Unit Personnel Management Roster (UPMR)

The UPMR can be produced through MilPDS or PC-III.  Updates to MilPDS and PC-IIII are pulled form the Manpower Data System (MDS).  MDS is a Manpower system and your base manpower office is the OPR.  The MPF Employment office should ensure that they have a working rapport with their Base Manpower Office (MO).
UPMR: A listing that contains funded and unfunded manpower authorizations. Information on the UMPR should match the manpower authorizations listed on the UMD (unit manning document). 
UMD: Unit Manning Document – a detailed manpower listing that reflects the distribution of manpower allocations into a structure of authorizations and requirements.  This report is used by the base manpower office. You 
Projected Gains and Losses: All projected gains are listed at the beginning of the UPMR with the RNLTD as the Gain effective date. Losses are indicated with a LOSS date under the authorization member is currently assigned against.

Responsibilities:  The Personnel Employment element and CSS should review the UPMR on a weekly basis to ensure it accurately reflects the number of personnel assigned with the required authorizations.  The UPMR can be requested via MilPDS by the MPF, personnel employment function or via PC-III for CSS personnel.  The UPMR is used to assign personnel to funded positions based on AFSC and grade.  

Reading the UPMR:
Symbols:
- # sign indicates unfunded positions.

- * indicates a mismatch of data (Could be an AFSC mismatch with the associated AFSC for that position number).

POS NR:  Position or Position Number – a term used to describe a series of alphanumeric characters used to distinguish one requirement from another

SAR: Security Access Requirement – Reflects the level of access required for each position in the Manpower data system
FAC: Functional Account Code – A code used to group the various functions (operations) within an organization.

PEC: Program Element Code – A code used to identify the program or subdivision of programs within the presidential budget and the USAF financial program that provide the authority and funds for a requirement

SEI: Special Experience Identified – A code used with AFSC to identify a requirement or authorization that should be filled only by individuals with a special skill or advanced training in their primary AFSC

PRP: Personnel Reliability Program – a code used to identify a requirement or authorization that can be filled only by individuals that meet certain qualification criteria
RPI:  Rated Position Identified – A code used to identify a requirement or authorization that should be filled only by individuals with a specific operational flying rating

Requesting an UPMR
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