







                        2 Mar  01

MEMORANDUM FOR ALL MPFs                                                              MPFM: 01-07

FROM:
HQ AFPC/DPP


550 C Street West Ste 4


Randolph AFB TX 78150-4706

SUBJECT:  Senior Airman (SrA) Below the Zone (BTZ) Program


MPF action offices for this memorandum are the MPF Commander, the Career Enhancement Element, and the Personnel Systems and Readiness Section.  For Information Management:  Please provide copies of the attached program fact sheet to all Commander Support Staffs and Command Chief Master Sergeants.


This memorandum supersedes MPFM 99-32, dated 23 Aug 99.  ( Denotes a major change.  The purpose of this memorandum is to provide instructions concerning the SrA BTZ Promotion Program.  This program allows host wing commanders, or senior Air Force officers serving in that capacity, to establish selection procedures for the central base board and for large units, if desired.  The procedures established must be documented to ensure fair, equitable, and timely SrA BTZ promotion consideration.  Requests for clarification of procedures outlined in the attached instructions should be addressed to HQ AFPC/DPPPWM.


Points of contact is HQ AFPC/DPPPWM, DSN 665-2362/Fax DSN 665-2442. 


FOR THE COMMANDER


//SIGNED//




Director, Personnel Program Management

Attachment:

SrA BTZ Promotion Program Fact Sheet

Senior Airman (SrA) Below the Zone (BTZ) 

Promotion Program Fact Sheet
PROGRAM OBJECTIVE:  To provide an opportunity for exceptionally well qualified Airmen First Class (A1C) a one-time consideration for promotion to SrA, to be effective six months prior to the fixed fully-qualified phase point.  Selection opportunity is 15 percent of the total time-in-grade (TIG) and time-in-service (TIS) eligible population.

TIMELINES:  A1Cs are considered for SrA BTZ promotion based on the criteria in attachment 1.  Other significant dates are as follows:

PROCESSING MONTHS
SELECTION MONTH

PROMOTION MONTHS

JAN/FEB


MAR



APR-JUN

APR/MAY


JUN



JUL-SEP

JUL/AUG


SEP



OCT-DEC

OCT/NOV


DEC



JAN-MAR

IDENTIFYING ELIGIBLES:  The MPF, Personnel Systems and Readiness Section, provides an automatic quarterly end of month (EOM) output product to the MPF, Career Enhancement Element, within the first 10 days of the first processing month (i.e., Jan, Apr, Jul, Oct).  The roster identifies all A1Cs who meet or exceed the time-in-service (TIS) and time-in-grade (TIG) requirements, regardless of promotion ineligibility conditions (i.e., on the control roster, PAFSC skill level too low, undergoing Article 15 suspended reduction, etc.), and whose grade status reason (GSR) (DIN GAD) does not equal code “5Q” (previously considered for SrA BTZ).  This output product automatically updates the GSR to “5Q” to prevent them from appearing on future SrA BTZ listings.  (NOTE:  If another GSR is updated to the record after the GSR “5Q” is updated, they may erroneously appear on a future SrA BTZ listing.)  The output product automatically projects Directed by HAF (DBH) Enlisted Performance Reports (EPRs) on A1Cs without an EPR on file.  The output product produces an MPF alphabetical listing and a three-part unit listing.  

· Part I identifies A1Cs with no quality indicators in their record.  

· Part II lists “questionable eligibles” (individuals with quality indicators) who may not be qualified for BTZ promotion.  

· Part III lists A1Cs who meet the TIG and TIS requirements, but cannot be selected due to promotion ineligibility conditions listed in AFI 36-2502, Airman Promotion Program, Table 1.1.

VERIFYING ELIGIBILITY:  Using the MPF listing, verify the eligibility of each individual to ensure they meet the TIG and TIS requirements for the current quarter.  Only verify the TIG and TIS requirements and do not consider normal promotion ineligibility conditions.  This will ensure that only those meeting the TIG and TIS requirements are considered and possibly prevent someone from being considered more than once for a SrA BTZ promotion.  Remove those names exceeding or not meeting current quarter TIG and TIS requirements and determine if a previous quarter’s board considered them.  Do this by reviewing that quarter’s rosters if they were serviced by the current MPF during that quarter, or contact the previous MPF if they should have been considered at a previous base.  For individuals not considered during the quarter in which they met TIG and TIS eligibility and recommended by the commander, request supplemental BTZ consideration (instructions are below).  

