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Appendix F – Resumix – Job condition Codes 
 

006 Applicants must not have reached their 35th birthday prior to appointment. 

007 Applicants for Air Traffic Control positions must not have reached their 31st birthday prior to appointment. 

010 This position requires shift work. 

012 Position requires the ability to type at least 40 words per minute. 

013 Position requires stenography ability of at least 80 words per minute. 

014 Position requires extensive overnight travel (11 or more nights per month). 

016 Temporary employment only. 

017 Part-time employment only. 

018 Applicants must have a valid driver’s license. 

019 Position requires fluency in Spanish. 

020 Position requires fluency in French. 

021 Position requires fluency in German. 

022 Position requires fluency in Russian. 

023 Position requires fluency in Japanese. 

024 Position requires fluency in Chinese. 

025 Applicants must be willing to be subject to an extensive background investigation to determine fitness for employment and/or a security clearance. 

026 Applicants must possess a State license or certification appropriate to this position. 

027 Applicants must possess a Federal license or certification appropriate to this position. 

028 Position is seasonal in nature; work is not year-round. 

029 A pre-employment physical examination is required. 

031 Applicants for this position must pass a written test. 

033 Position will include training in the carrying and use of firearms. 
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034 Work is performed outdoors, often under adverse weather conditions. 

035  Position is not for trainees.  Applicants must have previous experience and/or education in a related field. 

036 Position requires ability to communicate using sign language. 

038 Position includes supervisory responsibilities. 

039 Pre-employment drug testing is required. 

041 This position will be filled at the Helper or Worker level. 

042 This position involves research in the specialty field. 

045 Applicants must not have reached their 37th birthday prior to appointment. 

049 Relocation expenses for transfer eligibles are not authorized for payment by gaining facility. 

054 This is a summer job. 

061 Position requires specialized knowledge, skills, and/or ability. 

062 Position requires appropriate medical knowledge. 

065 Applicants for this position must pass a written test and a structured oral interview. 

066 Applicants for this position must pass a pre-employment medical examination and drug test. 

069 Applications must be received by the closing date to receive consideration. 

070 Applications must be post-marked by the closing date to receive consideration. 

071 Applicants for this position must pass a pre-employment medical examination. 

073 All status candidates and reinstatement eligibles must submit a copy of their SF 50 showing career, career-conditional, or reinstatement eligibility. 

075 Travel and relocation expenses will not be paid. 

076 Travel and relocation expenses will be paid. 

077 All Peace Corps positions are in the Excepted Service with a 30 month appointment 

078 Work is intermittent in nature. 

089 To apply, you must have taken and passed the Federal clerical examination. 
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092 Term appointment not to exceed 2 years. 

093 Term appointment not to exceed 3 years. 

094 Term appointment not to exceed 4 years. 

095 Requires a master’s degree in Audio logy plus approved clinical practice. 

096 VA requires AART certification in diagnostic radiology technology; all other agencies, state licensure or certification. 

097 Requires graduation from an American Dietetics Association approved curriculum. 

098 Requires bachelor’s degree with 24 semester hours in library science plus one year of Library work experience or master’s degree in library 
science. 

100 Requires bachelors in health information management from program accredited by American Health information Management Association 
(AHIMA) and Committee on Allied Health Education and Accreditation (CAHEA) or three years experience in medical records management. 

101 Requires specific education including one course in microbiology, one course in immunology and one course in organic or biochemistry. 

102 Requires certification in nuclear medicine by Nuclear Medicine Technology Certification Board (NMTCB) or American Registry for Radiological 
Technologist (ARRT). 

103 Requires experience in this field of specific education or a combination of education and experience. 

104 Requires PHD in clinical or counseling psychology from American Psychological Association (APA) approved curriculum and completion of 
American Psychological Association approved internship. 

105 Requires a master’s degree in social work from a school of social work accredited by the Council of Social Work Education. 

106 Requires a master’s degree in speech pathology plus approved clinical practice. 

107 VA requires AART certification in radiation therapy, all other agencies, state licensure or certification 

108 Requires a bachelor’s degree in corrective therapy or physical education with an approved clinical training program in corrective therapy. 

109 Requires a bachelor’s degree in art, dance, music, or drama therapies or a closely related field with 9 semester hours in the appropriate therapy. 

110 Requires a bachelor’s degree from an approved curriculum of manual arts therapy, vocational rehab, or industrial arts/education. 

111 Requires a bachelor’s degree in recreation therapy or a closely related field, i.e., leisure studies, with 9 semester hours in recreation therapy. 

112 Positions are with the department of Veterans Affairs only. 

113 You must be willing and able to join the Air Force Reserves; for more information call 1-800-223-1784 extension 7-0113 
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114 Applications will not be evaluated until a list of eligibles is requested. 

116 Installation will be closing due to consolidation; applicants must be willing to relocate to the new site. 

121 This position is in the uniformed services; you must be willing to join the US Coast Guard to be considered. 

131 Applicants for this position must currently be a member of the Air Force Reserve or willing and eligible to join. 

133 This position requires overnight travel, 1 to 5 nights per month. 

134 This position requires overnight travel, 6 to 10 nights per month. 

135 The individual selected will be subject to random drug testing 

136 Applicants must pass a pre-employment medical examination, drug screening, and background investigation. 

138 These are primary firefighter positions covered under the Federal Employees Retirement System (FERS). 

139 Applications must be postmarked by closing date; complete application packages received by the closing date will receive first consideration for 
employment 

140 Complete application packages received by the early consideration date will receive first considered for employment. 

141 Open until filled; names will be referred for consideration on a regular basis 

142 It is important that you review the vacancy announcement and supplemental questionnaire prior to applying. 

143 Special salary rates apply; please see the vacancy announcement for details. 

144 This position requires bilingual skills (English/Spanish). 

145 Position requires bilingual ability; please see announcement for details. 

146 Applicants must submit a copy of college transcript or list of college courses to include hours and grades 

147 This position requires the ability to use personal computer, scanner or other automated office equipment. 

148 This position requires the ability to type at least 25 words per minute or skill in operating an alphanumeric data-transcribing machine. 

