STANDARD CORE PERSONNEL DOCUMENT                                                                             Number: 9W260


AIR FORCE STANDARD CORE PERSONNEL DOCUMENT (SCPD)

ORGANIZATION:

SCPD NUMBER:
9W260

SUPV LEVEL CODE:
8
COMP LEVEL CODE:
12OA

TARGET GRADE:
07
FLSA:
Non-Exempt

JOB SHARE:

CAREER PROG ID:


SENSITIVITY:

BUS:


EMERGENCY ESS:

DRUG TEST:


KEY POSITION:

POSITION HIST:


__________________________________________________________________________________________________
CLASSIFICATION:  Sandblaster, WG-5423-07

DUTY TITLE:  

__________________________________________________________________________________________________
ORG & FUNC CODE:  MAY
Maintenance

1ST SKILL CODE:
100 %
KLD
Sandblasting

2ND SKILL CODE:
%

3RD SKILL CODE:
%

__________________________________________________________________________________________________

SCPD DEVELOPED AND CLASSIFIED BY:  HQ AFPC/DPCMC, 9/19/01

CLASSIFICATION CERTIFICATION:  SCPD adequately and accurately reflects the local work situation to meet classification, staffing, and performance management purposes.

________________________________________________________           _________________

CLASSIFIER’S SIGNATURE


                   DATE

__________________________________________________________________________________________________

SUPERVISOR’S CERTIFICATION:  I certify that this SCPD is an accurate statement of the major duties, knowledges, skills, and abilities, responsibilities, physical and performance requirements of this position and its organizational relationships.  The position is necessary to carry out government functions for which I am responsible.  This certification is made with the knowledge that this information is to be used for statutory purposes relating to appointment and payment of public funds and that false or misleading statements may constitute violations of such statutes or their implementing regulations.

________________________________________________________           _________________

SUPERVISOR’S SIGNATURE


                   DATE

__________________________________________________________________________________________________
PERFORMANCE PLAN CERTIFICATION:

[image: image1.wmf]Rater/Supv.

Date

Reviewer

Date

Employee*

Date


*Signature acknowledges receipt.  It does not indicate agreement/disagreement.

PURPOSE OF POSITION AND ORGANIZATIONAL LOCATION:  

The primary purpose of this position is:  To operate a variety of particle blasting, vapor blasting, nozzle blasting, portable blasting units, and deburring machines and equipment to remove carbon, rust, paint, and specified amount of metal from a variety of materials such as brass, corrosion resistant steel, aluminum, iron, steel, monel, and other metals or nonmetals.

The organizational location of this position is:  

__________________________________________________________________________________________________
ORGANIZATIONAL GOALS OR OBJECTIVES:  

The organizational goals or objectives of this position are:
__________________________________________________________________________________________________

DUTY 1:








%
Critical

Sets up and operates a variety of particle blasting, vapor blasting, nozzle blasting, portable blasting, and deburring machines to remove carbon, rust, paint, and specified amount of metal from a variety of materials such as brass, corrosion resistant steel, aluminum, iron, steel, monel, and other metals and nonmetals.  Determines type and extent of cleaning required or finish desired.  Operates equipment that is usually housed in special rooms (i.e., bays, chambers, or booths) or enclosed in open areas.  Selects size and type of abrasive according to the required finish requirements, type of metal being abrasively cleaned, thickness of metal, and the difficulty involved in removing the contaminant.  Removes materials from equipment requiring exacting angle and distance settings of blasting nozzles for objects having unusual shapes; varied amounts of air pressures and varied mounts and mixtures of abrasive compounds for stubborn contaminants and heavy corrosion; timed traverse or repeat adjustments of turntable movements (forward, swivel, and reverse) for optimum positioning of moderate size or large complex metal or nonmetal assemblies; or extensive or precise nozzle openings and sweeping direction of blast over difficult internal or external surfaces without causing damage to work or injury to workers nearby.  Selects nozzles for the type of blasting job with proper offsets for reaching behind objects to carry out blasting operations.  Regulates the nozzle orifice for the proper pressure of air or vapor to avoid warping or damaging items or surfaces, and protect surfaces that are not to be blasted with appropriate types of masking tapes or covers.  Uses hoist to place parts in and remove parts from blasting machines.  