NOTES:  

1.  Individuals in student status or who are participating in the World Class Athlete Program are not eligible to compete for BTZ promotion at this time.  Affected individuals will be projected for a DBH EPR (if no report is on file) and be considered supplementally at the next central base board (CBB) at their first/next permanent party assignment.  

2.  Host wings with enough eligible students to earn a quota (CBB or large unit) may request an exception to policy to hold a “student only” BTZ board.  Requests should be forwarded through the MPF, Career Enhancement Element, and MAJCOM promotion office to HQ AFPC/DPPPWM for approval.

(3.  Individuals in AFSCs 1C2X1 and 1T2X1 are ineligible for BTZ consideration IAW AFI 36-2502, Para 2.2.

ENLISTED PERFORMANCE REPORT (EPR) REQUIREMENT:  DBH EPRs are required for all A1Cs without an EPR who are promotion eligible for BTZ consideration.  Commanders must review an airman’s EPR(s), Personal Information File (PIF), and discuss consideration with supervisors/rating chain prior to making a nomination decision, to include if the airman will meet a unit or base selection process.  A1Cs appearing on part III of the unit roster are ineligible for promotion according to AFI 36-2502, Table 1.1, and do not require DBH reports.

DBH EPRs will close-out no later than the 15th day of the first processing month (i.e., Jan, Apr, Jul, and Oct) unless the airman does not have 60 days supervision; then the close out date will be the day that 60 days supervision is obtained.  If after an EPR is rendered and the commander determines it is appropriate, request supplemental consideration; however, every effort must be made to ensure an EPR is on file. 

(When the individual is PCSing, close the report out on the projected departure date and use DBH as the reason for report. 

(APPROVED DECORATIONS: An approved decoration may be filed in an individual's Unit Personnel Record (UPRG) any time up until the date of the board.  Supplemental consideration will not be given because a decoration was not approved or placed in the record when the board convened.
QUOTAS:  Quotas are based on 15 percent of the total TIG and TIS eligible population, regardless of normal ineligibility conditions (remove students and World Class Athletes from the eligible population).  The MPF determines quotas and obtains host wing commander approval (may delegate no lower than MPF Chief) before distribution to units.  Large units (7 or more eligibles) receive quotas and promote at unit level.  Small units (6 or less eligibles) are combined into one pool of eligibles to form the central base board (CBB) population.  Quotas are computed and distributed as follows (a sample computation worksheet is provided at attachment 3):


Computation:  Eligibles multiplied by 15 percent equals the quota 


Example:  13 eligibles x 0.15 = 1.95, or 2 BTZ Quotas


(Note:  Fractions of 0.5 or more are rounded up)


Distribution:  Eligibles
Quota

Eligibles
Quota



   7-9

     1

  37-43

     6




 10-16

     2

  44-49

     7




 17-23

     3

  50-56

     8




 24-29

     4

  57-63

     9




 30-36

     5

  64-69

    10

NOTE:  

Units may not aggregate at the group level.  Example:  Medical Groups are divided into four units and each unit commander has promotion authority; therefore, they should not be considered by the group, but as individual units, and cannot be added together to make a large unit.

NOTIFYING UNITS:  Units are notified if they are a large or small unit as soon as possible, but not later than the second week of the first processing month.  A sample notification letter to accompany SrA BTZ eligibility listing is provided at attachment 2.

LARGE UNIT SELECTION PROCEDURES:  Unless the host wing commander establishes written procedures, commanders of large units will establish written selection procedures that ensure the SrA BTZ program is fair, equitable, and provides timely promotion consideration.  Once selections are made, large unit commanders underline the selectee(s) name, date, sign and return the BTZ eligibility listing to the MPF not later than the last day of the selection month (i.e., Mar, Jun, Sep, Dec).  

SMALL UNIT/CBB SELECTION PROCEDURES:  The host wing commander will establish written BTZ selection procedures to include method of nominating, number of nominations, time table to complete required actions, board composition, areas to be considered, scoring scale, announcing selections and any other required actions necessary to ensure the SrA BTZ program is fair, equitable, and provides timely promotion consideration.  The MPF, Career Enhancement Element, will ensure they have received all nomination packages from units with eligibles; if a unit is not going to nominate an individual, ensure a negative reply is received.

