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An Introduction to the Air Force

The predecessor to the Air Force was formed in 1907 and was originally the Aeronautical Division, US Signal Corps.  After many organizational and name changes, the Air Force was formally named in 1947.

The Air Force mission is to defend the United States through control and exploration of air and space.  The Air Force vision is to build the world’s most respected air and space force.  

The Air Force has numerous bases across the United States and overseas.  In Appendix I are maps showing the locations of Air Force installations. 

Appendix I also contains a collection of other items that will give you a better understanding of the United States Air Force and the Civil Engineer community.  Located in Appendix I are the following:

· Military Rank Identification Card

· Diagram of the Air Force Civil Engineer Structure

· Code of Ethics for Government Service

The Air Force Civil Engineer Career Program

The Air Force realized it needed a method to develop a body of suitably trained and experienced professionals who would qualify for its highly visible and responsible civilian positions.  The PALACE Acquire (PAQ) Intern Program was created and designed to take recent college graduates and provide them the opportunity, training, and initial experience to become the future managers and become future command leaders of the Air Force.   

A.  What does PALACE Acquire Mean?

“PALACE” is a prefix title that separates personnel programs from other Air Force programs.  “Acquire” is used with its literal meaning, describing the type of personnel program, i.e. the acquisition of interns. 

B.  Mission

PALACE Acquire seeks to prepare program participants for future administrative and management positions in the Air Force.  Its success is dependent upon several factors:

· The commitment of management to the development of the intern.

· The choice of challenging assignments.

· Exposure to higher-level management personnel.

· The careful planning of program activities.

· The initiative of the intern.

C.  Goals

The goal of the PALACE Acquire Program is to develop men and women who can deal effectively and ethically with change, and complexity, to provide an environment for growth, both personal and professional.

Formal and informal training provides the intern technical skills and an understanding of the entire Air Force organization.  A training plan guides the intern and produces a mix of experiences and skills suited to a target position.  An intern successfully completing the training is placed in a position that best utilizes the skills of the intern and best meets the needs of the Air Force.  

D.  PALACE Acquire and Civil Engineers

The Civil Engineer Career Program (CECP) uses the PALACE Acquire Program to place interns within the Air Force Civil Engineer community.  CECP is a component of the Air Force Civilian Personnel Management Center dedicated to managing the career program for the Civil Engineers and Environmental Directorates. 

Civil Engineer personnel construct, maintain, and operate all real property facilities and provide related engineering, environmental, real estate, housing, and other support and services on Air Force bases worldwide.  Along with engineer disciplines, careers included within this program are architects, community planners, realty and housing managers, fire protection specialists, and scientists.

The Heart of the PAQ Program:  The Training Plan

Training is the basis of the PALACE Acquire program.  Interns are given a training plan prior to starting their assignment.  The training plan is a schedule of training activities designed to teach the knowledge, skills, and abilities (KSA’s) you should gain while in the intern program.

The training plan serves as the primary document for intern development activities and includes both developmental assignments and formal course work.  

The developmental assignments are rotational duty assignments to various organizations within the civil engineering community.  These assignments are designed to be real and challenging, allowing the intern to develop usable skills, which are necessary in excelling in the intern's career field and target position.  These rotations will also give the intern a better understanding of how different AF’s organizations interact and work together.  

In addition to your rotational assignments, formal course work is a requirement.  The courses outlined in each training plan are designed to supplement your formal education as well as enhance your understanding of the Air Force as an organization.  

Interns are encouraged to seek out additional courses and training opportunities that will enhance their knowledge, skills, and abilities.

Graduate education options are available, but are issued on a competitive basis.  Interns seeking graduate education do so at programs offered by accredited civilian institutions.

Interns and their supervisors need to keep in mind that each training plan was developed by previous PAQ receiving organizations in concert with the PALACE Team and is periodically reviewed for currency and applicability.  Training plans prepared by the PALACE Teams may be supplemented or changed locally to provide for specific needs.  However, changes or supplements to the basic training plan must be submitted to and approved by the PALACE Team.

