Conditional Reserve Status (CRS)
(Ref AFI 36-2610, 30 Apr 2003)

     USAF Biomedical Sciences Corps officers may apply for Conditional Reserve Status (CRS) after serving two years (24 months) on current extended active duty (EAD).  Officers must have at least 6 months before his or her Date of Separation (DOS), and who must be able to complete 20 years total active federal military service (TAFMS) to include 10 years total active federal commissioned service by age 60.  CRS does not obligate an officer nor the Air Force to a 20-year career, but rather it indicates the officer desires the possibility of a full Air Force career.  CRS is a prerequisite for many formal training courses and assignments the officer may want to apply for.

     The following procedures must be accomplished no later than 6-months prior to the officer’s date of separation.  Anyone with less than 6-months remaining in service must request a Specified Period Time Contract (SPTC) along with their CRS application IAW AFI 36-2133, Specified Period of Time Contracts.  Note:  For more detailed explanations and information on the application process contact the local Military Personnel Flight (MPF) or AFI 36-2610, Appointing Regular Air Force Officers and Obtaining Conditional Reserve Status, paragraph 1.4.

     1.  Applicants must accomplish the following when submitting a CRS package:

a.  AF Form 1229, Application for Conditional Reserve Status:  Complete the form and obtain endorsement from his/her rater and immediate commander.  The commander will verify member meets Air Force Standards in regards to weight, appearance, and fitness level.
b.  AF Form 944, Medical Certificate for Conditional Reserve Status and Regular Appointment:  Complete part one of the form and have the appropriate medical authority complete part II or III of the form.

c.  Letter of Recommendation:  Obtain a recommendation letter from the Chief, BSC Executive.

d.  Licensure/Certification Verification:  For those AFSC’s that require a license or certification as a condition of employment, applicants must provide a copy of their current license/certification to the board.

e.  Officer Performance Reports:  Provide copies of their last 2 OPR’s as a USAF officer since coming on or returning to active duty.
f.  Forward the application to your local MPF, Promotion/Special Actions to verity applicant meets eligibility criteria and does not have any factors which would prevent selection.  The MPF will then send/fax the completed application to:


HQ AFPC/DPAMW


550 C Street West Ste 27


Randolph AFB, TX  78150-4729

FAX DSN: 665-4240
2. HQ AFPC/DPAMW will accomplish the following:

a. DPAMW will conduct a CRS selection board on all complete packages received by the 15th of the month.  

b. Once the selected for CRS the members date of separation (DOS) will be updated to “Indefinite” status.

c. A message will go out to the applicants after the board results are finalized indicating selection/non-selection for CRS.

Note:  If member is non-selected applicant can reapply at the 12-month mark.  



