Air Force Personnel Center
Directorate of Civilian Career Management  

Career Management Information #FY 02-10 

Career Programs Deployment to Modern:  We are receiving calls, emails, and faxes from employees as well as CPF staff members about updating their GEOLOC codes to be considered for career program covered positions.  In CMI Bulletin #FY-02-08 issued 04/09/2002, we announced that effective 15 April 2002 career programs will begin using vacancy announcements and accepting self-nominations for internal Air Force wide recruitment.  All career program vacancies will be announced on the AFPC Employment Home Page.  This means that all AF employees must self-nominate for positions for which they are interested.  This includes employees at Wright-Patterson, Tinker, and Robins.  This information was also published on our Web Site http://www.afpc.randolph.af.mil/cp/Civmod/CP-deploy.htm.  We encourage CPFs to distribute this information to their workforce.

Centrally Funded Relocation Bonus Program:  The Career Management Directorate (AFPC/DPK) has been granted the authority to manage and administer a centrally funded relocation bonus program. This program is separate and apart from local relocation bonus programs administered at each installation.  The relocation bonus is specifically designed as a monetary incentive to increase the interest of high quality employees required to PCS to fill career program covered positions that are determined to be difficult-to-fill (D-T-F). The relocation bonus may be used for competitive fill actions, management reassignments, and non-competitive re-promotions.  


Under the centrally funded relocation bonus program, AFPC/DPK may approve bonuses and manage the funds without following the coordination process outlined in AFI 36-802.  A process has been established to administer the program for DPK.  In general terms, the PALACE Teams review each career program fill request (RPA) to determine if the position has been pre-identified as D-T-F.  If the position falls within this category, the PALACE Teams determine the availability of funds and seek approval from the Director.  Once approval has been granted, if the position is to be advertised, the announcement will include a statement that a relocation bonus may be paid.  


The supervisor and CPF play a role in the granting of a relocation bonus.  If the decision is made to grant a relocation bonus, the supervisor is required to have the selectee sign a 12-month service agreement. The service agreement must also be signed by the supervisor and the local installation commander or his/her designee.  Since the bonus can not be paid until the employee establishes a residence at the new location, the employee is held responsible for informing the supervisor that a residence has been established.  The supervisor verifies that the employee has established a residence and submits an RPA through the CPF to initiate the payment of the relocation bonus.  The CPF forwards the RPA to the Resource Manager AFPC/DPKD for reimbursement of base level funds.


More information may be found on our web page http://www.afpc.randolph.af.mil/cp/Quick/Relo-Guide/Relo-Guide-Page-Index.htm.  If you have suggestions or questions on the process, you can send us your comments by reply mail NLT 12 June 2002.  
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