Eligibility Requirements

A.  General Requirements

In order to be considered for a PALACE Acquire position you must meet certain eligibility requirements.  The eligibility requirements are found in the job announcement.  Specific questions can be directed to the PALACE Team.  

B.  Mobility Agreement

Mobility is a key to professional development in the Air Force.  If you accept an offer, you will be required to sign a statement indicating your willingness to relocate.  You may be asked to relocate during or upon completion of your training program if the Air Force determines there is a need.  The mobility agreement indicates the intention to pursue the basic training objectives and activities identified in the training plan.  The commitment to move to other Air Force positions at the same or higher grade is required.

During and upon completion of the training program you must be willing to accept a position in a different geographical location.  The probability that an intern will move during the internship is small.  If you are required to move during or after your internship, the government will pay for the move.

C.  Security Clearance

Upon entering government service, your civilian personnel flight will process a request for security clearance.  You must obtain a security clearance.  Criminal offenses, excessive use of alcohol, supplying or using illegal drugs, being fired or quitting before being fired may adversely affect acceptance into or continuation in the program.

The failure to obtain a security clearance or satisfy either the training or mobility requirements may result in separation from Air Force employment.

Benefits of the PAQ Program

A.  Locations

Palace Acquire internships are available across the United States.  Appendix I shows a map of the various locations PAQ interns may be assigned.  

B.  Promotional Schedule

Palace Acquire interns follow an annual performance-based promotion schedule.  Most interns start at the GS-7 level, progress to the GS-9 level in one year and progress to the target grade of GS-11.  GS simply stands for General Schedule and is one of the Federal Government pay schedules.  Pay schedules may vary depending on the position the intern fills and its geographical location.  The most recent GS scale is located in the Appendix II.

C.  Annual Leave

Paid vacation is referred to as annual leave.  As a government employee you will accumulate annual leave as follows:

· 1st 3 years of service -- 4 hours each pay period -- 13 days a year

· 4th to 14th year of service -- 6 hours each pay period -- 20 days a year

· After 15 years of service -- 8 hours each pay period -- 26 days a year

Any prior Federal Service including military will count towards “years of service” in determining leave benefits.

Leave can be taken at almost any time, if approved by your supervisor.  Simply fill out an “Application for Leave” form.  This form is called an SF 71 and must be signed by your supervisor.

Leave is broken up by hours.  If you need to take a half-day of leave you would request four hours of leave instead of the entire day.  Annual leave can be retained upto 240 hours.

D.  Sick Leave

All government employees, regardless of years of experience, receive 4 hours of sick leave every pay period (13 days a year).  There is no limit on the accumulation of sick leave.

E.  Military Leave

Fifteen days of leave is granted to those individuals who are in the active Guard or Reserves to complete their annual training requirements.  This is above and beyond annual and sick leave.

F.  Health Insurance

Government employees are offered a variety of health insurance options.  In most geographic locations you will be allowed to choose insurance from a collection of 5 to 10 various plans and providers.  When you start work, you will receive information detailing your benefit options.  You will be allowed to choose a plan which best suits your needs.  A substantial benefit to government employees is the ability to change plans as your needs change.  Benefit packages have a yearly open season in which changes can be made.

G.  Life Insurance

Government employees have the option of enrolling in a low cost group life insurance program.  Details will be sent to you prior to starting your job.

H.  Retirement Benefits

Government employees may enroll in a tax deferred retirement plan known as the Thrift Savings Plan (TSP).  The Thrift Savings Plan is similar in structure to most 401K (business retirement) programs and includes a “matching funds” option.  Again, detailed information will be sent to you before you start work.

Getting to your First Assignment 

If you are an engineer or an architect, PALACE Acquire will pay for the move to your first duty station.  Subsequent moves for all career fields are paid for by the government.  PALACE Acquire will pay for 15,000 pounds of household goods.  (Move must be further than 50 miles.)

If the government is paying for the move, you have two options.

