITH A CUM GPA BETWEEN 2.2 AND 2.7 WHO ARE BEING CONSIDERED BY THE FORCE DEVELOPMENT TEAMS FOR GRADUATE EDUCATION WILL BE REVIEWED FOR ACADEMIC PROGRAM ELIGIBILITY. EDUCATION RECORDS MUST HAVE OFFICIAL TRANSCRIPTS FROM ALL SCHOOLS ATTENDED AND APPLICABLE TEST SCORES (GRE OR GMAT) TO CONDUCT AN EVALUATION FOR ACADEMIC PROGRAM ELIGIBILITY. OFFICERS DECLARED ELIGIBLE WILL BE PLACED INTO AN APPROPRIATE ACADEMIC PROGRAM. 

5. APPLICANTS MUST HAVE TAFCSD 2-10 YEARS AND 2 YEARS TIME ON STATION AT THE BEGINNING OF THE ACADEMIC YEAR FOR THAT SPECIFIC PROGRAM (AUG-OCT 05). THERE ARE NO TOS REQUIREMENTS FOR OFFICERS ASSIGNED TO WPAFB, HOWEVER, COMMANDER'S RELEASE IS STILL REQUIRED. APPLICANTS MUST HAVE A STRONG RECORD AND SHOULD HAVE COMPLETED BASIC DEVELOPMENTAL EDUCATION COMMENSURATE WITH THEIR GRADE. PHD ELIGIBILITY CRITERIA ARE THE SAME, EXCEPT PHD CANDIDATES CAN APPLY REGARDLESS OF TAFCSD. FOR LOGISTICS READINESS OFFICERS (21R), ONLY FULLY ROUNDED OUT/QUALIFIED OFFICERS WITH THE APPROPRIATE CORE COMPETENCIES COMPLETED MAY APPLY.

6. EXCHANGE PROGRAM ELIGIBILITY CRITERIA: OFFICER MUST POSSESS ONE OF THE FOLLOWING CORE AFSCS: 13S, 14N, 21X, 31P, 32E, 33S, 34M, 35P, 61S, 62E, 63A, 64P, 65F, 71S. ALL OFFICERS MUST HAVE A HIGHLY COMPETITIVE RECORD. 21R OFFICERS MUST HAVE COMPLETED THE APPROPRIATE NUMBER OF CORE COMPETENCIES TO BE FULLY ROUNDED OUT/QUALIFIED PRIOR TO APPLYING FOR ANY PROGRAM. OFFICERS APPLYING FOR EWI MUST HAVE 4-12 COMMISSIONED YEARS OF SERVICE AND 24 MONTHS TIME ON STATION (TOS) BY JUL 05. OFFICERS SELECTED FOR EWI WILL PCS AT START OF PROGRAM (JUL 05). OFFICERS APPLYING FOR USMC EWS MUST BE A PINNED ON O-3 FOR THE DURATION OF THE PROGRAM. OFFICERS APPLYING FOR SPEED MUST HAVE 3-10 COMMISSIONED YEARS OF SERVICE AND 36 MONTHS TOS BY 31 JAN 06. OFFICERS MOVING UNDER THE SPEED PROGRAMS (ALEET, AIEET, SAEP, COLT, COMM-INFO /ENGINEERING EXCHANGE, AND CIVIL ENGINEERING/DEVELOPMENTAL ENGINEERING EXCHANGE) WILL MOVE AT 3 YEARS TOS FOR OFFICERS CURRENTLY ASSIGNED IN THE CONUS OR ON THEIR DEROS FOR OFFICERS ASSIGNED OVERSEAS. ADDITIONAL ELIGIBILITY CRITERIA OR SPECIAL REQUIREMENTS MAY APPLY FOR INDIVIDUAL PROGRAMS AND ARE IDENTIFIED IN THIS MESSAGE. 

