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National Security Personnel System (NSPS)
NSPS will become the new human resource management system for most civilian employees of DoD.  Authority for NSPS is contained in the National Defense Authorization Act for Fiscal Year 2004, which authorized the Secretary of Defense to create a new Title 5 civilian human resource system for DoD.  The legislation provided the SECDEF some authorities similar to those already being utilized by DCIPS.

The NSPS performance based personnel system will replace current longevity-based compensation system (General Schedule, annual pay increases, periodic within-grade increases) with a flexible system that ensures a meaningful link between an employee’s individual performance and pay.  For many employees, this will result in the potential for increased salaries and awards, and opportunities for more challenging work.  The system is being designed to allow DoD to attract, reward, grow, and retain a talented workforce.  

The AFICP will strive to keep our career program participants current with the NSPS process.  Listed below are downloadable NSPS updates.
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For additional detailed information, please visit http://www.cpms.osd.mil/nsps/index.html 
