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Career Management Information #FY04-07 

Alternate Certification:  Name requests in conjunction with in-service placements are being used by some of the career programs.  An employee may be selected, absent full certification, if after the competitive process, the employee is determined to be among the group of “best qualified” candidates who would have been referred on a certificate.  This provision applies to in-service placements only.  

Name requests are a viable management tool which in no way circumvents the merit promotion process.  All employees who self nominate are rated and ranked according to ranking criteria.  Only when the employee is within reach and among the best qualified after competitive procedures have been applied is the name request referred for selection.  

Listed below are the programs that have elected to honor name requests in the staffing of their positions.   

-  Financial Management Career Program
- Manpower Civilian Career Program
- Program Management Career Program
- Intelligence Career Program
- Civilian/Military Personnel  Career Program
- Contracting Career Program*  
- Security Career Program* 
-  Communications-Information Career Program 
-  Scientist and Engineer Career Program* 
-  Services Career Program*

*These career programs will utilize name requests for certain actions/positions; contact the career program representative for specific information on when alternate certification will be authorized.   

Career programs not listed above have elected not to use name requests at this time.   

Name requests for career programs listed above will be honored for non-bargaining unit positions.  Name requests for bargaining unit positions in the career programs listed above will be honored if impact and implementation bargaining unit requirements have been satisfied.
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