7. APPLICATION PROCESS: ALL OFFICERS MUST OBTAIN DOCUMENTED RELEASE BY THEIR CORE ASSIGNMENT TEAM PRIOR TO SUBMITTING AN APPLICATION. SPECIFICS OF RELEASABILITY VARY BETWEEN CAREER FIELDS. EMAIL RELEASE IS ACCEPTABLE. APPLICANTS WILL SUBMIT AN AF FORM 3849, PME/AFIT/RTFB OFFICER WORKSHEET, SIGNED BY THEIR SENIOR RATER OR THEIR DESIGNEE. ALL COMMENTS WILL BE MADE IN BULLET FORMAT. INDICATE WHICH PROGRAM IN PART II OF THE FORM. OFFICERS MAY APPLY FOR ONE, TWO, OR THREE PROGRAMS ON THE SAME AF FORM 3849. PUT THEM IN ORDER OF PREFERENCE IF YOU ARE APPLYING FOR MULTIPLE PROGRAMS. LEAVE THE OVERSEAS/LOCATION PREFERENCE SECTION BLANK. IN PART III, OFFICERS MUST IDENTIFY (IN BULLET FORMAT) WHY THEY WANT TO ATTEND THIS PROGRAM, WHAT CONTRIBUTIONS THEY CAN BRING TO THE PROGRAM, AND HOW THE PROGRAM(S) FIT INTO THEIR OVERALL OFFICER DEVELOPMENT PLAN. IN PART IV, THE OFFICER'S SENIOR RATER MUST PROVIDE A NARRATIVE JUSTIFICATION (IN BULLET FORMAT) OUTLINING WHY THE CANDIDATE SHOULD BE SELECTED FOR THIS PROGRAM. SENIOR RATER'S RECOMMENDATION SHOULD ADDRESS OFFICER STRENGTHS, SPECIALTY PROFICIENCY, AND APPROPRIATE STRATIFICATION. ONCE COMPLETED, THE AF FORM 3849 MUST BE EMAILED FROM THE SENIOR RATER'S ORG BOX TO THE APPLICANT'S AFPC ASSIGNMENT TEAM BY 15 JUNE 04. MEMBERS ARE ENCOURAGED TO UPDATE THEIR OFFICER DEVELOPMENT PLAN (ODP) AS PART OF THIS PROCESS. ODP WILL BE USED IN MATCHING OFFICERS TO ASSIGNMENTS FOR THESE SPECIAL PROGRAMS, 
INCLUDING AFIT FOLLOW-ON ASSIGNMENTS. LOCATION PREFERENCES ARE NOT APPROPRIATE ON THE AF FORM 3849 FOR THESE PROGRAMS. LETTERS OF RECOMMENDATION WILL NOT BE ACCEPTED. 

8. TIMELINE:
A. 15 JUNE 04: AF 3849 DUE TO AFPC
B. 1 SEP 04: SELECTION RESULTS PUBLISHED; NOTE: EXTENDED TIMELINE IS TO ALLOW FOR PROPER DECONFLICTION WITH OTHER DE OPPORTUNITIES AND PROMOTION BOARDS. 
C. 6 SEP 04: UPDATED ASSIGNMENT/DEVELOPMENT PREFERENCES DUE TO AFPC D. SEP 04-AUG 05: ASSIGNMENT MATCHES TO PROGRAMS BASED ON DATE ARRIVED STATION.

9. PROGRAM DESCRIPTIONS: 

A. DEVELOPMENTAL EDUCATION-PARTICIPATING AFSCS FOR THIS ANNOUNCEMENT INCLUDE: 21X, 31P, 32E, 33S, 34M, 35P, 36X, 38M, 61S, 62E, 63A, 64P, 65F, 71S. THE SELECTION PROCESS FOR NON-MISSION SUPPORT AFSCS WILL BE ANNOUNCED AT A LATER DATE. CURRENTLY, 6X CAREER AFSCS ARE ELIGIBLE TO COMPETE IN THIS PROCESS ONLY FOR DEGREES DIRECTLY APPLICABLE TO THEIR CAREER FIELD. THE AF DEVELOPMENTAL EDUCATION BOARD, WHICH SELECTS OFFICERS FOR IDE PROGRAMS INCLUDING ACSC, AFIT/NPS DEGREE, AND OTHER IDE PROGRAMS IS A SEPARATE PROCESS AND WILL BE ANNOUNCED BY SEPARATE MESSAGE. A LIST OF ALL DEGREE PROGRAMS OFFERED THROUGH AIR FORCE SPONSORSHIP IS LOCATED AT: HTTP://WWW.AFPC.RANDOLPH.AF.MIL/ACQUIS/AFITPROGRAMS.HTM (ALL LOWER CASE). UNLIKE PAST YEARS A LIST OF AIR FORCE QUOTAS WILL NOT BE AVAILABLE PRIOR TO THE APPLICATIONS DEADLINE. OFFICERS SHOULD APPLY FOR DEGREES FOR WHICH THEY ARE QUALIFIED, LIMITING CHOICES TO THE LIST AT THE WEBSITE NOTED ABOVE. OFFICERS SELECTED FOR AIR FORCE SPONSORED EDUCATION WILL RECEIVE FOLLOW-ON ASSIGNMENTS THAT CAPITALIZE ON THEIR DEVELOPMENTAL EDUCATION EXPERIENCE.

