FISCAL YEAR 2005

OPTOMETRY RETENTION BONUS (ORB)

INSTRUCTIONS

(01 October 2004)

1.  All FY05 Optometry Retention Bonus (ORB) agreements must be obtained from the Medical Special Pays web page (http://www.afpc.randolph.af.mil/medical/Special_Pays/default.htm).

2.  All ORB agreements must be initialed by the requesting member at each applicable block.  

3.  Each page of the ORB agreement must be initialed by the requesting member at the bottom of each page.  

4.  All ORB agreements must be indorsed at the appropriate level as indicated in this document below.  Indorsements must include a typed or stamped signature block for identification purposes.  Agreements received by HQ AFPC/DPAMF1 without the proper indorsement and/or signature block will be returned without action.

5.  ORB agreements will be effective the date member satisfied all eligibility requirements, but no earlier than the member’s entered active duty date.

6.  For FY05 ORB agreements to be effective 01 October 2004, they must be received by HQ AFPC/DPAMF1 no later than 30 November 2004.  Agreements received after 30 November 2004 will be effective the first day of the previous month in which DPAMF1 receives the request (i.e., an agreement received 29 December will have an effective date no earlier than 1 November, etc.).  

7.  HQ AFPC/DPAMF1 must have the original ORB agreement to process the ORB payment.  Mail the original ORB agreement to:  HQ AFPC/DPAMF1, 550 C Street West, Suite 27, Randolph AFB TX 78150-4729.  Faxed ORB agreements will only be accepted on a case-by-case basis, when necessary, in support of members assigned at overseas/remote locations, and must be followed with the mailed original agreement.    

8.  Each member is ultimately responsible for requesting/monitoring his/her medical special pays.  Follow local guidance, if any, to obtain indorsements and submit requests.  NOTE:  It is not a HQ AFPC/DPAMF1 requirement that ORB agreements be processed through the member’s Military Personnel Flight (MPF).  

ELIGIBILITY:  On and after 1 October 2001, a commissioned officer who:

(1)  Is a credentialed optometry officer in the Biomedical Sciences Corps of the Air Force, and

(2)  Is on active duty under a call or order to active duty for a period of not less than one year, and

(3)  Is not undergoing internship or initial optometry training, and 

(4)  Is not under obligation for initial government sponsored education (This includes Service Academy training, ROTC, or Health Professions Scholarship Program.  Note:  Those under obligation for AFIT-sponsored training or optometry residency program ARE eligible for the ORB.), and

(5)  Possesses a current, unrestricted state license to practice as an optometrist.

LENGTH OF AGREEMENT:  Agreements will be for two, three, or four years.  

RENEGOTIATING ORB AGREEMENTS:  Subject to acceptance by the Air Force Surgeon General (or designee), an optometrist with an existing ORB agreement may terminate that agreement to enter into a new ORB agreement with an equal or longer obligation at the ORB annual rate in effect at the time of execution of the new ORB agreement.  Any unearned portion of the terminated agreement shall be recouped.

ACTIVE DUTY OBLIGATION:  The ADO is served concurrently with any obligations except for the following:  Health Professions Loan Repayment, and initial government sponsored education and training (including Service Academy training, ROTC, and Health Professions Scholarship Program).  Note:  An ORB can never be served concurrently with a Health Professions Loan Repayment Program (HPLRP) ADO.  It is always served consecutively to (added to) the HPLRP ADO.

TERMINATION OF ORB:  The Surgeon General of the Air Force may terminate at any time a Biomedical Sciences Corps officer’s entitlement to the ORB.  Reasons for termination may include: loss of privileges, Court-martial conviction, violations of the Uniform Code of Military Justice, failure to maintain a current, unrestricted license to practice, unprofessional conduct, medical incompetence, noncompliance with Air Force standards, substandard performance or reasons that are in the best interest of the Air Force.  If entitlement to one or more of the aforementioned special pays is terminated, the officer shall be paid, on a pro-rata basis, the portion served up to the official date of termination.

RECOUPMENT:  An officer who voluntarily terminates service on active duty before the end of the period for which an ORB payment was made shall refund to the United States the unserved portion of that payment.  DODPM, Part 1, chapters 5, 6, and 21 covers health professional special pay recoupment procedures.

INDORSEMENT REQUIREMENTS:  

- Military Treatment Facility (MTF) Commanders are the endorsing authority for retention bonus agreements within their organization.  Medical Center Vice-Commanders may be designated as the endorsing authority.

 

- MTF Commanders should have their agreements indorsed by their rater.

 

- Members eligible for special pays and who are assigned in staff agencies should have their agreements indorsed at the director level in their organization (i.e., MAJCOM, TRICARE Agencies).

 

- Directors and MAJCOM Surgeons should have their agreements indorsed by their rater.

 

- Members assigned to Air Force Element positions should have their agreements indorsed by the Commander of the Air Force Medical Support Agency (AFMSA), located at 110 Luke Avenue, Room 400, Bolling AFB, DC  20032-7050.

 

NOTE:  Under no circumstance should a subordinate indorse agreements.

QUESTIONS:  Contact HQ AFPC/DPAMF1 at DSN 665-2377 or commercial 210/565-2377; FAX-1277.
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