(The following is a list of “approved” board processes.    Host wings that wish to use a separate process must request an exception to policy through their MAJCOM to HQ AFPC/DPPPWM to ensure fair, equitable, and timely consideration.

a. Large units/small unit:

Large units obtain their quota from the MPF and make a selection from the

eligible airmen.  Airmen not selected are nonselectes and this is considered their one time consideration.  

       Small units nominate to the CBB.  The host wing commander determines 

the maximum number of individuals meeting the board from each unit. Each unit may submit up to the maximum number.   

            b.  All individuals eligible for BTZ meet the CBB.

c.  The host wing commander convenes a "MAJCOM only board".  This board consists of all eligibles falling within the host wing commander's MAJCOM.  All eligibles from units not within the host wing commander's MAJCOM (tenant units) will meet a separate CBB.  This means the host wing commander will be convening two boards, and the quota for each board is based on the number of eligibles meeting that board.

SELECTION REQUIREMENTS:

1.  The following procedures are required to ensure fair, equitable, and timely BTZ consideration:


a.  The Commander Support Staff (CSS) will provide each eligible individual on Part I and II of the unit listing a Record Review Listing (RRL) to verify all data is accurate and complete.  Instruct individuals they must correct any erroneous data prior to the board convening date.  Only provide individuals on Part III of the unit listing an RRL if during review it is found the ineligible condition is invalid and the member later becomes eligible.


b.  Units will consider all individuals meeting TIS and TIG requirements, even if they are TDY, on leave, PCA or have a report not later than date (RNLTD) on or after the first day of the first processing month (i.e., Jan, Apr, Jul, and Oct) for that quarter selections.  All individuals appearing on the eligibility listing must be “considered”; as stated earlier, this means that the commander must review an airman’s EPR(s), their personnel record, personal information file (PIF), discuss the consideration with the supervisor and chain of command, etc., before making a BTZ decision, to include if the airman will meet a unit or base selection process.  The MPF will verify BTZ eligibility of A1Cs departing PCS (determine the quarter the individual is BTZ eligible) and ensure a BTZ selection folder is prepared prior to PCS departure.  This requires the MPF Career Enhancement Element coordinate on the AF Form 907 for all A1Cs departing PCS.  When a selection folder is not prepared prior to an individual’s PCS departure, the MPF must make every effort to obtain copies of the individual’s EPRs and decoration citations by contacting the gaining MPF or the individual at their leave address.

        (c.  Alternates/first nonselectee of the CBB or large unit board are selected in the event a selectee is removed before the effective date due to an ineligiblity condition (AFI 36-2502, Table 1.1) or infractions committed after selection.  The use of past derogatory data not in effect on the date of the board or selection may be considered in the nomination process, however, it cannot be used as a reason for nonrecommendation after an individual is selected. 

           d.  Do not place a projected BTZ promotion in withhold--possess quality indicators, i.e., identification in or participating in weight management program, under investigation, entered into the ADAPT Program, etc.  Nonrecommend the individual for promotion and promote the first alternate.  If at a later date it is found the condition was invalid, the commander may request reinstatement of the promotion IAW AFI 36-2502, para 3.3.3, through their MAJCOM to HQ AFPC/DPPPWM.  If the first alternate selectee’s DOR is past due, they will receive the original BTZ DOR and an effective date of unit commander approval.  The MPF will assist the airman in applying for a retroactive promotion effective date IAW AFI 36-2502 para 1.13.


      
e.  After selections are made, unit commanders provide a written promotion recommendation prior to the promotion effective date.  This may be accomplished by adding the name(s) to the monthly promotion selectees listing or completing a separate memorandum.


       
f.  If an individual should have been considered during the current quarter board and the error is discovered before promotions are announced, large unit commanders will consider the airman and adjust selections accordingly (this does not apply to airmen who are gained and it has been determined they were not considered by their losing base--see supplemental BTZ consideration).  The CBB will reconvene to consider small unit eligibles and selections are adjusted accordingly.  If discovered after selections are announced, supplemental promotion consideration procedures apply.  Adjustments will not be made to the gaining unit/base quota if the error is discovered and an individual should have been considered by their losing base.  Every effort should be made to ensure the individual is considered by their losing unit/base.  If the losing unit/base has already announced selections, supplemental consideration (with current commander recommendation) should be requested by the gaining base.


g.  When a commander has promotion authority over two or more units the eligibles are combined and the unit commander complies with established large or small unit procedures.