B. EWI-PARTICIPATING AFSCS: 21R, 31P, 33S, 34M, 35P, 61S, 62E, 63A, 64P, 65F. THIS PROGRAM SENDS OFFICERS ON A 10-MONTH PCS TOUR WITH A SELECTED COMPANY TO LEARN LEADING EDGE TECHNOLOGY AND MANAGEMENT PROCESSES. THROUGH EWI, OFFICERS DEVELOP AN UNDERSTANDING OF A PARTICULAR INDUSTRY, AND ARE BETTER ABLE TO INTERPRET AIR FORCE NEEDS IN INDUSTRY TERMS. EWI ASSIGNMENTS WILL START IN JUL 05. ADDITIONAL PROGRAM INFORMATION CAN BE FOUND AT WEBSITE: HTTP://CI.AFIT.EDU/CIG/CIGH/CIGH.HTML(ALL LOWER CASE). PARTICIPANTS ARE REQUIRED TO RETURN TO THEIR CORE AFSC FOLLOWING THIS DEVELOPMENTAL EDUCATION TOUR. SPECIAL REQUIREMENTS: GENERALLY OFFICERS WITH 4-12 YEARS TOTAL COMMISSIONED SERVICE TIME AS OF JUL 05 WILL BE CONSIDERED FOR EWI. HOWEVER, EACH CAREER FIELD HAS VARYING CRITERIA. CHECK WITH YOUR DEVELOPMENT TEAM FOR SPECIFIC CAREER FIELD GUIDANCE. PARTICIPANTS INCUR A 3 YEAR ADSC UPON COMPLETION OF THE PROGRAM. MASTERS DEGREE AND COMPLETION OF SQUADRON OFFICERS SCHOOL IS HIGHLY DESIRED.

C. SLEC-P-PARTICIPATING AFSCS: 13S, 61S, 62E, 63A, 64P, 65F. UP TO THREE 6X OFFICERS AND THREE 13S OFFICERS WILL BE SELECTED IN THE INITIAL YEAR OF THIS PROGRAM. DESCRIPTION: ALL SELECTED OFFICERS PARTICIPATE IN 10 MONTH EWI DEVELOPMENTAL EDUCATION PROGRAM, FOLLOWED BY ONE CROSS FLOW DEVELOPMENTAL ASSIGNMENT. UPON COMPLETION OF EWI, 6X OFFICERS WILL SERVE ONE 3-YEAR TOUR IN A 13S SPACELIFT ASSIGNMENT AFTER REQUIRED 6 WEEK INITIAL TRAINING) AND 13S OFFICERS WILL SERVE ONE 3-YEAR TOUR IN A 6X SPACELIFT RELATED ACQUISITION ASSIGNMENT. PARTICIPANTS ARE REQUIRED TO RETURN TO THEIR CORE AFSC FOLLOWING THE DEVELOPMENTAL ASSIGNMENT. SPECIAL REQUIREMENTS: ONLY OFFICERS WITH 4-10 YEARS TOTAL COMMISSIONED SERVICE TIME AS OF 1 JUL 05 WILL BE CONSIDERED FOR SLEC-P. ALL 6X OFFICERS APPLYING TO SLEC-P ARE REQUIRED TO PASS A SPACE AND MISSILES PHYSICAL. PARTICIPANTS INCUR A 3 YEAR ADSC BEGINNING UPON COMPLETION OF THE EWI PORTION OF THE PROGRAM. 

D. SAEP-PARTICIPATING AFSCS: 13S, 61S, 62E, 63A, 64P, 65F. TEN 6X OFFICERS AND TWENTY 13S OFFICERS WILL BE COMPETITIVELY SELECTED THIS YEAR. DESCRIPTION: 6X OFFICERS SERVE ONE THREE-YEAR DEVELOPMENTAL SPACE & MISSILE ASSIGNMENT AS A 13S (AFTER REQUIRED 1 YEAR INITIAL TRAINING). 13S OFFICERS SERVE ONE THREE-YEAR DEVELOPMENTAL ACQUISITION ASSIGNMENT IN A 6X POSITION. PARTICIPANTS ARE REQUIRED TO RETURN TO THEIR CORE AFSC FOLLOWING THE DEVELOPMENTAL ASSIGNMENT. SPECIAL REQUIREMENTS: MUST HAVE 3-10 COMMISSIONED YEARS OF SERVICE AND 36 MONTHS TOS BY 31 JAN 06. ALL 6X OFFICERS APPLYING TO SAEP ARE REQUIRED TO PASS A SPACE AND MISSILES PHYSICAL PRIOR TO APPLYING. OFFICERS WITHOUT A COMPLETE PHYSICAL WILL NOT BE ELIGIBLE. PARTICIPANTS INCUR APPLICABLE PCS ADSC.

