FISCAL YEAR 2005 (FY05) AIR FORCE DENTAL OFFICER

SPECIAL PAY PLAN

A.  GENERAL ELIGIBILITY. To be eligible for dental officer incentive pays listed within this policy memorandum, an individual must be a dental corps officer (see B. 3. below)

B.  TERMS AND DEFINITIONS.  

     1.  Advanced Clinical Program (ACP).  A clinical training program of not less than twelve months duration providing dental officers with formal preparation in General Dentistry, Exodontia, Endodontics, Periodontics, Prosthodontics or other dental disciplines.  PGY-1 dental programs (AEGD and GPR) are excluded from this definition.

     2.  Creditable Service.  Includes all periods that the officer has served on active duty as a dental corps officer, and all periods spent in graduate dental education (GDE) training programs while not on active duty.

     3.  Dental Corps Officer.  An officer of the Dental Corps of the Air Force designated as a dental officer; and be on active duty under a call or order to active duty for a period of not less than one year. 

     4.  Dental Residency.  A Graduate Dental Education (GDE) training program 12 months or greater, excluding general practice residency (GPR) or the 12 month Advanced Education General Dentistry (AEGD) and Advanced General Dentistry Program 1 (AGDP-1).

     5.  Dental Specialty.  Dental grouping for which there is an Air Force specialty code number.

C.  VARIABLE SPECIAL PAY (VSP).  An officer of the Air Force designated as a dental officer, who is on active duty under a call or order to active duty for a period of not less than one year is entitled to VSP, paid monthly, at the annual amounts (pre tax) listed below:  HQ AFPC/DPAMF1 will take action to initiate a member’s VSP.

     1. $3,000 if undergoing internship training or has less than three years of creditable service. 

     2. $7,000 with at least three but less than six years of creditable service and not undergoing internship training. 

     3. $7,000 with at least six but less than 8 years of creditable service. 

     4.  $12,000 with at least 8 but less than 12 years of creditable service.

     5. $10,000 with at least 12 but less than 14 years of creditable service. 

     6. $9,000 with at least 14 but less than 18 years of creditable service. 

     7. $8,000 with 18 or more years of creditable service. 

     8. $7,000 for those in pay grades above O-6. 

D.  ADDITIONAL SPECIAL PAY (ASP).

     1.  Eligibility:  An officer entitled to VSP, and not undergoing dental internship or initial dental residency training, who possesses a current, valid, unrestricted license or approved waiver, is entitled to ASP at the following rates for any 12 month period during which the officer executes a written agreement to remain on active duty for a period of not less than one year beginning on the date the officer accepts the award of ASP.  Dental Corps officers who have proof of pending licensure (letter from state or regional board) are also eligible for ASP.  ASP rates (pre tax) shall be paid annually at the beginning of the 12 month period for which the officer is entitled to such payment.

          a. $4,000 with less than three years of creditable service. 

          b. $6,000 with at least three but less than 10 years of creditable service. 

          c. $15,000 with at least 10 or more years of creditable service. 

     2.  Subject to acceptance by the Air Force Surgeon General (or designee), a dental officer with an existing ASP agreement may terminate that ASP agreement on or after the anniversary of their credible service date to enter into a new one-year ASP agreement if the new agreement results in a higher ASP rate due to the number of years served.  EXAMPLE:  A Dental Officer has an annual ASP date of 1 November and has an existing ASP agreement which extends beyond the 10th year of creditable service.  The officer can renegotiate the ASP agreement out of cycle (to be effective on the 10th anniversary date) in order to receive the higher rate of pay.
     3.   A dentist with an existing ASP may, after completing at least 20 years of active service, request to terminate the current ASP and executive a new 12 month agreement for the period covering the final year.  The requesting member must submit a copy of their retirement orders and a new ASP, indorsed by the appropriate approval authority to HQ AFPC/DPAMF1.  The unearned portion of the adjusted ASP will be recouped on a pro rata basis.

E.  BOARD CERTIFICATION PAY (BCP).  

     1.  Dental Corps officers on active duty under a call or order to active duty for a period of not less than one year, who are entitled to VSP and have a current, valid, unrestricted license or approved waiver and are board certified in accordance with DoDI 6000.13, are entitled to BCP (paid monthly) at the annual amounts (pre tax) listed below:

         a. $2,500 with less than 10 years of creditable service. 

         b. $3,500 with at least 10 but less than 12 years of creditable service. 

         c. $4,000 with at least 12 but less than 14 years of creditable service. 

         d. $5,000 with at least 14 but less than 18 years of creditable service. 

         e. $6,000 with 18 or more years of creditable service. 
     2.  To request BCP, dentists must submit a copy of their board certification notification letter to HQ AFPC/DPAMF1.  The requesting member must include their rank and SSN.  Once the notification has been authorized by HQ AFPC/DPAMF1, the member will start to receive the pay in two to three pay periods.

