FEDERAL EMPLOYEE DEATH BENEFITS

 

Federal Employees Group Life Insurance (FEGLI)

·  Benefits are payable if death occurs while employee is insured and if beneficiary presents proper notice and proof (death certificate, claim form, etc.).

· Amount of life insurance in force is paid no matter how death is caused.  (Benefits will not be paid to any person who wrongfully caused the death even though the person would otherwise be entitled.)

· Accidental death benefit is payable unless cause of death falls under one of the exceptions.*

·  Unless the employee designates a specific beneficiary, FEGLI benefit is paid according to the order of precedence mandated by law (e.g., to employee's widow(er); if none, to employee's child or children in equal shares; if none, to employee's parents, etc.).

 

Retirement - Civil Service Retirement System (CSRS)

·  A monthly survivor annuity is payable to an eligible spouse if an employee had completed at least 18 months of creditable civilian service and died while subject to CSRS deductions.  The surviving spouse must have been married to the employee for at least 9 months at time of death, or have a child born of the marriage.  If the death was accidental, the length of marriage requirement is deemed satisfied.

·  The guaranteed minimum amount (typically, less than 21 years 11 months service) of survivor annuity is 55% of the lesser of 40% of employee's high-3 average salary at date of death; or the amount of annuity that would have been paid had employee worked until 60 years old at the same high-3.

· When the widow's or widower's annuity based on the employee's actual service (typically, at least 21 years 11 months service) would be more than the amount under the guaranteed minimum provision, the spouse receives 55% of the annuity that would have been earned by the employee at date of death.

· Children receive monthly annuity until the children marry or become age 18, whichever occurs first.  Unmarried dependent children 18 to 22 if attending an accredited educational institution full time are also eligible.  Unmarried disabled children are also covered if the disability occurred before age 18.

 

Retirement - Federal Employees' Retirement System (FERS)

· The basic employee death benefit is payable if the employee had completed at least 18 months of creditable civilian service and died while subject to FERS deductions.  The surviving spouse must have been married to the employee for at least 9 months at time of death or have a child born of the marriage.  If the death was accidental, the length of marriage requirement is deemed satisfied.

· If the deceased employee had at least 18 months of creditable civilian service, the basic employee death benefit amount is a lump sum payment (currently $23,386.98) plus a lump sum equal to the higher of half of the final salary at the time of death or half of the high-3 average salary.

· If the deceased employee had 10 or more years of creditable service the basic employee death benefit amount is payable plus a survivor annuity equal to 50% of the employee's basic FERS annuity at time of death.

· Social Security benefits are payable if the deceased employee had earned sufficient credit (normally one and a half to ten years) covered by Social Security.

· Children receive a monthly survivor annuity reduced by the amount of any Social Security survivor benefit payable (also applicable to CSRS-Offset) until the children marry or become age 18, which ever occurs first.  Unmarried dependent children 18 to 22 if attending an accredited educational institution full time are also eligible.  Unmarried disabled children are also covered if the disability occurred before age 18.

 

Leave, Final Pay & Thrift Savings Plan

· Employee's beneficiary receives lump sum payment for unused annual leave accrued.

· Sick leave balance is applied in the calculation of a survivor annuity if employee was under CSRS.

· Unpaid compensation is paid to employee's beneficiary.

· Designated beneficiary receives amount in TSP account (with options, for example, surviving spouses may transfer balance to IRA).

 

Federal Employees' Compensation Act (FECA)

·  FECA benefits are not available if the survivor elects to receive annuity under CSRS/FERS.

·  If death occurs from injury sustained in performance of duty, survivors are entitled to tax-exempt compensation payments.

· Surviving spouse is compensated at rate of 50% of the deceased employee's salary.  If children are eligible in addition to the spouse, compensation is 45% plus additional 15% for each child, to maximum of 75% of employee's regular pay.

· Government pays up to $800 funeral and burial expenses.  If employee dies away from area of residence, cost of transporting body to place of burial is also paid.  In addition, a $200 allowance is paid in consideration of terminating the deceased's status as Federal employee.

· FECA prohibits payment of compensation and certain other Federal benefits at the same time.  For example, military payments in the "Black Hawk" incident had to be deducted from FECA payments to avoid dual benefits.

 

Death Gratuity Payment

· Personal representative of employee in entitled to $10,000 payment minus the amount payable under the Federal Employees' Compensation Act (normally equates to $1,000).

· Payment applies to cases in which a civilian employee dies from an injury sustained in the line of duty on or after August 2, 1990.

 

Federal Employees Health Benefits Program (FEHBP)

· Survivor may continue enrollment in the FEHBP if the deceased employee was enrolled for self and family at the time of death and at least one family member is entitled to a  monthly annuity as the survivor of the deceased employee.

· If the surviving spouse of a deceased FERS employee is not eligible for monthly survivor annuity benefits (because the employee had less than 10 years of creditable service), he or she may, nonetheless, elect to continue coverage provided the surviving spouse is eligible for the basic employee death benefit.

 

Tax Benefits

· Proceeds of FEGLI policies that are paid as a death benefit to a designated beneficiary are not taxable as income to the beneficiary.

· Survivor benefit payments under CSRS and FERS are taxable as income.

· FECA benefits are non-taxable.

 

Counseling

· Operating personnel office responsibilities include issuance of condolence letter and scheduling of counseling session at the survivor's convenience.

· The counseling session provides opportunity to describe types of benefits payable; provide and assist in completing required benefit forms; answer questions regarding entitlements; discuss claim processing time, including questions about child/children's annuity; advise survivor of need to contact the Social Security Administration to determine present or future entitlement to Social Security benefit; explain the effects of deposits and redeposits for civilian and/or military service and assist in preparing related election forms.

·  A step-by-step reference guide (Personnel Processing Guide for Death in Service) is available to all DoD operating personnel offices; developed and published by the Civilian Personnel Management Service, Field Advisory Services Division, Benefits and Entitlements Branch (http://www.cpms.osd.mil/fas/benefits/pdf/205_214_rg.pdf) (available on web).

· Reference guide provides detailed guidance on retirement,  life insurance, health insurance, thrift savings, unpaid compensation, death resulting from work injuries, social security, veterans affairs, tax information, sample letters, and order of precedence rules.

· The Office of Personnel Management and the Social Security Administration provide easy to read death benefit pamphlets covering their respective systems.

· Catastrophic events such as the Oklahoma bombing produce extraordinary support efforts from all levels of the organization (e.g., established contact with local counseling activities to provide initial and follow-up counseling sessions to employees and family members; raised contributions from fellow employees to provide emergency relief to families; arranged for free legal advise).

· Professional grief counseling is not provided to survivors.

*Payments for accidental death will not be made if death is caused:

(a)  wholly or partly, directly or indirectly, by disease or bodily or mental infirmity, or by medical or surgical treatment or diagnosis thereof, or

(b)  wholly or partly, directly or indirectly, by ptomaine or by bacterial infection, except only septic infection of and through a visible wound sustained solely through violent, external and accidental means, or

(c)  wholly or partly, directly or indirectly, by hernia, no matter how or when sustained, or

(d)   directly or indirectly by war (declared or undeclared), any act of war, or any aggression by armed forces, against the United States, in which nuclear weapons actually are being used, or 

(e)  directly or indirectly by war (declared or undeclared), any act of war, armed aggression, or insurrection, in which the employee is, at the time the bodily injuries are sustained, in actual combat, or

(f) by or a result of intentional self-destruction or intentionally self-inflicted injury, while sane or insane, or

(g)  by or a result of the self administration of illegal or illegally obtained drugs