E. AIEET-PARTICIPATING AFSCS: 14N, 61S, 62E, 63A, 64P, 65F. UP TO TEN 6X OFFICERS AND UP TO TEN 14N OFFICERS WILL BE COMPETITIVELY SELECTED THIS YEAR. DESCRIPTION: 6X OFFICERS SERVE ONE 3-YEAR DEVELOPMENTAL INTELLIGENCE ASSIGNMENT AS A 14N (AFTER 6.5 MONTH INTEL INITIAL TRAINING). 14N OFFICERS SERVE ONE 3-YEAR DEVELOPMENTAL ACQUISITION ASSIGNMENT IN A 6X POSITION. PARTICIPANTS ARE REQUIRED TO RETURN TO THEIR CORE AFSC FOLLOWING THE DEVELOPMENTAL ASSIGNMENT. SPECIAL REQUIREMENTS: MUST HAVE 3-10 COMMISSIONED YEARS OF SERVICE AND 36 MONTHS TOS BY 31 JAN 06. TS/SCI CLEARANCE MANDATORY FOR 6X OFFICERS APPLYING. PARTICIPANTS INCUR APPLICABLE PCS ADSC.

F. ALEET/COLT-PARTICIPATING AFSCS: 21A/M, 61S, 62E, 63A, 64P, 65F. TEN 6X OFFICERS AND TEN 21A/M OFFICERS WILL BE COMPETITIVELY SELECTED THIS YEAR. DESCRIPTION: 6X OFFICERS SERVE ONE THREE-YEAR DEVELOPMENTAL MAINTENANCE ASSIGNMENT AS A 21A/M (3 MONTH INITIAL TRAINING REQUIRED). 21X OFFICERS SERVE ONE THREE-YEAR DEVELOPMENTAL ACQUISITION ASSIGNMENT IN A 6X POSITION. PARTICIPANTS ARE REQUIRED TO RETURN TO THEIR CORE AFSC FOLLOWING THE DEVELOPMENTAL ASSIGNMENT. SPECIAL REQUIREMENTS: MUST HAVE 3-10 COMMISSIONED YEARS OF SERVICE AND 36 MONTHS TOS BY 31 JAN 06. PARTICIPANTS INCUR APPLICABLE PCS ADSC.

G. LAI-PARTICIPATING AFSCS (2005 ONLY): CORE 21XX, 33SX AND 6X OFFICERS OR OFFICERS HOLDING A SECONDARY AFSC IN 61S, 62E, 63A, 64P, 65F. APPLICANTS DO NOT NEED TO BE CORE OFFICERS. NOTE: THE CALL FOR 2004 NOMINATIONS IS ALREADY PAST DUE. THIS CALL APPLIES TO THE AUG 2005 START. SAF/AQ ESTABLISHED THIS FELLOWSHIP TO IMMERSE AN OFFICER IN MIT'S LAI RESEARCH PROGRAM AND BRING THE "LEAN" PHILOSOPHY BACK TO THE AIR FORCE ACQUISITION COMMUNITY. ONE AF OFFICER WILL BE SELECTED AND WILL WORK WITH SAF/AQ AND FACULTY, STAFF, AND STUDENTS OF MIT TO DEVELOP A PERTINENT RESEARCH TOPIC AND BRING LEAN PRACTICES BACK TO THE AIR FORCE. MORE INFORMATION ON THIS PROGRAM CAN BE FOUND AT HTTP://LEAN.MIT.EDU/OVERVIEW.HTML(ALL LOWER CASE). THE PROGRAM COVERS A PERIOD OF 12 MONTHS, BEGINNING IN AUG 05, IN WHICH THE OFFICER ENROLLS AS A SPECIAL STUDENT, ADVANCED STUDIES FELLOW, AND TAKES REGULAR MIT COURSES IN THE FALL 2005 SEMESTER (NO DEGREE AWARDED AT COMPLETION), THEN DEVOTES FULL ATTENTION TO RESEARCH. THE FELLOW WILL CONCLUDE HIS/HER RESEARCH WITH A REPORT TO SAF/AQ. SPECIAL REQUIREMENTS: AT TIME OF APPLICATION, THE OFFICER NOMINATED MUST HAVE AT LEAST 7 AND NOT MORE THAN 12 YEARS TAFCS, AN ADVANCED DEGREE IN A DISCIPLINE ASSOCIATED WITH ACQUISITION MANAGEMENT, A MINIMUM OF TWO YEARS TIME ON STATION BY 1 AUG 2005, AND HAVE PERFORMED DUTIES IN POSITIONS TO ATTAIN A THOROUGH UNDERSTANDING OF THE ACQUISITION PROCESS. PLEASE DIRECT QUESTIONS TO DSN 665-3834 OR COMMERCIAL (210) 565-3834. INCLUDE A COPY OF ALL UNDERGRADUATE AND GRADUATE TRANSCRIPTS WITH 3849. 

