FISCAL YEAR 2004 (FY04)

CERTIFIED REGISTERED NURSE ANESTHETIST 
INCENTIVE SPECIAL PAY (CRNA ISP) INSTRUCTIONS

(as of 01 October 2003)

1.  ELIGIBILITY: A commissioned officer serving in a pay grade below 0-7 who:


(a)  Is a qualified CRNA in the Nurse Corps of the Air Force with an active unrestricted license, and


(b)  Is on active duty under a call or order to active duty for a period of not less than one year, and who



(c)  Executes a written agreement to remain on active duty for a minimum of twelve months from the date of the agreement.


Note:  The Surgeon General of the Air Force (or designee) may approve recommendations for ISP payments to fully qualified CRNAs assigned to positions requiring a substantial portion of time performing military unique duties under adverse conditions or in remote OCONUS locations or that preclude the ability to spend appropriate time in a clinical setting.  Requests for ISP under these conditions will include endorsement by the member’s Medical Group Commander under Option II on the ISP agreement.  


2.  AMOUNTS:  The Air Force may, upon acceptance of the written agreement, pay an incentive, subject to applicable State and Federal taxes, to an eligible individual at any one of the following annual amounts. 


(a)  $6,000 per year for a one year agreement if the officer is under an active duty obligation (ADO) for initial CRNA training.

 


(b)  $15,000 for a one year agreement if the officer has no ADO for initial CRNA training or if the officer has completed his/her ADO for initial CRNA training, or


(c)  $20,000 per year for a two year agreement if the officer has no ADO for initial CRNA training or if the officer has completed his/her ADO for initial CRNA training


3.  RENEGOTIATING CRNA ISP AGREEMENTS:  Subject to acceptance by the Air Force Surgeon General (or designee), an officer with an existing CRNA ISP agreement may terminate that CRNA ISP on the day after he/she has completed the ADO for initial CRNA training.  EXAMPLE:  An officer has an existing CRNA ISP with an effective date of 1 November that extends beyond the date the officer completes his/her ADO for initial CRNA training (30 April of the following year).  The officer can renegotiate the CRNA ISP agreement out of cycle (to be effective on 1 May) in order to receive the higher rate of pay.  The unearned portion of the previous agreement will be recouped and will be deducted from the new payment.


4.  TERMINATION OF ENTITLEMENT TO SPECIAL PAY:  The Air Force Surgeon General, as designated by the Secretary of the Air Force, may terminate at any time an officer’s entitlement to ISP.  Reasons for termination may include: loss of privileges, Court-martial conviction, violations of the Uniform Code of Military Justice, failure to maintain a current, unrestricted license to practice as a CRNA, unprofessional conduct, medical incompetence, noncompliance with Air Force standards, substandard performance or reasons that are in the best interest of the Air Force.  If entitlement to the aforementioned special pay is terminated, the officer shall be paid, on a pro-rata basis, the portion served up to the official date of termination.


5.  RECOUPMENT:  Recoupment of ISP shall be conducted in accordance with Section  302(e) of Title 37 U.S.C.  Also, DODPM, Part 1, chapters 5, 6, and 21 covers health professional special pay recoupment procedures.


6.  BANKRUPTCY:  A discharge in bankruptcy under Title 11 that is entered less than five years after the termination of the CRNA ISP agreement does not discharge a person from a debt arising under such agreement. This provision applies to any case commenced under Title 11 after October 1, 2003. 


7.  AUTHORITY:  The CRNA ISP is under the authority of 37 U.S.C. 302e, as amended by section 615 of the National Defense Authorization Act for Fiscal Year 2003 (Pub. L. No. 107-343).


8.  ENDORSEMENT REQUIREMENTS:


a.  Military Treatment Facility Commanders are the endorsing authority for agreements within their organization.  Medical Center Vice-Commanders may be designated as the endorsing authority.


b.  Military Treatment Facility Commanders should have their agreements endorsed by their rater.


c.  Members eligible for special pays and who are assigned in staff agencies should have their agreements endorsed at the director level in their organization (i.e., MAJCOM, TRICARE Agencies).


d.  Directors and MAJCOM personnel should have their agreements endorsed by their rater.


e.  Members assigned to Air Force Element positions should have their agreements endorsed by the Vice Commander of the Air Force Medical Support Agency (AFMSA), which is located at 110 Luke Avenue, Room 400, Bolling AFB, DC  20032-7050.


NOTE:  Under no circumstance may a subordinate endorse agreements.


9.  SUBMISSION REQUIREMENTS:


a.  All FY04 CRNA ISP agreements must be obtained from the Medical Special Pays web page (http://www.afpc.randolph.af.mil/medical/Special_Pays/default.htm).


b.  Each applicable block of the agreement must be initialed by the requesting member.  


c.  Each page of the agreement must be initialed by the requesting member at the bottom where indicated.  


d.  All agreements must be endorsed at the appropriate level as indicated in this document below.  Endorsements must include a typed or stamped signature block for identification purposes.  Agreements received by HQ AFPC/DPAMF1 without the proper endorsement and/or signature block will be returned without action.


e.  For FY04 CRNA ISP agreements to be effective 01 October 2003, they must be received by HQ AFPC/DPAMF1 no later than 31 December 2003.  Agreements received after 31 December 2003 will be effective the first day of the previous month in which DPAMF1 received the request (i.e., an agreement received in January 04 will have an effective date no earlier than 1 November, etc.).  


f.  HQ AFPC/DPAMF1 must have the original CRNA ISP agreement to process the payment.  Mail the original agreement to:  HQ AFPC/DPAMF1, 550 C Street West, Suite 27, Randolph AFB TX 78150-4729.  Faxed agreements will only be accepted on a case-by-case basis, when necessary, in support of members assigned at overseas/remote locations, and must be followed with the mailed original agreement.    


g.  Each member is ultimately responsible for requesting/monitoring his/her special pays.  Follow local guidance, if any, to obtain endorsements and submit requests.  NOTE:  It is not a HQ AFPC/DPAMF1 requirement that agreements be processed through the member’s Military Personnel Flight (MPF).  


10.  CRNA ISP PROGRAM MANAGEMENT:  HQ AFPC/DPAMF1 is the program manager for CRNA ISP.   HQ AFPC/DPAMF1 will accomplish and disseminate applicable guidance and agreements in compliance with the FY04 Air Force Nurse Officer Special Pay Plan.   The special pay agreements are available on website:  http://www.afpc.randolph.af.mil/medical/Special_Pays/default.htm.  All completed agreements should be mailed to HQ AFPC/DPAMF1.

QUESTIONS:  Contact HQ AFPC/DPAMF1 at DSN 665-2377 or commercial 210/565-2377; FAX-1277.

