EWI ELIGIBILITY REQUIREMENTS 

We are forwarding the data call for next year’s civilian Education With Industry (EWI) Program (Students entering in August 2005).  The program is available to GS-12 and GS-13 employees (and equivalent) assigned to Acquisition Program Management Career Field positions.  For the first time, the Acquisition Management Civilian Development Team (AMCDT) will review and approve the nominations before they are forwarded to AFIT/EWI final selection and placement with industry.  The AMCDT consists of GS-15 (and equivalent) senior level program managers from across the Air Force acquisition community.  They will review the nominee’s package to verify:

a.       High qualify candidates are selected to participate in the program

b.      An EWI assignment is an appropriate developmental activity at this point in the individual’s career 

c.       The post-EWI employment plan is an appropriate assignment upon graduation from the EWI program.

 

We will need additional information from the nominees this year to support the civilian force development process.  In addition to the requirements cited in the attached call for nominations, Acquisition Program Management nomination packages will include:

a.       Description of skills/knowledges/abilities the supervisor expects the employee to gain from the developmental assignment.  Desired Learning Objectives for EWI assignments are attached for reference

b.      Company preferred (can be a type of company or a specific company desired, although there is no guarantee we can accommodate it).  This should be consistent with Para a. above

c.       Follow-on assignment. Indicate how the new skills will be utilized upon return to the workplace.  Due to conflict of interest concerns, we typically would not send an individual to a Program Office working directly with the contractor with whom the employee was assigned during including EWI.

d.      GS-15 (or equivalent) mentor.  The mentor’s role is twofold:  to ensure there is a functional link to the student; and to provide a means of guiding the student during the EWI assignment.  Mentors should be familiar with the student’s activities, accomplishments and any concerns.  At least monthly contact is desired.  Mentors will conduct an end-of-tour visit with the EWI company (telephonic is acceptable).

 
Employees will be screened out if they lack:

a.      Acquisition Professional Development Program (APDP) Certification Level I or II (any acquisition career field)

b.     Baccalaureate degree 

c.      Work experience since the last developmental assignment.  Developmental assignments include: career broadening; LTT; CCDP PME, academic and experiential events; and EWI.

 

