					





Utilization of NC Officers Outside the Health Professions Career Area:


Competitive Category Transfer Opportunities





Nurses are accessed into the Nurse Corps (NC) based on the need for registered professional nurses. Nurse Corps officers can only be assigned to positions within the health professions career area, AFSC 46XX (NC) or 4XXX (corps-neutral).  Many nurses are awarded constructive credit for rank based on nursing experience and education, and many nurses accept the accession bonus, which is offered only to NC officers. Recently it appears that more and more NC officers, especially company grade, are interested in special duty assignments outside the 4XXX career field; Wing level Protocol, Quality, Executive Officer or Instructor at OTS, Air Force Academy, to name a few.  While in the past it has been possible in some instances to support utilization of nurses in line special duty assignments for a “career-broadening” experience, this will not be a realistic expectation in the future. Senior NC leaders are looking at line special duty assignments to determine which ones  would be reasonable and appropriate for NC officers, but it is anticipated that the number of opportunities will be extremely small.





Opportunities do exist for nurses who have achieved a solid experience base of clinical nursing to branch out into nursing/health professions special duty assignments  (such as Flight Nurse, Recruiting Flight Commander, White House Nurse, Medical IG Inspector) and/or various career tracks (such as Advanced Practice Nursing, Medical Readiness, Administration/ Command). The NC is in a right-sizing mode, and we need our nurses to be practicing within the health care arena—and to be more involved in patient care activities such as disease management, case management, prevention, and health care integration, as well as in the planning for and leadership of innovative health care delivery systems. 





Those NC officers who really do NOT want to practice nursing  but desire to remain in the USAF should seriously consider applying to become line officers through the competitive category transfer process. AFI 36-2105, Officer Classification, describes the various career areas and AFSCs that exist in the USAF.  Briefly, other than medical, chaplain, and judge advocate career areas, these include:


1. Operations - pilot, navigator, space/missile and command and control, intelligence, weather, operations support


2. Logistics


3. Support - security forces, civil engineering, communications and information, services, public affairs, mission support, manpower and quality management


4. Acquisition and Financial Management - scientific/research, developmental engineering, acquisition, contracting, finance


5. Special Investigations      





Another possibility for competitive category transfer within the health professions career area is the Medical Service Corps (MSC), 41AX.  Qualifications include company grade only, and a baccalaureate or masters degree in health care administration or business-related field is mandatory.





Suggest nurses who are interested in pursuing a competitive category transfer review AFI 36-2105 to learn about the AFSCs of interest, and research other AFIs which relate to the career area.  Selection for entry in AFSCs varies - some require a selection board, some have specific education requirements, some have age or other limitations.  Almost all have some type of entry level formal training.  The initial assignment in the new AFSC will be to fill AF requirements.  Also please note that protocol, executive officer, and instructor roles are special duty assignments,  NOT career areas.  In other words, it would not be prudent to apply for transfer to the line simply to pursue a specific job.  And once no longer commissioned in the NC,  the possibility of transferring back into the NC would be unlikely.  The bottom line is, seriously consider line transfer only if you do NOT want to be an AF nurse. Also please note that constructive credit is normally lost when transferring from the NC, which for some nurses would result in a reduction in rank, or change in date of rank.





Request nurses who want to consider competitive category transfer notify  OAT assigned to you at  HQ AFPC/DPAMN, DSN 665-3226/3121 to discuss your particular situation, and refer you to the appropriate career area utilization branch. Please ensure you have reviewed the AFIs noted above prior to calling.








      


