HOLIDAY GREETINGS CAREER BROADENERS !!!
INFORMATION:
Just wanted to touch base with you to tell you about some of the initiatives we've been working on the past few months.

We'll be bringing a Career Broadening website on line at the beginning of the year.  It'll contain a slew of CB information on such areas as program attributes, current participants, application procedures, mentor program, outplacement process, employee handbook, etc.  Its purpose is to ensure that all parties with a vested interest in the program have access to needed information.  This includes applicants for career broadening vacancies, current career broadeners, civilian personnel servicing representatives, functional managers, and supervisors of career broadening positions.  We'll let you know when the web site is up and running.

With regard to the mentor program, the career programs are currently staffing the proposal through their functional panels and policy councils.  We'll notify you as soon as each functional community has approved its use, solicited mentors, and the mentors are ready to initiate contact with you.  We can't say when this will occur as it depends on when the panels and councils meet, but we hope to get this going as soon as possible.  

We've developed a notification letter to send to the local civilian personnel office to let them know when new career broadeners are arriving at their base,  and to explain what they need to do.  Although it's too late to help those of you who showed up on their doorstep for your courtesy in-processing, only to find yourself facing someone with that deer-in-the-headlights look, we hope to preclude this from happening to those who follow you.

DID YOU KNOW:

The Air Force is scheduled to convert to the modern Defense Civilian Personnel Data System next year during the month of August.  You can help by taking the time to ensure your record in today's system is up-to-date and accurate.  The modern system will see us self-nominating for vacancies in lieu of today's career program process of pre-registering using geolocs.  Although it was originally proposed that the Air Force would utilize resumes as the means for AF employees to apply and be considered for positions, that has changed and we will continue to use skill codes from your record as part of the internal placement process.  There will be much more information on this topic coming your way from the civilian personnel community between now and the transition date.
Employee Member Self-Service - E/MSS:  Check out this Web Site <https://emss.dfas.mil/emss.htm>.  The Defense Finance and Accounting Service (DFAS) is now offering a new service called Employee/Member Self Service (E/MSS).  This service allows DoD customers access to the pay system, via the internet or by telephone, to update pay related information.  DoD civilians can now change their Federal tax withholding and exemption status; start, stop or change allotments; change their address; and update their financial institution electronic fund transfer information.  To learn more about E/MSS Click Here <http://www.dfas.mil/emss/Newsarticle.htm>.
Wishing all of you a safe and enjoyable Christmas & New Year
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