Air Force Personnel Center
Directorate of Civilian Career Management

Career Management Information #FY01-09
INFORMATION  SHARING:
Selection Notification and Returning Career Program Certificates:  Once a career program selection is made, the CPF must notify AFPC/DPKX via email (afpc.dpk.select.dlist@afpc.randolph.af.mil).   The notification must include the selectee’s Name, Social Security Number (SSN) and PCS information, if applicable.  A faxed copy from the CPF to the appropriate PALACE Team of the completed certificate with one notification letter to a competing candidate will also be accepted from non-regionalized bases.  The original certificate must be returned to the respective PALACE Team, through the CPF within 10 workdays after selection is made.  Each certificate package must be reviewed to ensure all processing requirements have been met before returning it to the respective PALACE Team.  The selecting supervisor should retain career briefs for at least 90 days after the selection is made.  If a discrimination complaint or a grievance is filed in that time frame, the career briefs must be returned to the career program for retention.  Career briefs may be destroyed after 90 days if no problem arises with the selection.  The original signed certificate must be returned to HQ AFPC for retention in the official folder to be available for any third party requirement.
Noncompetitive Repromotions:   Management may non-competitively re-promote an employee who previously held a position on a permanent basis under career or career-conditional appointment at or above the grade level of the position being filled.  The appropriate Policy Council Chair must approve all requests for such actions prior to any commitments to employees or establishment of effective dates.  
Contracting and Manufacturing Civilian Career Program (CMCCP):   To better serve the Contracting community, the CMCCP has increased the number of available phone lines.  Below is a listing of the phone numbers to call for information on a specific topic or function:
    REFERRAL SYSTEM - DSN 665-4608 or Comm (210) 565-4608
           Referral Certificate Action
           Management Initiated Reassignments (MIR)
           Technical Appraisals





Whole Person Score (WPS)
    COPPER CAP - DSN 665-0033 or Comm (210) 565-0033
          COPPER CAP Intern Program
          Aerospace Basic Course (ABC)
    TRAINING and DEVELOPMENT - DSN 665-4603 or Comm (210) 565-4603
          Tuition Assistance
          Management Development Courses (MDC)
          Career Broadening Program
          Civilian Career Development Program (CCDP)
          Contracting Educational Support Program (CESP)
          Squadron Officer School (SOS)
          DSN 665-4506 or Comm (210) 565-4506
          Program Manager
      Secretary
           Fax Number - All Activities
           DSN 665-2630 or Comm (210) 565-2630

ITEMS OF INTEREST (TIDBITS)
OPM INITIATIVES:  This month OPM will implement a search capability that simplifies job seekers’ access to vacancies in the information technology field.  OPM is also changing the “look” of USAJOBS, incorporating a new logo, and redesigning vacancy announcements to showcase the government’s employment opportunities.  OPM will include links to agency web sites and features such as the online resume builder and USAJOBS by Email.  

OPM will soon make changes that eliminate the requirement for successful performance on the clerical test.  OPM has indicated that information regarding how this change will increase flexibility in hiring clerical employees will be available next week.

FEDWEEK:  The following information is a summary of the articles issued by FEDWEEK.  For complete information visit their web site at http://www.fedweek.com/:     

Congress Backs Pay Parity:  Both the House and Senate have approved language that would give federal employees the same raise that will go to  military personnel in fiscal 2002, creating a strong presumption that civil servants will get the 4.6 percent January 2002 raise slated for the military. The language is in a budget resolution that serves as the outline for upcoming bills to operate in the government in the fiscal year starting October 1. While “sense of Congress” is not binding, it would make it difficult to have anything other than a 4.6 percent increase included in the upcoming spending bills that will actually fund employee raises and other agency accounts.

THRIFT SAVINGS PLAN (TSP):  IMPORTANT changes in TSP:

1. Federal employees are now eligible to participate as soon as they are hired. There is no waiting period for starting your contributions, and, if you are covered by FERS, your agency will start matching them in six to twelve months (depending on your date of hire).

2. In July, the 5% (CSRS) and 10% (FERS) limits on contributions will increase to 6% and 11%. The limits will continue to increase by one percentage point per year through 2005, after which all participants will be eligible to contribute up to the Internal Revenue Code’s annual deferral limit ($10,500 in 2001).

3. You can now allocate your contributions among five investment funds: the long-standing G, F, and C Funds, plus two more funds added to broaden your investment options - the S Fund (Small Capitalization Stock Index Investment Fund) and the I Fund (International Stock Index Investment Fund). You can change your contribution allocations at any time - not just during an open season -on the Web, over the TSP ThriftLine, or by mailing in a form.

4. And beginning in mid-2001, you will be able to transfer money into your TSP account from certain qualified retirement savings plans.

Thrift Savings Plan Open Season began on Tuesday 15 May and ends 31 July 01.  During this open season, FERS employees may elect to contribute up to 11% of the basic pay they earn each pay period to the TSP; CSRS employees may elect to contribute up to 6% of the basic pay they earn each pay period.  Account changes can be made during the Open Season via the TSP website at <http://www.tsp.gov/>
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