H. USMC EXPEDITIONARY WARFARE SCHOOL-PARTICIPATING AFSCS: 33S. THIS SCHOOL IS A 10-MONTH CAREER-LEVEL SCHOOL FOR 33S CAPTAINS TAUGHT AT QUANTICO, VA, AND STARTS IN JUN 05. OFFICERS WILL PCS TO THIS SCHOOL. THE CURRICULUM BEGINS WITH A CONCEPTUAL VIEW OF COMMAND AND CONTROL, FOLLOWED BY THE APPLICATION OF THESE CONCEPTS IN FOUR WAR FIGHTING AREAS: 
- MARINE AIR-GROUND TASK FORCE OPERATIONS
- NAVAL EXPEDITIONARY FORCE OPERATIONS
- JOINT TASK FORCE OPERATIONS
- C4I PRINCIPLES AND PLANNING

THE CURRICULUM ALSO INCLUDES FIVE SUPPLEMENTAL COURSES DESIGNED TO ROUND OUT THE STUDENT'S EDUCATION:
- EFFECTIVE COMMUNICATIONS (WRITING/SPEAKING)
- BATTLE STUDIES
- LEADERSHIP
- C2 APPLICATIONS
- PROFESSIONAL DEVELOPMENT

SPECIAL REQUIREMENTS: MUST BE A PINNED ON O-3 FOR THE DURATION OF THE PROGRAM. PARTICIPANTS INCUR 3 YEAR ADSC UPON COMPLETION OF THE PROGRAM.

I. COMM-INFO/ENGINEERING EXCHANGE-PARTICIPATING AFSCS: 62E. IN THE FIRST YEAR OF THIS PROGRAM UP TO FIVE 62E OFFICERS WILL BE COMPETITIVELY SELECTED. 62E OFFICERS SERVE ONE THREE-YEAR DEVELOPMENTAL ASSIGNMENT AS A 33S (AFTER ASSIGNMENT RELATED SKILLS TRAINING). PARTICIPANTS ARE REQUIRED TO RETURN TO THEIR CORE AFSC FOLLOWING THE DEVELOPMENTAL ASSIGNMENT. SPECIAL REQUIREMENTS: MUST HAVE A MINIMUM OF 18 HOURS OF INFORMATION TECHNOLOGY RELATED COURSEWORK. PARTICIPANTS INCUR APPLICABLE PCS ADSC. SPECIAL REQUIREMENTS: MUST HAVE 3-10 COMMISSIONED YEARS OF SERVICE AND 36 MONTHS TOS BY 31 JAN 06. PARTICIPANTS INCUR APPLICABLE PCS ADSC.


J. CIVIL ENGINEERING/DEVELOPMENTAL ENGINEERING EXCHANGE--PARTICIPATING AFSCS: 32E, 62E. FIVE 32E OFFICERS AND FIVE 62E OFFICERS WILL BE COMPETITIVELY SELECTED THIS YEAR. DESCRIPTION: 62E OFFICERS SERVE ONE THREE-YEAR DEVELOPMENTAL CIVIL ENGINEERING ASSIGNMENT AS A 32E. 32E OFFICERS SERVE ONE THREE-YEAR DEVELOPMENTAL ENGINEERING ASSIGNMENT IN A 62E POSITION. PARTICIPANTS ARE REQUIRED TO RETURN TO THEIR CORE AFSC FOLLOWING THE DEVELOPMENTAL ASSIGNMENT. SPECIAL REQUIREMENTS: MUST HAVE 3-10 COMMISSIONED YEARS OF SERVICE AND 36 MONTHS TOS BY 31 JAN 06. PARTICIPANTS INCUR APPLICABLE PCS ADSC.

