CPDSSRELEASE NOTESPATCH —July 2002

Version 1.6.4.1
ENHANCEMENTS
Performance Performance has been improved by eliminated unnecessary network traffic between DCPDS and CPDSS.
Annotate Score The capability to override the system-generated scores on a CRR is how available for certain staffers with this privilege. A staffer may

change the system-generated score by right clicking on a candidate and choosing “ Annotate Score” from the popup menu. The staffer
will be provided ablock to type the appropriate score and a notes area to annotate why the scoreis being change.

CRR “Read Only”

Once a certificate has been issued the CRR will be placed in a “semi-read only” mode. This semi-read-only mode will not allow the

Capability user to make any changes to the CRR itself other than the assignment or unassignment of tracking codes to the candidates on the CRR.

Tracking Code Tracking codes that have been previously sent back to Resumix cannot be removed from the candidate CRR record. However, the user

Validation may invalidate them by performing aright click over the tracking code. A visual indicator of acircle with aline through it will indicate
to the user that the tracking code is now invalid. By doing thisthe candidate will not appear on any certificates under this now
invalidated tracking code.

Resumix 6.1 CPDSS has modified to work with the Resumix 6.1 system.

FIXED ITEMS

Experience History
Property Sheet - Detail
Button

PROBLEM: The detail grade in the “Expanded Current Detail” window, on the Experience Summary Property page, was displaying
the current grade of the individual instead of the grade of the position. FIX: The detail grade displayed in the “ Expanded Current

Detail” windows, that is displayed when the user clicks on the“ Detail” button in the Experience Summary property sheet, is now

displaying the correct detail grade.

Resumix Resume ID

PROBLEM: Whenever an applicant submits a new resume Resumix assigns a new resume | D number to that record. (The resume ID
number is a system-generated number that is only viewable by the system administrator.) When the candidates are imported into
CPDSS it captures and imports the resume | D for use in flowing tracking codes back to the applicant record for voicing/viewing on the
IVRS/Web. If anew resumeisreceived after the list has beenimported into CPDSS, Resumix assigns a different resume ID number to
that particular applicant’s record. When the tracking codes are sent from CPDSS to Resumix the applicant’ s resume ID number no
longer matches; therefore, the tracking code does not know whereto go and islost in the process. FIX: The system has been re-
designed to flow the tracking codes back to the applicant record using the SSAN instead of the Resumix resume | D number.

Experience History
Brief Report - Details

PROBLEM: The Experience History Brief report was not retrieving the detail assignment data properly for display on thereport. FIX:
The application has been modified to display the correct detail information on the Experience History Brief report.

Dr Watson

PROBLEM: When using complex templates to score candidates on our match list, a Dr Watson error is generated when the scoring of

the match list begins. It isassumed that the SQL statement istoo large for the Oracle ODBC driver to even try to parse, much lesstry to
execute. FIX: Theapplication has been changed to accommodate complex templates.
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