	
                           Scientist & Engineer Career Program

Issue 1, August 2002


Chief’s Corner
Welcome to the first issue of the SECP newsletter.  The goal of this newsletter is to provide you with information that will be of benefit to you in your career as a civilian Air Force scientist or engineer.  This will be a monthly newsletter keeping you informed of activities in our office, upcoming events of interest to SECP registrants, and other information.  

As you are probably aware, the SECP office has three primary functions; the issuance of candidate referral certificates for SECP covered positions, the administration of the SECP Palace Acquire program, and tuition assistance.  A great deal of SECP time and energy has been expended this year on the conversion from the Legacy to the Modern Personnel data system.  This conversion represents a major change in the way civilian jobs are filled Air Force-wide.  The conversion process and learning curve associated with it have caused a delay in some of the initial certificates produced by the Modern system.  However, I am happy to report we are quickly approaching the peak of the learning curve, and I soon expect to see great improvement in certificate processing times.  This especially should be true once all Air Force bases are converted to the Modern system, scheduled for later this year.  As for Palace Acquire, we have had a successful year with the hiring of 68 new interns placed Air Force-wide, almost triple from the previous year!  Current plans are to hire the same number for FY03.  We have also obligated approximately $600K in training dollars in FY02 ($130K for Palace Acquire, and $470K for tuition assistance).  We anticipate the same amount for next year, so be sure to take advantage of these training opportunities.

In addition to the above activities, the SECP office is involved with SAF/AQRE actions resulting from the AF Scientist and Engineer Summits I and II.  Visit the SAF/AQRE web page for a rundown on these activities (http://www.safaq.hq.af.mil/aqre/se).

Your comments are invited to help us make this newsletter a useful tool for you.  Not all registrants have signed up to be on our list server:  http://www.afpc.randolph.af.mil/lists.htm so if you are a supervisor, please forward this to your subordinates to make sure they receive it and are encouraged to sign up for our list server.  I look forward to hearing from you! 

Key S&E Events/Dates (2002)

08 Aug - S&E Recruiting Planning Mtg, Randolph AFB

13-14 Aug - Gen Plummer “Spread the Word” visit, Eglin AFB

13 Sep - SECP Policy Council Mtg, Washington DC

18-19 Sep - AFMC Engineering Council, Arnold AFB

02-03 Oct - AF Operations Research Symposium, WPAFB Page 1     

Ties will be referred under the Modern system 

Hq USAF/DPFC Memo, 18 Jun 2002, is our authority to implement the draft version of Chapter 2, AFMAN 36-203.  This draft generally states that Career Programs will no longer use tiebreakers for Modern Candidate Referral Certificates--includes all bases except Legacy bases, i.e., WPAFB, Robins AFB and Tinker AFB.  These three legacy bases will continue to use tiebreakers--Appraisal Score Algorithm is the first tiebreaker and Service Computation Date is the second tiebreaker.  For Modern bases, Career Programs will now refer more than  15 candidates in those cases where there is a tie with the 15th candidate and the same number of points on the Job Analysis Promotion Plan (PP).  Please note that the PP replaces the old Promotion Evaluation Pattern (PEP), which is still being used at Legacy bases to rank the candidates.

Notice to all SECP Selecting Supervisors


The Scientist and Engineer Career Program is requesting your assistance in spreading the word to all Supervisors who may be filling positions through the SECP Career Program for Critical Acquisition Positions. Past practice was to annotate the certificate for each candidate that did not meet Acq Corps requirements, or are not APDP Certified at the level/type required by the position. Waivers are required if selecting a candidate who is not Acquisition Corps qualified.  For the Modern certificate system, SECP cannot annotate the electronic certificates that will be sent out; however, the Acq Corps information and Occupational Certificate information are included for each candidate on the Civilian Referral Brief (or SURF document) that will be sent to the supervisor.  It will now be the supervisor's responsibility to identify those candidates who are not Acq Corps qualified prior to selection, based on the Referral Brief information provided, so that waivers can be obtained prior to selection.
Recent SECP Job Announcements

The following are open as of the issuance of this newsletter.  This is not intended to be your official notification of job openings.  Please use the AFPC Job Website (www.afpc.randolph.af.mil/afjobs ) which is updated at least weekly, or the Civilian Announcement Notification System (CANS) for official job notification.

GS-0801-14, ASC/ENAS, WPAFB, OH

GS-1515-15, OAS/DR, Kirtland AFB, NM
GS-1515-14, SWC/XRVS, Schriever AFB, CO

GS-0801-14, HSW/YA, Brooks AFB, TX

 

1.  How is the Modern system working?  The modern Defense Civilian Personnel Data System (modern DCPDS) was implemented by Air Force 15 April 2002.  It not only affected Air Force employees but all DoD employees.  As with any new system, there have been some learning challenges for all of us employees, managers, supervisors, systems administrators, and personnelists.   The good news is that maximum resources are being devoted to providing an efficient and fair process to Air Force employees as they pursue their career ambitions.   Progress is being made in production and timeliness and will continue to improve with the support of all concerned.

2.   What jobs does SECP fill? We fill any SECP series job at the GS-13, 14, or 15 level which is considered to be supervisory (Supervisory Codes 1-5).  These jobs are called "covered positions."  All other jobs are filled by the local civilian personnel office or by the Palace Compass team at Randolph AFB.  Acquisition Demonstration jobs and Laboratory Demonstration jobs are optional, i.e., jobs can be filled locally or by SECP as desired by the selecting organization.  SECP series jobs include any of 55 different S&E occupational series, e.g., 0861, Aerospace Engineer.  Some occupational series such as 0801, 0854, 0855, 0896, 1550, and others are shared with other career programs.

3.  How do I get on the list server?  You can subscribe to the SECP list via the web by going to: http://www.afpc.randolph.af.mil/lists.htm
Please e-mail us at secp@randolph.af.mil with any question(s) you would like to see answered in the next issue of  

“The SECP Newsletter” 
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