2.  The following procedures are guidelines and may help establish your BTZ procedures:

           

a.  Nominees are required to physically appear before a board; however, when a nominee is unable to appear, you may reconvene the same board at a later date, or as a last resort, conduct a “records only” board.

           
b.  Allow GSUs to use message and fax to transmit nominations when time does not permit normal mailing.

            
c.  If BTZ RIPs are used, they are placed in Section I of the unit personnel record group (UPRG).  Request BTZ RIPs in the following format:  R; MPF ID; AA; first two letters of last name; SSAN; VSB BTZELG; VSK (requester’s name); VSL (MPF work center) - For example: RCHAAPE123456789VSBBTZELG.VSKPEREZ.VSLS.

            
d.  If selection folders are used, they will contain copies of all EPRs and decoration citations, the BTZ RIP, and letters (if letters to the board are authorized).  Use the UPRG as an alternative to a BTZ selection folder.  If the UPRG is used, place the letter (if authorized) on top of EPRs in Section II, inform board members and unit personnel that they are not authorized access to any other part of the UPRG (i.e., Sections I, III, and IV), and do not deface the record jacket in any way (i.e., tape, staples, markings, etc.).  Destroy or give selection folders to the individual when no longer needed.  When assessing education levels, please take into consideration that depending on AFSC, training requirements, and work schedules, all A1Cs may not have the same opportunity to complete off-duty education. 

             
e.  Boards are not required to use the full quota.

              
f.  The board report should contain a list of board members, board recorder, order of merit (identifying total score and select/nonselect status), and cutoff score.  The report should be signed by the board president and board recorder, and approved by the host wing commander, unless the host wing commander is the board president, then only one signature is necessary.

SUPPLEMENTAL BTZ CONSIDERATION:  Commanders may request supplemental BTZ consideration for individuals that should have been considered by a previous board and the error is not discovered until after promotions are announced.  After obtaining unit commander’s recommendation, the MPF forwards fully documented supplemental requests to HQ AFPC/DPPPWM for consideration via email.  It is imperative supplemental BTZ consideration is requested only when the unit commander concurs with consideration.  Additionally, if the basis for the supplemental request is because the individual did not receive fair consideration (or was not considered at all at their last duty station), contact the losing unit and MPF before requesting supplemental consideration, and forward this information along with the supplemental request.  This will assist HQ AFPC/DPPPWM in determining if supplemental BTZ consideration is appropriate. DPPPWM will respond with further instructions. If selected, members may apply for a retroactive change to their effective date according to AFI 36-2502, para 1.13.

It is the individual’s, supervisor’s, and commander’s responsibility to ensure an individual has been properly identified as eligible, obtains the correct study references, is nominated IAW program policies, and, most importantly, the data on the BTZ RIP is accurate and complete.  Supplemental consideration will not be given for the following reasons:

1.  Incorrect data reflected on the BTZ RIP.

2.  Denied BTZ nomination due to incorrect data reflected on the BTZ output products or in the UPRG.  

3.  BTZ eligibility listing not returned to the MPF or individual was “overlooked” on the listing.

4.  Nomination package, additional EPR, or decoration not completed/turned in/approved in time to meet the board.

Attachments:

1.  Updating PDS   

2.  Eligibility Criteria

3.  Sample Computation Worksheet

4.  Sample Notification Memorandum

5.  Oath to Board Recorder

6.  Oath to Board Members

UPDATING PERSONNEL DATA SYSTEM (PDS):  Manually project BTZ promotions immediately upon receipt of confirmation of selections.  Update procedures are as follows:

DIN
DATA NAME


CODE

REMARKS
GCB
GR-PERM-PROJ

“34”

NEW GRADE

GCC
GR-PERM-DOR-PROJ 
YYMMDD
DOR OF BTZ PROMOTION

GCD
GR-PERM-EFF-DATE-PROJ
YYMMDD
EFFECTIVE DATE OF PROMOTION

GAD
GR-STATUS-REASON

“1L”

IDENTIFIES SRA BTZ PROMOTION

GAL
PROM-SKILL-WAIVER
“A”

USE WHEN PAFSC WAIVER IS








APPROVED BY UNIT COMMANDER

GAY
BTZ



“A”

WHEN SELECTED BY CBB






“B”

WHEN SELECTED BY LARGE UNIT

GAZ
BTZ-NOM-SEL-YR-MO
YYMM

USE YEAR/MONTH WHEN 

                                                                              SELECTED FOR BTZ PROMOTION 








(MUST BE MAR, JUN, SEP OR DEC)










                     ATCH 1

	SENIOR AIRMAN BELOW-THE-ZONE ELIGIBILITY


	PROMOTION CRITERIA:  A1Cs must meet the requirements in AFI 36-2502, Table 2.1, and have 36 months time-in-service (TIS) and 20 months time-in-grade (TIG), or 28 months TIG, whichever occurs first, and be recommended by the commander.