     3.  Members requesting retroactive BCP (more than six months) must submit a letter of justification, indorsed by the requesting member’s medical special pay authorizing authority to HQ AFPC/DPAMF1.

 

     4.  Members should submit recertification information by sending a copy of their recertification notification letter to HQ AFPC/DPAMF1.  The requesting member must include their rank and SSN.  This should be done in a timely manner so as to prevent a loss of pay.

 

     5.  HQ AFPC/DPAMF1 is not responsible for updating AFSCs and/or prefixes. 

F.  DENTAL OFFICER MULTIYEAR RETENTION BONUS (DOMRB).

     1.  Eligibility:  A Dental Corps officer who possesses a current, valid, unrestricted state license or approved waiver, is below the grade of 0-7, and who:

          a.  Has at least eight years of creditable service, OR has completed any active duty obligation (ADO) incurred for dental education and training, and

          b.  Has completed initial residency training, or is scheduled to complete initial residency training before 01 October 2005 and

          c.  Has a dental specialty as specified in the chart below, and

          d.  who executes a written service agreement to remain on active duty for two, three, or four years that is accepted by the Surgeon General of the Air Force (or designee).
     2.  The amounts represent annual bonus payments (pre tax) to be paid on the anniversary date of the agreement.  

	DOMRB Pay Rates

	Length of Agreement
	Level 1
	Level 2
	Level 3

	4-year agreement
	$30,000
	$22,000
	$15,000

	3-year agreement
	$10,000
	$10,000
	$8,000

	2-year agreement
	$8,000
	$8,000
	$6,000


	FY05 DOMRB Pay Levels

	Eligible Specialties

	FY 2005 Level

	Oral-Maxillofacial Surgeons
	1

	Comprehensive Dentistry
	2

	Endodontics
	2

	Orthodontics
	2

	Oral Pathology/Oral Diagnosis/Oral Medicine
	2

	Pediatric Dentistry
	2

	Periodontics
	2

	Prosthodontics
	2

	Public Health Dentistry
	2

	Temporomandibular Dysfunction (TMD)
	2

	Advance Clinical Dentistry
	3


    3.  Based on Service unique requirements, the Surgeon General of the Air Force may decline to offer DOMRB to any specialty that is otherwise eligible or restrict the length of a DOMRB contract for a specialty to less than four years. 

    4.  Subject to acceptance by the Surgeon General (or designee), a dental officer with an existing DOMRB service agreement may terminate that agreement to enter into a new DOMRB service agreement at the annual rate in effect at the time of execution of the new agreement.  The length of the new DOMRB agreement period must be equal to or longer than the original obligation period specified in the DOMRB agreement being terminated.  Any unearned portion of the terminated agreement shall be recouped.
     5.  Active Duty Obligation:

         a.  Active duty obligations (ADO) for education & training and the Health Professions Loan Repayment Program (HPLRP) and previous multiyear pay agreements will be served before serving the ADO for DOMRB.  

         b.  When no education and training ADO, no HPLRP ADO, and no multi-year pay ADO exists at the time of a DOMRB agreement execution, the ADO for DOMRB is served concurrently with the DOMRB agreement period.  If the DOMRB agreement is executed before the start date of fellowship training and no other education and training/HPLRP/multi-year special pay/bonus ADO exists, the DOMRB ADO is served concurrently with the DOMRB agreement period.  However, if the DOMRB agreement is executed on or after the start date of fellowship training, the dental officer is obligated for the full fellowship period and the DOMRB ADO will begin one day after the fellowship ADO is completed.  Once a dental officer has begun to serve the DOMRB ADO, it will be served concurrently with existing ADOs for Additional Special Pay (ASP), Variable Special Pay (VSP), Board Certification Pay (BCP) and medical education and training obligations incurred after the execution date for that particular DOMRB agreement.  HPLRP is not education & training.  HPLRP has a loan repayment obligation and therefore the DOMRB obligation is served consecutively (added to) to the HPLRP ADO regardless of whether DOMRB was entered into before or after acceptance of HPLRP.    

          c.  Obligations for ASP & VSP may be served concurrently with any other service obligation, because it is not a multi-year special pay.

G.  TERMINATION OF ASP AND DOMRB:  
The Surgeon General of the Air Force may terminate at any time a Dental Corps officer’s entitlement to ASP and/or DOMRB.  Reasons for termination may include: loss of privileges, Court-martial conviction, violations of the Uniform Code of Military Justice, failure to maintain a current, unrestricted license to practice dentistry, unprofessional conduct, medical incompetence, noncompliance with Air Force standards, substandard performance or reasons that are in the best interest of the Air Force.  If entitlement to one or more of the aforementioned special pays is terminated, the officer shall be paid, on a pro-rata basis, the portion served up to the official date of termination.