STANDARDS:
A.  Typically follows established procedures to properly set up and operate a variety of blasting machines, in preparing work pieces and blasting equipment, and in completing the operation in a timely manner.

B.  Normally takes appropriate precautions to protect areas that are not to be blasted.

KSA:  1, 2, 3, 4, 5

__________________________________________________________________________________________________
DUTY 2:








%
Critical

Prepares sanding bays, chambers, portable units, booths, or open areas, and sets operating controls.  Performs operator maintenance such as minor repairs and replacement of hoses, nozzles, nipples, changing gaskets and valves, and other minor maintenance.  Also performs preventive maintenance by lubricating equipment, changing filters and screens, changing dust collection bags, and cartridges, and keeping shop equipment in proper operating condition.  

STANDARDS:
A.  Typically prepares sanding bays, chambers, portable units, booths, or open areas, and sets operating controls to complete the assigned work in a satisfactory and timely manner.

B.  Normally performs minor maintenance in a satisfactory manner.

KSA:  1, 3, 4

__________________________________________________________________________________________________
DUTY 3:








%
Critical

Accomplishes maintenance record keeping, both manual and automated, associated with sandblasting operations.  Documents work performed through the use of the Core Automated Maintenance System (CAMS) and other systems as appropriate.  

STANDARDS:
A.  Typically prepares accurate, complete, and up-to-date records of actions taken and assures documentation is properly signed and coordinated.

KSA:  6

__________________________________________________________________________________________________
DUTY 4:








%
Critical

Utilizes safety practices and procedures following established safety rules and regulations, and maintains a safe and clean work environment.  Uses and assures proper fit of required safety equipment and clothing.  Follows federal and state rules when storing, using, handling, labeling, and disposing of hazardous materials and waste in accordance with environmental standards.  Performs clean-up duties, such as cleaning equipment, sweeping, straightening, and lining up tools and other property in the assigned area.

STANDARDS:
A.  Consistently operates equipment in a safe manner, applying established safety rules and regulations to minimize minor violations and to avoid major violations due to employee error or negligence.
B.  Strictly adheres to safety and security procedures and regulations and promptly reports any observed or identified violations in accordance with established guidelines.

C.  Complies with environmental laws and regulations when working with chemicals and in disposing of toxic and hazardous waste. 

KSA:  1, 2, 3, 4, 5

__________________________________________________________________________________________________

RECRUITMENT KNOWLEDGES, SKILLS, AND ABILITIES (KSA):  
1.  Knowledge of the operating, control, and preventive maintenance features of a variety of automatic blasting bays, nozzle blasting chambers, portable blasting units, and nozzle blasting booths such as control panels, feeder lines, trigger mechanism, pressure and abrasive carburetor, hopper, shaker, abrasive recycler, dust collector, and exhaust system. 

2.  Knowledge of the cleaning characteristics of brass, corrosion resistant steel, aluminum, iron, steel monel and other metals or nonmetal surfaces, and of dry and wet blasting compounds including most metal, agricultural, aggregate, glass, and liquid types, and method of use on a variety of metal or nonmetal surfaces.

3.  Knowledge of safety regulations, practices, and procedures.

4.  Ability to set up, prepare, operate, regulate, and maintain complete stationary and portable sandblasting equipment safely such that the operation of equipment does not endanger the operator or other employees.

5.  Ability to identify the composition of surfaces; determine the proper blasting equipment; select the proper abrasive or combination of abrasives; determine the proper methods of positioning and holding work pieces; and select the air or vapor pressure needed to remove difficult contaminants such as baked sand, slag, rust, scale, paint, or carbon deposits, or to produce various grades of rough or smooth finishes as required.
6.  Ability to accomplish maintenance record keeping, both manually and through operation of a personal computer to access and enter data into appropriate computerized systems.