	BTZ PROMOTION CRITERIA:  A1Cs may be promoted to SrA six months prior to the fully qualified (FQ) phase point listed above as long as they meet the criteria listed in AFI 36-2502, Table 2.1, obtain a skill level waiver IAW Table 2.3, and are recommended by the commander.  


	Column 1
	
	Column 2
	
	Column 3
	Column 4
	Column 5
	Column 6

	36 MONTHS TIS

(TAFMSD OF)
	&
	20 MONTHS TIG

(DOR OF)
	OR
	28 MONTHS TIG

(DOR OF)
	THEN FQ

PROMOTION IS
	MEETS BTZ

BOARD IN
	BTZ PROMOTION 

TO SRA IS

	JAN00-MAR00
	&
	MAY01-JUL01
	OR
	SEP00-NOV00
	JAN03-MAR03
	JUN02
	JUL02-SEP02

	APR00-JUN00
	&
	AUG01-OCT01
	OR
	DEC00-FEB01
	APR03-JUN03
	SEP02
	OCT02-DEC02

	JUL00-SEP00
	&
	NOV01-JAN02
	OR
	MAR01-MAY01
	JUL03-SEP03
	DEC02
	JAN03-MAR03

	OCT00-DEC00
	&
	FEB02-APR02
	OR
	JUN01-AUG01
	OCT03-DEC03
	MAR03
	APR03-JUN03

	JAN01-MAR01
	&
	MAY02-JUL02
	OR
	SEP01-NOV01
	JAN04-MAR04
	JUN03
	JUL03-SEP03

	APR01-JUN01
	&
	AUG02-OCT02
	OR
	DEC01-FEB02
	APR04-JUN04
	SEP03
	OCT03-DEC03

	JUL01-SEP01
	&
	NOV02-JAN03
	OR
	 MAR02-MAY02
	JUL04-SEP04
	DEC03
	JAN04-MAR04

	OCT01-DEC01
	&
	FEB03-APR03
	OR
	JUN02-AUG02
	OCT04-DEC04
	MAR04
	APR04-JUN04

	JAN02-MAR02
	&
	MAY03-JUL03
	OR
	SEP03-NOV03
	JAN05-MAR05
	JUN04
	JUL04-SEP04

	APR02-JUN02
	&
	AUG03-OCT03
	OR
	DEC03-FEB04
	APR05-JUN05
	SEP04
	OCT04-DEC04

	JUL02-SEP02
	&
	NOV03-JAN04
	OR
	MAR04-MAY04
	JUL05-SEP05
	DEC04
	JAN05-MAR05

	OCT02-DEC02
	&
	FEB04-APR04
	OR
	JUN04-AUG04
	OCT05-DEC05
	MAR05
	APR05-JUN05

	JAN03-MAR03
	&
	MAY04-JUL04
	OR
	SEP04-NOV04
	JAN06-MAR06
	JUN05
	JUL05-SEP05

	APR03-JUN03
	&
	AUG04-OCT04
	OR
	DEC04-FEB05
	APR06-JUN06
	SEP05
	OCT05-DEC05

	JUL03-SEP03
	&
	NOV04-JAN05
	OR
	 MAR05-MAY05
	JUL06-SEP06
	DEC05
	JAN06-MAR06

	OCT03-DEC03
	&
	FEB05-APR05
	OR
	JUN05-AUG05
	OCT06-DEC06
	MAR06
	APR06-JUN06

	JAN04-MAR04
	&
	MAY05-JUL05
	OR
	SEP05-NOV05
	JAN07-MAR07
	JUN06
	JUL06-SEP06

	APR04-JUN04
	&
	AUG05-OCT05
	OR
	DEC05-FEB06
	APR07-JUN07
	SEP06
	OCT06-DEC06


	HELPFUL HINTS:

In most cases: 

1.  Use columns 1 & 2 for individuals who enter the service as an AB or Amn.  Amn must satisfy both criteria - using the later board date.

