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AFSC UTILIZATION. We get frequent questions about moving from one AFSC to another, or how long a nurse is expected to stay in jobs that require a particular AFSC, or the ability to remain in a clinical specialty AFSC for a career track.   





While there are exceptions, and case-by-case considerations, the general guidelines are: 





If you are an obstetrical nurse (46N3G),  neonatal intensive care unit nurse (46N3F), critical care nurse (46N3E), staff development nurse (46N3D),  or infection control officer, you should expect to work in that AFSC for 2 assignments, or 5 years, whichever is longer.  For the 46N3Ds and infection control officers, this could include working part-time/additional duty as an SDO or infection control officer as one of those assignments.  It is also possible to stay in jobs requiring these AFSCs for a career track, so those who desire to stay in OB/critical care/NICU/education can usually do that, at least through Major and sometimes Lt Col.





 If you are an operating room nurse (46S3) or mental health nurse (46P3) you are essentially in a career track AFSC, and are expected to remain in that track.  Changing to another career track is possible, but would be considered on a case-by-case basis.





All of the above AFSCs may be utilized in special duty assignments such as recruiting or flight nursing.    





If you are an advanced practice nurse, i.e. nurse anesthetist (46M3), nurse midwife (46G3), or nurse practitioner (46N3A/B/C/H), you also are in a career track AFSC, and expected to remain in that track.  Changing to another career track is possible, but would be considered on a case by-case basis.  CRNAs may be considered for flight nurse assignments.





RANK UTILIZATION. As a general rule of thumb, if you are a company grade officer, you must fill a company grade billet.  If you are a field grade officer, you must  fill a field grade billet.  Advanced practice nurses are the exception, as there are many more field grade officers in the inventory than there are field grade billets, so the grade of the authorization has less significance.





STAFFING CONSIDERATIONS. We must fill overseas positions to 100 % capacity.  Thus, even if we have a shortage in a particular AFSC, we must fill the overseas positions to 100 %, even if it is at the expense of staffing at CONUS bases.  This is due to the fact that overseas locations do not have the resources available to CONUS bases.  