1. Self Move--Move yourself with a rented truck and the government will reimburse you based on receipts (i.e. truck rental, fuel, storage, etc.) or the commuted rate system (orders must authorize prior to your move).  Contact TMO at your gaining base for assistance with using the commuted rate move.  Short-term storage (90 days) is allowed.

2. Government Contracted Move--Let a government contracted moving company move your household goods.  Short-term storage (90 days) is allowed.

A.  Contract Move

The PALACE Team will assist you in getting the paperwork (Travel Orders) necessary for a contract move.  If you choose to have a government-contracted mover do your moving, the following general scenario applies:

1. A copy of government orders will be sent to you.  A copy is sent to the closest military Traffic Management Office (TMO).  It is a good idea to contact the TMO ahead of time to understand the procedures.

2. Once the TMO has verification (i.e. orders) they will contact the local contracted moving company.

3. The local moving company will contact you, or you will get their phone number from the TMO.  The moving company will then set up a date(s) for them to come in and pack all of your household goods that will be moved.  It should be noted that the movers will not take any flammable items or items under pressure.  It may take up to two days to pack depending on the amount of household goods.

4. After your goods are packed, movers will load your household goods the following day provided the next day does not fall on a holiday or weekend.  However, this varies with each mover.

5. Once you arrive at your duty station and find suitable housing call the TMO at the duty station to set up delivery of your household goods.  It can take 3-10 days to get a delivery date scheduled with the movers.

Instructions will be given by the local TMO on how to get reimbursed for any lost or damaged goods during the move.

B.  Per Diem While Moving  (Meal & Lodging Money)

While you are traveling to your new duty station, you are entitled to a per-diem based upon the number of days the government estimates it will take you to travel.  The government also reimburses you seventeen cents per mile for one personal vehicle.  If you have dependents moving with you they are entitled to per-diem.  To get the exact figures of what you are entitled to during the move contact the TMO for assistance.

C.  House Hunting

Please note that while being moved to your first duty station, the government will not pay for a house-hunting trip.  The day you arrive in the city near your base, your daily expenses are no longer reimbursable.  Once you arrive a DD Form 1351 Travel Vouchers must be filled out to get reimbursed. 

D.  Funding the Move

You are allowed an advancement of the moving funds to assist you in the move.  However, the advancement is limited to 80 percent of the estimated cost for the move.  Contact the nearest TMO for guidance in how to receive these funds.

Administrative Leave Days (This applies to ALL disciplines in the PAQ program.)

Once you arrive at your first duty station you are allowed to take three administrative leave days.  These days are not counted against annual or sick leave.  The days do not need to be taken immediately upon arrival.  However, the three administrative leave days have to be taken in conjunction with each other.  You can’t take them one day at a time.  Most people use these days to unpack and get settled in the new city.

Meeting Your Supervisor/Mentor

Once you have accepted a position as an intern and have been assigned a supervisor there are several things we suggest you do to make your transition to this new job easier. 

Call your supervisor.  Do this before you leave for the job.  It is generally expected that you will call to introduce yourself to your supervisor.  Your supervisor has only received your name and application materials.  In order to get to know each other, you should initiate a call.  

Issues you may wish to discuss with your supervisor are:  What are typical working days?  What time are you expected to start?  When is lunch?  Not all organizations have the same operating hours.  The office you work in may have flexible hours or they may be rigid.  You may want to ask what people typically wear to work each day.  Organizations vary in their degrees of formality.  Get a feel for the organization you will be working for.  Remember, you are always going to be a representative of the PALACE Acquire program and the Air Force as a whole.  

In-processing

“In processing” is the process each and every employee at an Air Force base must follow in order to begin work at that base.

The best information any one can give you for in processing is to get and keep handy the phone number for the Civilian Personnel Office (CPO) on your base.  The CPO will contact you as soon as the PALACE Acquire Team informs the base of your arrival date.  