 


























































H.  CONDITION OF SPECIAL PAY AGREEMENTS:  Dental Special Pay agreements are binding as of the date of the member’s signature.  HQ AFPC/DPAMF1 will not remove an authorization for special pay nor will they remove or rescind the resulting active duty service commitment date once the information has been loaded into the MilPDS and DFAS systems regardless of whether the member has actually received the pay.  

I.  RECOUPMENT. An officer who voluntarily terminates service on active duty before the end of the period for which an ASP and DOMRB payment was made shall refund to the United States the unserved portion of that payment.  DODPM, Part 1, chapters 5, 6, and 21 covers health professional special pay recoupment procedures.

J.  BANKRUPTCY. A discharge in bankruptcy under Title 11 shall not release a person from an obligation to reimburse the United States required under the terms of an agreement for receipt of ASP and DOMRB if the final decree of the discharge in bankruptcy was issued within a period of five years after the last day of a period which such person had agreed to serve on active duty. This paragraph applies to any case commenced under Title 11, USC after 30 September 1985.

K.  SUBMISSION REQUIREMENTS:
 

     1.  All FY05 special pay agreements must be obtained from the Medical Special Pays web page (http://www.afpc.randolph.af.mil/medical/Special_Pays/default.htm).

 

     2.  Each applicable block of the agreement must be initialed by the requesting member.  

     3.  Each page of the agreement must be initialed by the requesting member at the bottom where indicated.  

 

     4.  All agreements must be indorsed at the appropriate level as indicated in this document below.  Indorsements must include a typed or stamped signature block for identification purposes.  Agreements received by HQ AFPC/DPAMF1 without the proper indorsement and/or signature block will be returned without action.

   

     5.  For FY05 Dental Special Pay agreements to be effective 01 October 2004, they must be received by HQ AFPC/DPAMF1 no later than 30 November 2004.  Agreements received after 30 November 2004 will be effective the first day of the previous month in which DPAMF1 received the request (i.e., an agreement received 29 December will have an effective date no earlier than 1 November, etc.).  

 

      6.  HQ AFPC/DPAMF1 must have the original Dental Special Pay agreement to process the payment.  Mail the original agreement to:  HQ AFPC/DPAMF1, 550 C Street West, Suite 27, Randolph AFB TX 78150-4729.  Faxed agreements will only be accepted on a case-by-case basis, when necessary, in support of members assigned at overseas/remote locations, and must be followed with the mailed original agreement.    

 

     7.  Each member is ultimately responsible for requesting/monitoring his/her medical special pays.  Follow local guidance, if any, to obtain indorsements and submit requests.  NOTE:  It is not a HQ AFPC/DPAMF1 requirement that Medical Special Pay agreements be processed through the member’s Military Personnel Flight (MPF).  










 




L.  ENDORSEMENT OF SPECIAL PAY AGREEMENTS
The following guidance is provided for the endorsement of special pay agreements:

     1.  Medical Group Commanders are the final endorsing authority for special pay agreements within their organization.  

     2.  Medical Group Deputy Commanders may be designated as the endorsing official.

     3.  Medical Group Commanders should have their agreements endorsed by their supervisor.

     4.  Members entitled to special pays and who are assigned in staff agencies should have their agreements endorsed at the Director level in their organization, i.e., MAJCOMs, TRICARE Agencies, etc.

     5.  Directors and MAJCOM Surgeons should have their agreements endorsed by their supervisor.

     6.  Members assigned to Air Force Element positions should have their agreements approved by the Commander, Air Force Medical Support Agency (AFMSA) which is located at 110 Luke Avenue, Room 400, Bolling AFB, DC 20032-7050.

     7.  Members attending PME in residence should have their commander approve their agreements.

     8.  Members assigned to AFIT positions should have their agreements forwarded to AFIT/CIM, 2950 P Street, Wright Patterson AFB, OH  45433-7765 for approval.

     9.  Under no circumstance will a subordinate approve agreements.

    10.  This guidance should cover most eligible members.  The rule of thumb is whoever would be the OPR for recommending termination or withholding of special pays should be the endorsing authority.

    
M.  SPECIAL PAYS PROGRAM  MANAGEMENT:  HQ AFPC/DPAMF1 is the program manager for special pays.   HQ AFPC/DPAMF1 will accomplish agreements and disseminate this pay plan with the special pay agreements.  The pay plan and special pay agreements are available on website:  http://www.afpc.randolph.af.mil/medical/Special_Pays/default.htm.  All completed agreements should be mailed to HQ AFPC/DPAMF1.









