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RPA Tracker: The RPA tracker is the key mechanism the Air Force uses to track and assess workload and process effectiveness.  AFPC is working hard to develop metrics that will allow us to provide better service to you, our customers.  In order to do that, we need servicing CPFs to observe some basic protocols for tracking and coding RPAs.
First, any RPA that is returned without action (RWOA) at the request of management to halt recruitment, may not be resubmitted at a later date using the same RPA number.  This is an Air Force policy that was shared through the RPA working group and disseminated to the CPFs.  AFPC/DPK will not accept an RPA for rerecruitment--any RPA we receive that had been submitted previously and RWOA will be returned to the CPF without further action.  Only by using a new RPA can a request such as this be generated and submitted for career program fill.
Second, an RPA submitted to AFPC/DPK to be filled through the Career Programs must include the CP fill event code: "G700015 AFPC Fill - Career Program."  Please DO NOT USE "G07000 Type of Action - Fill."  Although we will try to correct these codes for now, we request that you ensure the correct codes are entered at the CPF.
We are initiating additional changes within the Civilian Career Management Directorate to improve the timeliness and accuracy of RPA event codes.  Specifically, AFPC/DPK will now hold an RPA until a selection has been made.  Previously, the RPA was returned when the selection certificate was issued.  By retaining the RPA for an additional step in the overall process, we plan to improve the timeliness of selection coding and retain better visibility into selection and subsequent PCS requirements.
Thanks in advance for assisting us.  We are continuously looking for ways to streamline and improve our processes and we welcome your suggestions.
PD Access for RPA Generators (PD-RPA-GEN):  The purpose of the Position Description Access for Request for Personnel Action (RPA) Generators (PD-RPA-GEN) Web Application is to provide employees who currently have permissions to generate RPAs at designated Air Force Bases the capability to attach a position description or core document from the PARIS (electronic) Position Description Library to the Request for Personnel Action (RPA).  Learn more about PD-RPA-GEN at http://www.afpc.randolph.af.mil/dpc/pdam/pdam.htm.
ITEMS OF INTEREST
Virtual Career Brief:  The Air Force Personnel Reengineering and Development Division developed an on-line virtual career brief which is available to Air Force civilian employees through the Air Force Personnel Center (AFPC) Secure website at https://www.afpc.randolph.af.mil/afpcsecure/default.asp. This new application is located along with other automated civilian personnel processes such as the employee benefits information system (EBIS) and is identified as Civ Career Brief  - Virtual Career Brief for AF Appropriated Civilian Employees.  
Civilian Personnel Online: Air Force civilians can now easily find links and descriptions of civilian customer self-service and online resources. This web page is designed to give civilian employees and job seekers a 'one-stop' shopping list of the informational pages and web applications available for their use.  Visit the web site at http://www.afpc.randolph.af.mil/dpc/civpersonline.htm for more information.
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