A.  CPO

The CPO will guide you into becoming a base employee.  The CPO is very helpful and will answer most of your questions related to starting work at the base.  The CPO will also inform you about and provide you with any and all the paperwork that must be done prior to starting work at the base.  The CPO will let you know what documents you will need to have when you arrive on the base for the first time.  Typically, you will need a birth certificate, a driver’s license, social security card, and proof of insurance for any vehicle you intend to drive on the base.  

It is very important that you work with the CPO prior to getting to the base.  The CPO is the first step to beginning a successful PAQ internship.

B.  Pay Checks

Paychecks are sent out every two weeks on Fridays.  When you receive your first check depends upon when during the pay period you started work.  If you started work at the beginning of the pay period, your first check will arrive in three weeks.  

Paychecks will be direct deposited.  You should arrange this with your bank and have any information necessary to have this done when you in-process.  Having this paperwork ready when you in-process will insure that your first check arrives as soon as possible.  Again, paychecks can only be direct deposited into a bank account.  You cannot receive your paycheck through the mail.

On each payday you will receive a “Leave and Earnings Statement” or LES.  This is the government version of a pay stub.  Your LES will show you all of your earnings, the deductions, accounts for your annual leave, sick leave, and military leave if applicable.  It is your responsibility to be certain the information contained on it is correct.  If problems arise, your supervisor will be able to direct you on how to correct any errors.

C.  Orientation to the Base

It may be helpful for you to set aside several hours of one day to tour the base upon arrival.  Ask your supervisor to show you around or ask someone in your office to give you a tour.  Knowing how the base is arranged and where things are is very important.  This is especially important if there are areas on the base that are security restricted.

D.  Base Privileges
Each intern has the privilege of using base facilities except for the following:  Base Commissary, Base Exchange (BX), base gas station, and medical facilities.  These privileges are also extended to immediate family members with an ID.  Each base has different rules and the local CPO should be able to answer any specific questions you may have.

CONCLUSION

The PALACE Acquire program is an excellent opportunity to gain training and experience in your career field.  PALACE Acquire is designed to make you one of the future leaders in the Air Force.  If you have any questions on this program or its opportunities do not hesitate to call the PALACE Team.

APPENDICES

APPENDIX I

Map of Major Active-Duty Air Force Bases in the Continental United States
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Diagram of Typical Air Force Civil Engineer Squadron
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Code of Ethics for Government Service

Executive Order 12674 of April 12, 1989 (as modified by E.O. 12731)

"PRINCIPLES OF ETHICAL CONDUCT FOR GOVENMENT OFFICERS AND EMPLOYEES"

    "By virtue of the authority vested in me as President by the Constitution and the laws of the United States of America, and in order to establish fair and exacting standards of ethical conduct for all executive branch employees, it is hereby ordered as follows:

"Part I    Principles of Ethical Conduct

"Section 101.  Principles of Ethical Conduct.

To ensure that every citizen can have complete confidence in the integrity of the Federal Government, each Federal employee shall respect and adhere to the fundamental principles of ethical service as implemented in regulations promulgated under sections 201 and 301 of this order: 

    "(a) Public service is a public trust requiring employees to place loyalty to the Constitution, the laws, and ethical principles above private gain.

    "(b) Employees shall not hold financial interests that conflict with the conscientious performance of duty.

    "(c) Employees shall not engage in financial transactions using nonpublic Government information or allow the improper use of such information to futher any private interest.

    "(d) An employee shall not, except pursuant to such reasonable exceptions as are provided by regulation, solicit or accept any gift or other item of monetary value from any person or entity seeking official action from doing business with, or conducting activities regulated by the employee's agency, or whose interests may be substantially affected by the performance or nonperformance of the employee's duties.

"(e) Employees shall put forth honest effort in the performance of their duties.

"(f) Employees shall make no unauthorized commitments or promises of any kind purporting to bind the Government.

"(g) Employees shall not use public office for private gain.

"(h) Employees shall act impartially and not give preferential treatment to any private organization or individual.

"(i) Employees shall protect and conserve Federal property and shall not use it for other than authorized activities.

"(j) Employees shall not engage in outside employment or activities, including seeking or negotiating for employment, that confiict with official Government duties and responsibIlities.