__________________________________________________________________________________________________

CLASSIFICATION CRITERIA:
1.  Skill and Knowledge:
-- Knowledge of the operating, control, and preventive maintenance features of a variety of automatic blasting bays, nozzle blasting chambers, portable blasting units, and nozzle blasting booths such as control panels, feeder lines, trigger mechanism, pressure and abrasive carburetor, hopper, shaker, abrasive recycler, dust collector, and exhaust system.

-- Knowledge of sandblasting procedures and abrasives for large structures and objects, or small and intricate items of metal and nonmetal composition.

-- Knowledge of the cleaning characteristics of brass, corrosion resistant steel, aluminum, iron, steel monel and other metals or nonmetal surfaces, and of dry and wet blasting compounds including most metal, agricultural, aggregate, glass, and liquid types, and method of use on a variety of bare metal or nonmetal surfaces.

-- Ability to set up, prepare, operate, regulate, and maintain complete stationary and portable sandblasting equipment safely such that the operation of equipment does not endanger the operator or other employees.

-- Ability to identify the composition of surfaces, determine the proper abrasive or combination of abrasives, the proper blasting equipment, and air or vapor pressure needed to remove difficult contaminants such as baked sand, slag, rust, scale, paint, or carbon deposits, or to produce various grades of rough or smooth finishes as required.
-- Ability to apply the proper methods and techniques of blasting such as distance of nozzle from surfaces, duration of blasting, angle of blast, and methods of positioning and holding work pieces, and select nozzles for the type of blasting job with proper offsets for reaching behind objects to safely carry out blasting operations.
-- Ability to understand and apply technical orders, specifications, shop manuals and safety rules and use the information to determine the type and extent of cleaning required and the various techniques such as brush, hone, shot, sweep, and spot blasting needed.

2.  Responsibility:
Supervisor assigns work orally or through written instructions such as specifications, technical orders, equipment operating manuals, and safety rules.  On own initiative, interprets instructions to determine the cleaning method for work pieces or surfaces, including the abrasives to use of combination of abrasives for the job; the techniques of setting up work pieces and equipment for large or small surface areas; and the appropriate types of sandblasting equipment and maintenance procedures to perform sandblasting operations safely.  The supervisor provides technical assistance where written guides are not available and checks completed work for overall compliance with acceptable trade practices.

3.  Physical Effort:
Requires prolonged standing, stooping bending, kneeling, reaching, climbing, crawling, and crouching in strained and awkward positions for prolonged periods to blast interior and exterior surfaces at various heights up to 100 feet.  Uses hands, legs, and arms to climb vertical ladders to stagings or suspended platforms.  Lifts, carries, and sets up equipment and components that weigh up to 75 pounds and, occasionally, objects weighing in 

excess of 100 pounds.  May be required to control blasting hose with nozzles subject to extremely high pressures (e.g., in excess of 100 psi).

4.  Working Conditions:
Work is normally performed inside and outside in open and enclosed work locations under varied temperature, illumination, ventilation, and weather conditions.  Is subjected to the possibility of cuts, burns, strains, and broken bones.  Is exposed to noise, dust, and flying abrasives, rust, scale, paint chips, slag, or loose objects, and all kinds of weather at work locations.  Is required to wear heavy protected gloves, clothing, ear protection, air-fed hoods, or helmets, respirators, and safety shoes.

__________________________________________________________________________________________________

Other significant facts pertaining to this position are:
1.  May be required to work overtime, on rotating shifts, uncommon tours, weekends, etc.

2.  May be required to become certified on systems and operations contained within the assignment.

__________________________________________________________________________________________________
CLASSIFICATION SUMMARY 

CLASSIFICATION STANDARDS USED:  U.S. OPM Job Grading Standard for Sandblasting, WG -5423, HRCD-7, July 1999.

CLASSIFICATION REMARKS:  
NOTE(S) TO USERS:  Minor changes, including skill code shreds, may be made to fit local requirements, using the existing SCPD number, as long as the changes do not affect the classification or staffing patterns of the SCPD.

__________________________________________________________________________________________________
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