2.  Use column 3 for individuals who enter the service as an A1C or who enlist in the 6-year Enlistee Promotion Program.  












        ATCH 2











SRA BTZ QUOTA COMPUTATION WORKSHEET

ELIG  QUOTA    ELIG  QUOTA    ELIG  QUOTA    ELIG  QUOTA    ELIG  QUOTA 

      7-9         1        17-23       3        30-36       5        44-49       7         57-63      9

    10-16       2       24-29        4       37-43        6        50-56       8        64-69      10
                    LARGE UNITS




    SMALL UNITS (CBB)
UNITELIGIBLESQUOTAUNITELIGIBLESTOTAL QUOTA=TOTAL ELIGIBLE=
                                                                                            CBB QUOTA= ___________

PREPARED BY:  ________________________   APPROVED:  _____________________________
                                                                                                                        ATCH 3

SAMPLE SRA BTZ TRANSMITTAL MEMORANDUM

MEMORANDUM FOR (UNIT/CC)

FROM:  (CAREER ENHANCEMENT ELEMENT)

SUBJECT:  Senior Airman (SrA) Below-the-Zone (BTZ - Quarter  ________________)

The attached list identifies A1Cs assigned to your organization who are eligible for SrA BTZ this quarter.  They have a date of rank (DOR) within six months of their normal fully qualified phase point for promotion.  The following instructions apply, as indicated:

____  a.  Your unit has six or less eligibles (small unit) and may nominate to the central base board (CBB).  Board date, time, and location will be provided at a later date.  Please comply with the attached instructions, underline your nominee’s name on the attached listing, sign, date, and then return the listing not later than ___________.
_____  b.  Your unit has seven or more eligibles (large unit) and may select _____ A1C(s) for promotion IAW the attached instructions.  Please underline the name(s) of your selectee(s), sign and date the listing and return it to our office not later than _________ to ensure timely update of personnel and pay data.

The attached SrA BTZ Unit Eligibility Listing is in three parts.  Part I identifies promotion eligible A1Cs.  Part II lists “questionable promotion eligibles” (individuals with quality indicators) who may not be qualified for BTZ promotion.  Part III lists A1Cs who meet the TIG and TIS requirements, but who cannot be selected due to promotion ineligibility conditions listed in AFI 36-2502, Table 1.1.  Directed by HAF (DBH) Enlisted Performance Reports (EPRs) on A1Cs without an EPR on file are automatically projected. (A1Cs appearing on part III of the unit roster do not require DBH reports).  DBH EPRs will close-out no later than the 15th day of the first processing month (i.e., Jan, Apr, Jul, and Oct) unless the airman doesn’t have 60 days supervision; then the closeout date will be the day 60 days supervision is obtained. 

Carefully review quality indicators (i.e., low EPR ratings, UIFs, etc.) before making your selection.  You are not required to use the full quota or make a selection (unless directed to do so by the host wing commander or senior Air Force officer serving in that capacity).

Before making selection(s), ensure individuals identified as “skill level waiver required” qualify for a PAFSC skill level waiver IAW AFI 36-2502, Table 2.3.  The required PAFSC skill is a 3-skill level before promotion to SrA.

Please ensure all eligibles have been properly identified as eligible, are informed of the proper study material, and, most importantly, their personnel data is accurate and complete.  The importance of your involvement cannot be overemphasized. 

                                                                Chief, Career Enhancement Element

Attachment:

SrA BTZ Unit Eligibility Listing                                                                          ATCH 3                                                                     

OATH TO THE BTZ 

RECORDER

“I SOLEMNLY SWEAR THAT I WILL KEEP A TRUE RECORD OF THE PROCEEDINGS OF THIS BOARD.”

To be given to the recorder by the Board President.

                                                                                                                                                                  ATCH 4

OATH TO THE BTZ BOARD MEMBERS

“I SOLEMNLY SWEAR THAT I WILL PERFORM THE DUTIES IMPOSED UPON ME WITHOUT PREJUDICE OR PARTIALITY HAVING IN VIEW BOTH THE SPECIAL FITNESS OF THE AIRMEN AND EFFICIENCY OF THE UNITED STATES AIR FORCE.”

To be given by the convening authority or designated representative.








              ATCH 5