"(k) Employees shall disclose waste, fraud, abuse, and corruption to appropriate authorities.

"(l) Employees shall satisfy In good faith their obligations as citizens, including all just financial obligations, especially those such as Federal, State, or local taxes-that are imposed by law.

"(m) Employees shall adhere to all laws and regulations that provide equal opportunity for all Arnericaas regardlless of race, color, religion, sex, national origin. age, or handicap.

"(n) Employees shall endeavnor to avoid any actions creating the appearance that they are violating the law or the ethical standards promulgated pursuant to this order.

"Sec. 102.  Limitations on Outside Earned Income.

"(a) No employee who is appointed by the President to a full-time noncarreer position in the executive branch (including full-time noncareer employees in the White House Office, the Office of Policy Development, and the Office of Cabinet Affairs), shall receive any earned income for any outside employment or activity performed during that Presidential appointment.

"(b) The prohibition set forth in subsection (a) shall not apply to any full-time noncareer employees employed pursuant to 3 U.S.C. 105 and 3 U.S.C. 107(a) at salaries below the minimum rate of basic pay then paid for GS-9 of the General Schedule.  Any outside employment must comply with relevant agency standards of conduct, including any requirements for approval of outside employment.

"Part II    Office of Government Ethics Authority

"Sec. 201.  The Office of Government Ethics.  The Office of Government Ethics shall be responsible for administering this order by:

"(a) Promulgating, in consultation with the Attorney General and the Office of Personnel Management, regulations that establish a single, comprehensive, and clear set of executive-branch standards of conduct that shall be objective, reasonable, and enforceable.

"(b) Developing, disseminating, and periodically updating an ethics manual for employees of the executive branch describing the applicable statutes, rules, decisions, and policies.

"(c) Promulgating, with the concurrence of the Attorney General, regulations interpreting the provisions of the post-employment statute, section 207 of title 18, United States Code; the general conflict-of-interest statute, section 208 of title 18, United States Code; and the statute prohibiting supplementation of salaries, section 209 of title 18, United States Code.

"(d) Promulgating, in consultation with the Attorney General and the Office of Personnel Management, regulations establishing a system of non-public (confidential) financial disclosure by executive branch employees to complement the system of public disclosure under the Ethics in Government Act of 1978.  Such regulations shall include criteria to guide agencies in determining which employees shall submit these reports.

"(e) Ensuring that any implementing regulations issued by agencies under this order are consistent with and promulgated in accordance with this order.

"Sec. 202.  Executive Office of the President.  In that the agencies within the Executive Office of the President (EOP) currently exercise functions that are not distinct and separate from each other within the meaning and for the purposes of section 207(e) of title 18, United States Code, those agencies shall be treated as one agency under section 207(c) of title 18, United States Code.

"Part III    Agency Responsibilities

"Sec. 301.  Agency Responsibilities. Each agency head is directed to:

"(a) Supplement, as necessary and appropriate the comprehensive executive branch-wide regulations of the Office of Government Ethics, with regulations of special applicability to the particular functions and activities of that agency.  Any supplementary agency regulations shall be prepared as addenda to the branch-wide regulations and promulgated jointly with the Office of Government Ethics, at the agency's expense, for inclusion in Title 5 of the Code of Federal Regulations.

"(b) Ensure the review by all employees of this order and regulations promulgated pursuant to the order.

"(c) Coordinate with the Office of Government Ethics in developing annual agency ethics training plans.  Such training shall include mandatory annual briefings on ethics and standards of conduct for all employees appointed by the President, all employees in the Executive Office of the President, all officials required to file public or nonpublic financial disclosure reports, all employees who are contracting officers and procurement officials, and any other employees designated by the agency head.

"(d) Where practicable, consult formally or informally with the Office of Government Ethics prior to granting any exemption under section 208 of title 18, United States Code, and provide the Director of the Office of Government Ethics a copy of any exemption granted.