K. FINANCIAL MANAGEMENT LEADERSHIP PROGRAM (FMLP)--PARTICIPATING AFSCS: ALL EXCEPT 65F (TARGET POPULATION IS NON-FM OFFICERS). THE FM DEVELOPMENT TEAM WILL SELECT UP TO 4 OFFICERS THIS YEAR FOR FMLP. FMLP IS A 4 YEAR FORCE DEVELOPMENT PROGRAM TARGETED FOR MAJORS AND MAJOR SELECTS WITH STRONG RECORDS AND EXCEPTIONAL LEADERSHIP SKILLS. THIS HIGHLY SELECTIVE PROGRAM GROOMS QUALIFIED OFFICERS FOR WING-LEVEL OPERATIONAL LEADERSHIP POSITIONS AS COMPTROLLER SQUADRON COMMANDERS. OFFICERS SELECTED FOR FMLP WILL GAIN 2 YEARS OF FINANCIAL MANAGEMENT EXPERIENCE WORKING ON A MAJCOM/FM STAFF FOLLOWED BY A 2-YEAR TOUR AS A COMPTROLLER SQUADRON COMMANDER. EDUCATION REQUIREMENTS INCLUDE AN UNDERGRADUATE OR GRADUATE DEGREE IN FINANCE, BUSINESS MANAGEMENT, ACCOUNTING, ECONOMICS, STATISTICS, OR OPERATIONS RESEARCH. CONTACT DSN 665-2304 X3 FOR MORE INFORMATION.

10. UNLESS OTHERWISE STATED, ALL PACKAGES MUST ARRIVE AT AFPC NLT 15 JUNE 2004. REFER ALL QUESTIONS TO YOUR AFPC OFFICER ASSIGNMENT TEAM. OFFICERS MAY APPLY FOR ONE, TWO, OR THREE PROGRAMS ON THE SAME AF FORM 3849. PUT THEM IN ORDER OF PREFERENCE IF YOU ARE APPLYING FOR MULTIPLE PROGRAMS. THOSE SELECTED FOR EACH PROGRAM WILL BE NOTIFIED VIA THEIR CHAIN OF COMMAND AFTER THE SPECIAL PROGRAM SELECTION. OFFICERS SHOULD MONITOR AFPC WEBSITE FOR ANY UPDATES TO THESE PROGRAMS AND REVIEW THE LINKS FOR ADDITIONAL INFORMATION ABOUT EACH PROGRAM. REQUEST YOU INFORM ALL ELIGIBLE OFFICERS ABOUT THESE OUTSTANDING OPPORTUNITIES. POCS AT HQ AFPC/DPA ARE AS FOLLOWS: 

6X APPLICATIONS SHOULD BE SENT TO:
AFPC.DPASA@RANDOLPH.AF.MIL (ALL LOWERCASE)

13S APPLICATIONS SHOULD BE SENT TO:
AFPC.DPAOO1@RANDOLPH.AF.MIL (ALL LOWERCASE)

14N APPLICATIONS SHOULD BE SENT TO: 
AFPC.DPAOO@RANDOLPH.AF.MIL (ALL LOWERCASE)

21X APPLICATIONS SHOULD BE SENT TO: 
AFPC.DPASL@RANDOLPH.AF.MIL (ALL LOWERCASE)

31P APPLICATIONS SHOULD BE SENT TO:
AFPC.DPASBS@RANDOLPH.AF.MIL (ALL LOWERCASE)

32E APPLICATIONS SHOULD BE SENT TO:
AFPC.DPASBC@RANDOLPH.AF.MIL (ALL LOWERCASE)

33S APPLICATIONS SHOULD BE SENT TO: 
AFPC.DPASC@RANDOLPH.AF.MIL (ALL LOWERCASE)

34M APPLICATIONS SHOULD BE SENT TO:
AFPC.DPASBV@RANDOLPH.AF.MIL (ALL LOWERCASE)

35P APPLICATIONS SHOULD BE SENT TO:
AFPC.DPASBP@RANDOLPH.AF.MIL (ALL LOWERCASE)

36X, 38M APPLICATIONS SHOULD BE SENT TO: 

AFPC.DPASBH@RANDOLPH.AF.MIL (ALL LOWERCASE)

71S APPLICATIONS SHOULD BE SENT TO: 
AFPC.DPASBO@RANDOLPH.AF.MIL (ALL LOWERCASE)


//SIGNED//
DIRECTOR OF ASSIGNMENTS

