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FINANCIAL MANAGEMENT  CAREER PROGRAM (FMCP)
CENTRAL REFERRAL SYSTEM
COVERED POSITIONS:   There are approximately 3,700 positions filled through the FMCP Central Referral System.  The FMCP covers/fills all GS-12 through GS-15 positions, Air Force-wide, in occupational series (OCSRS) 0501, 0505, 0510, 0511, and 0560.  In addition, some “shared series” GS-12 through GS-15 positions in OCSRS 0301, 0343, and 1515 are covered when the positions perform substantive financial management duties. This means the positions are “normally” identified through their Comptroller “15xx” (except 154x) Functional Account Codes (FAC). Shared series positions not coded with the above FACs may still be covered if they are primarily involved in the performance of substantive financial management duties.

PENALTIES AND RESTRICTIONS:  The 6-month “referral” penalty if you decline consideration for any position to which you have been referred,  and the 12-month penalty if you are referred and subsequently decline selection have been waived for a twelve month test from 3 Nov 03 through 2 Nov 04.  If you are selected for a promotion from a FMCP certificate, you will be put on a 12- month “promotion restriction”.  This means your name will not be referred for one year after your selection.  If you accept a position that involves a government-funded Permanent Change of Station (PCS), you will incur a 12-month PCS restriction, which prohibits referrals except for promotion consideration within the local commuting area.

HOW REFERRAL WORKS:  You are screened for referral using a Promotion PLAN.  A panel composed of GS-14/15 financial managers assisted by the FMCP PALACE Team develops FMCP Promotion Plans. A promotion plan specifies the experience (skill codes/grade levels) applicants must possess in order to be referred for a specific position or group of like positions.  A Defense Civilian Personnel Data System (DCPDS) subsystem compares candidates’ experience (skill codes, grade levels, etc.) to the promotion plan’s requirements and groups candidates accordingly.    The top  candidates who meet the promotion plan’s best-qualified criteria are referred in alphabetical order.  If the selection results in a permanent change of station (PCS), the movement of household goods and normal costs associated with selling a house are centrally funded by HQ AFPC/DPK.

TOTAL PERSON SCORE (TPS) CONCEPT:  The intent of the FMCP TPS is to rank candidates according to their total qualifications versus their work experience alone.  Current elements, weights, and maximum points of the FMCP TPS are provided in the following table:

TPS ELEMENTS
         %         POINTS
Appraisal Factors
68.0% 
85

Professional Military Educ  
8.0%
 10
Education
  8.0%
10

Certifications
8.0%
10 

Awards
     8.0 % 
    10

TOTAL
100.0 %    
125

Appraisal Factors  (Total/81)*85


Example:  898999998 = 78 Total

Example:  (78/81)*85 = 81.85 or 82 rounded

HOW ELEMENTS OF THE TPS ARE APPLIED TO THE REFERRAL CERTIFICATE
1. Candidates are placed in Progression Level Factors (PLF) based on skill codes that reflect current position and previous work experience.  Within each PLF candidates are ranked using all five elements of their TPS.

2. The following formula is used to calculate the final CRR score that determines candidates’ final rank order within each PLF.

Final CRR Score = ([Rnkg CPPA]+[PEAC* 2])/2

CRR:  Candidate Referral Roster

RNKG CPPA: The Ranking Civilian Performance and Promotion Appraisal is derived by applying an algorithm specific to the occupational series and supervisory level of the position being filled to the nine appraisal elements.

   RNKG CPPA=[9 Appraisal Factors]*Algorithm

PEAC:   PEAC = [PME + Education + Award + Certifications]

Professional Military Education, Education, Award and Certification information please refer to the Total Person Score on the FMCP homepage:

http://www.afpc.randolph.af.mil/cp/fmcp/fmtpsct.htm
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