"(e) Ensure that the rank, responsibilities, authority, staffing, and resources of the Designated Agency Ethics Official are sufficient to ensure the effectiveness of the agency ethics program.  Support should include the provision of a separate budget line item for ethics activities, where practicable.

"Part IV    Delegations of Authority

"Sec. 4O1. Delegations to Agency Heads. Except in the case of the head of an agency, the authority of the President under sections 203(d), 205(e), and 208(b) of title l8, United States Code, to grant exemptions or approvals to individuals is delegated to the head of the agency in which an individual requiring an exemption or approval is employed or to which the individual (or the committee, commission board, or similar group employing the individual) is attached for purposes of administration.

“Sec. 402.  Delegations to the Counsel to the President.

"(a) Except as provided in section 401, the authority of the President under sections 205(d), 205(e), end 208(b) of title 18, United States Code, to grant exemptions or approvals for Presidential appointees to committees, commissions, boards, or similar groups establIshed by the President is delegated to the Counsel to the President.

"(b) The authority of the President under sections 208(d), 205(e), and 208(b) of title 18, United States Code, to grant exemptions or approvals for individuals appointed pursuant to 3 U.S.C. 105 and 3 U.S.C. 107(a), is delegated to the Counsel to the President.

"Sec. 4O3. Delegation Reguarding Civil Service. The Office of Personnel Management and the Office of Government Ethics, as appropriate, are delegated the authority vested in the President by 5 U.S.C. 7301 to establish general regulations for the implementation of this Executive order.

Part V    General Provisions

"Sec. 501.  Revocations.  The following Executive orders are hereby revoked:

"(a) Executive Order No. 11222 of May 8, 1965.

"(b) Executive Order No. 12565 of September 25, 1986.

"Sec. 502.  Savings Provision. 

    "(a) All actions already taken by the President or by his delegates concerning matters affected by this order and in force when this order is issued, including any regulations issued under Executive Order 11222, Executive Order 12565, or statutory authority, shall, except as they are irreconcilable with the provisions of this order or terminate by operation of law or by Presidential action, remain in effect until properly amended, modified, or revoked pursuant to the authority conferred by this order or any regulations promulgated under this order.  Notwithstanding anything in section 102 of this order, employees may carry out preexisting contractual obligations entered into before April 12, 1989.

"(b) Financial reports filed in confidence (pursuant to the authority of Executive Order No. 11222, 5 C.F.R. part 735, and individual agency regulations) shall continue to be held in confidence.

"Sec 503.  Definitions.  For purposes of this order, the term:

"(a) ‘Contracting officers and procurement officials’ means all such officers end officials as defined in the Office of Federal Procurement Policy Act Amendments of 1988.

"(b) ‘Employee’ means any officer or employee of an agency, including a special Government employee.

"(c) ‘Agency’ means any executive agency as defined in 5 U.S.C. 105, including any executive department as defined in 5 U.S.C. 101, Government corporation as defined in 5 U.S.C. 103, or an independent establishment in the executive branch as defined in 5 U.S.C. 104 (other then the General Accounting Office), and the United States Postal Service end Postal Rate Commission.

"(d) ‘Head of an agency’ means, in the case of as agency headed by more then one person, the chair or comparable member of such agency.

"(e) ‘Special Government employee’ means a special Government employee as defined in 18 U.S.C. 202(a).

"Sec. 504.  Judicial Review.  This order is intended only to improve the internal management of the executive brench end is not intended to create any right or benefit, substantive or procedural, enforceable at law by a party against the United States, its agencies, its officers, or any person."

GEORGE BUSH

THE WHITE HOUSE,

October 17, 1990.