149 Part-time employment, 16 or fewer hours per week. 

150 Part-time employment, 17-24 hours per week 

151 Part-time employment, 25-32 hours per week. 

152 Requires 24-hour work shift 
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153 Temporary employment not to exceed 1 year. 

154 Term appointment not to exceed 13 months 

155 Term employment only. 

156 Positions may be filled on a full-time and part-time basis. 

157 This position is subject to furlough 

158 Position includes evening and weekend work. 

159 Position requires rotating shifts. 

160 A polygraph test is required. 

600 Selectee must be able to obtain a Top Secret security clearance. 

601 Salary for Senior Executive Service jobs will vary depending on your qualifications and locality pay rates. 

602 Selectee must be a graduate of an accredited law school and a member of the bar. 

603 Selectee must undergo appropriate tax checks. 

604 Veteran’s preference is not applicable to the Senior Executive Service. 

605 Selected candidate must file an Executive Personnel Financial Disclosure Report 

607 Applicants must be willing to accept further reassignment in other organizations and/or locations. 

901 TDY is required. 

902 This position has been designated as Emergency Essential.  If selected for this position, applicant must sign a statement of understanding and an 
agreement to continue to perform the duties of this position in the event of a crisis until relieved by proper authority.  Incumbent’s dependents shall 
be evacuated from the crisis zone. 

903 Any selectee for this position must sign a written agreement agreeing to remain in the Federal Service in this critical acquisition position for a 
minimum of three years unless waived. 

904 Job sharing opportunities for part-time employees may be available under this announcement. 

905 At the GS-14 level, selectees for this position must sign a written agreement agreeing to remain in the Federal Service in this critical acquisition 
position for a minimum of three years unless waived. 
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906 If selection is made at the GS-13 level, selectee must meet the requirements for Acquisition Corps membership prior to promotion to the GS-14 
level. 

907 Selectee must meet Contracting Officer and Acquisition Corps requirements or have an approved waiver prior to placement in this position.  All 
candidates who meet the basic qualification requirements will be considered.  Candidates will not be screened out if they do not meet Contracting 
Officer and/or Acquisition Corps requirements. 

908 Selection of this position is contingent upon proof of U.S. Citizenship. 

909 A 1 year supervisory probationary period is required if applicant selected has not previously met this requirement. 

910 This recruitment provides promotion opportunity to the target position without further competition when Selectee is eligible and recommended by 
management.  However, promotion is not guaranteed and no promise of a promotion is implied. 

911 Management has the prerogative to select at any grade level. 

912 If qualified based on education, applicant must provide official transcripts. 

913 This is an Emergency Essential Position.  If selected, applicant must sign an Emergency Essential position Agreement. 

914 Mobilization-Key Position is a key position under the provisions of AFI 36-202, Civilian Mobility. 

915 This position is obligated to an employee assigned overseas who may return in 12 to 36 months. 

916 This position is subject to mobility. 

917 This position is an acquisition position.  It requires the appropriate certification level.  The selectee must be able to meet those certification 
requirements within 18 months of placement or a position certification waiver must be obtained 

918 This is a Critical Acquisition Position (CAP) and the selectee is required to be a member of the acquisition corps unless a waiver is approved 
before the selectee is placed into the position. 

919 This is a Critical Acquisition Position and requires a Tenure Agreement executed as prescribed by Section 1734 of title 10, United States Code, 
prior to effecting the selection. 

920 This position is a Program Manager (Acquisition Category I or II), Deputy Program Manager  (Acquisition Category I or II), Program Executive 
Officer, or Senior Contracting Official.  A selectee who does not meet standards may be assigned for up to 6 months without a waiver. 

921 Selectee must meet or be exempt from DAWIA education requirements for Series 1102.  The Contracting & Mfg Career Program may determine 
eligibility of promotion, reassignment or change-to-lower grade candidates. 

922 Serves as Contracting Officer above small purchase threshold.  Must meet or be exempt from DAWIA requirement.  No exception for promotion 
candidates.  The Contracting & Mfg Career Program must determine eligibility of other candidates. 
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923 This is an excepted service position.  If you are selected, you must convert to an excepted service appointment. 

924 This is a career broadening position.  If selected, you must sign a mobility agreement.  This agreement specifies a tour of duty, with placement in 
another position when you complete this assignment. 

925 This is a career enhancing position.  If selected, you must sign a mobility agreement.  This agreement specifies a tour of duty, with placement in 
another position when you complete this assignment 

926 Position requires professional engineering or architectural registration/certification in one of the 50 states or U.S. territories. 

928 Recruitment limited to local commuting area. 

929 Recruitment limited to major organization. 

930 Recruitment limited to installation. 

940 Salary includes locality pay. 

941 Must have a resume on file to be considered for the position.   

942 This is a hard-to-fill position. 

943 As an emergency-essential employee, you may be required to take a series of vaccinations and annual boosters to immunize you against anthrax 
and other diseases.  Failure to take immunizations may lead to removal from this position or Federal service. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 