Also see AFI 36-703 Civilian Conduct and Responsibility
APPENDIX II

GS Scale 2004

	
GRADE
	STEP
1
	STEP
2
	STEP
3
	STEP
4
	STEP
5
	STEP
6
	STEP
7
	STEP
8
	STEP
9
	STEP
10

	01
	15625
	16146
	16666
	17183
	17703
	18009
	18521
	19039
	19060
	19543

	02
	17568
	17985
	18567
	19060
	19274
	19841
	20408
	20975
	21542
	22109

	03
	19168
	19807
	20446
	21085
	21724
	22363
	23002
	23641
	24280
	24919

	04
	21518
	22235
	22952
	23669
	24386
	25103
	25820
	26537
	27254
	27971

	05
	24075
	24878
	25681
	26484
	27287
	28090
	28893
	29696
	30499
	31302

	06
	26836
	27731
	28626
	29521
	30416
	31311
	32206
	33101
	33996
	34891

	07
	29821
	30815
	31809
	32803
	33797
	34791
	35785
	36779
	37773
	38767

	08
	33026
	34127
	35228
	36329
	37430
	38531
	39632
	40733
	41834
	42935

	09
	36478
	37694
	38910
	40126
	41342
	42558
	43774
	44990
	46206
	47422

	10
	40171
	41510
	42849
	44188
	45527
	46866
	48205
	49544
	50883
	52222

	11
	44136
	45607
	47078
	48549
	50020
	51491
	52962
	54433
	55904
	57375

	12
	52899
	54662
	56425
	58188
	59951
	61714
	63477
	65240
	67003
	68766

	13
	62905
	65002
	67099
	69196
	71293
	73390
	75487
	77584
	79681
	81778

	14
	74335
	76813
	79291
	81769
	84247
	86725
	89203
	91681
	94159
	96637

	15
	87439
	90354
	93269
	96184
	99099
	102014
	104929
	107844
	110759
	113674


SPECIAL SALARY RATE TABLE
NUMBER 0414
Engineers (Selected Series) Worldwide
	
GRADE
	STEP
1
	STEP
2
	STEP
3
	STEP
4
	STEP
5
	STEP
6
	STEP
7
	STEP
8
	STEP
9
	STEP
10

	05
	31,302
	32,105
	32,908
	33,711
	34,514
	35,317
	36,120
	36,923
	37,726
	38,529

	07
	38,767
	39,761
	40,755
	41,749
	42,743
	43,737
	44,731
	45,725
	46,719
	47,713

	09
	47,422
	48,638
	49,854
	51,070
	52,286
	53,502
	54,718
	55,934
	57,150
	58,366

	11
	50,020
	51,491
	52,962
	54,433
	55,904
	57,375
	58,846
	60,317
	61,788
	63,259

	12
	54,662
	56,425
	58,188
	59,951
	61,714
	63,477
	65,240
	67,003
	68,766
	70,529


	


EFFECTIVE DATE: FIRST DAY OF FIRST PAY PERIOD BEGINNING ON OR AFTER: 01/01/2004

AUTHORIZATION INCREASED.  EMPLOYEES WHO WORK WITHIN A LOCATION WHERE AN INTERIM GEOGRAPHIC ADJUSTMENT HAD BEEN PAID AND WHO RECEIVE A LOCAL SPECIAL RATE FOR AN OCCUPATION COVERED BY THIS TABLE ARE ENTITLED TO THE HIGHER OF THE APPLICABLE LOCAL SPECIAL RATE OR THE CONTINUED RATE OF PAY APPLICABLE TO THIS TABLE.
	OCCUPATION(S)
	OCCUPATION(S)
	OCCUPATION(S)

	0801 GENERAL ENGINEER
	0803 SAFETY ENGINEER
	0804 FIRE PROTECTION ENGINEER

	0806 MATERIALS ENGINEER
	0807 LANDSCAPE ARCHITECT
	0808 ARCHITECT

	0810 CIVIL ENGINEER
	0819 ENVIRONMENTAL ENGINEER
	0830 MECHANICAL ENGINEER

	0858 BIOMEDICAL ENGINEER
	0861 AEROSPACE ENGINEER
	0871 NAVAL ARCHITECT

	0890 AGRICULTURAL ENGINEER
	0892 CERAMIC ENGINEER
	0893 CHEMICAL ENGINEER

	0894 WELDING ENGINEER
	0896 INDUSTRIAL ENGINEER
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