FROM: HQ USAF/DP

TO:  ML 8106 (All MPFs and MSSs)

MAJCOM CVs

19 AF//CC/CV/DP//

2 AF/CC/CV/DP//

HQ AETC//DO/DP//

ML ALPERSCOM (Command DPs and J1s) 

ML 7300 (ANG DP Community)

ML 7309 (AFRES DP Community)

INFO:  

HQ AFRC//RE/REP//

ANG//DP//

NGB-CF

AFPC//CC/DPP/DPA/DPS/DPD//



HQ USAF WASHINGTON DC//XO/LG/IL/SE/XP/JA/HO/XI/SG/TE/FM/IG//


PUBLIC RELEASE OF THIS MESSAGE IS AUTHORIZED 24 HOURS AFTER DATE OF MESSAGE.  THIS IS TO PROVIDE THE AIR FORCE PERSONNEL COMMUNITY TIME TO REVIEW AND INTERPRET FORCE SHAPING POLICY IMPLEMENTED BY THIS MESSAGE.

SUBJECT:  MESSAGE #2 - AIR FORCE FORCE SHAPING PROGRAM – PHASE II 

THIS HQ USAF/DP ANNOUNCEMENT MESSAGE APPLIES TO ALL ACTIVE DUTY PERSONNEL. HQ AFPC WILL SEND OUT SEPARATE IMPLEMENTATION INSTRUCTIONS CONTAINING ADDITIONAL DETAILS.

THIS MESSAGE IS IN SIX PARTS.

I.  MESSAGE FROM THE DEPUTY CHIEF OF STAFF, PERSONNEL

II.  OVERVIEW

III. FORCE SHAPING POLICIES

IV.  OTHER CAREER OPPORTUNITIES

V.   AFPC/MILITARY PERSONNEL FLIGHT (MPF)/CAREER ASSISTANCE ADVISORS

     (CAA)/IN-SERVICE RECRUITER ACTIONS

VI.  POINTS OF CONTACT

PART I.  MESSAGE FROM DEPUTY CHIEF OF STAFF, PERSONNEL.

1.  PHASE I OF FORCE SHAPING ENDED IN MARCH. WE USED THE RESULTS OF THAT PHASE TO BUILD THE PHASE II POLICIES DESCRIBED IN THIS MESSAGE. IN KEEPING WITH THE GUIDANCE FROM THE AIR FORCE SECRETARY AND CHIEF OF STAFF, PHASE II CONTINUES THE GLIDE SLOPE TO REDUCE THE SIZE OF OUR FORCE WHILE REBALANCING MANNING IN THE SPECIALTIES.  WE EXPANDED THE PARAMETERS FROM PHASE I AND INCLUDED SEVERAL OTHER MECHANISMS TO REDUCE OUR END STRENGTH BY THE END OF FY05, AND WE NEED YOUR HELP. THIS MESSAGE OUTLINES GREAT OPPORTUNITIES FOR PERSONNEL TO CONTINUE SERVING OUR COUNTRY IN THE TOTAL FORCE AS WELL AS OPPORTUNITIES TO SEPARATE. IF YOU WISH TO CONTINUE TO SERVE, YOU HAVE MANY CHOICES AVAILABLE TO YOU--RETRAIN INTO A SHORTAGE SKILL, TRANSFER TO THE AIR RESERVE COMPONENT, APPLY TO JOIN THE CIVIL SERVICE, OR TRANSFER TO THE ARMY. THERE ARE NUMEROUS ADVANTAGES TO EACH OF THESE OPTIONS, BUT ONLY YOU CAN DECIDE WHAT IS BEST FOR YOU AND YOUR FAMILY.  

2.  THE SECRETARY OF THE AIR FORCE HAS AUTHORIZED THE USE OF NUMEROUS FORCE SHAPING POLICIES TO HELP US REACH AUTHORIZED END STRENGTH OF 359,700 PERSONNEL BY THE END OF FY05 (30 SEP 05). COMMANDERS AND SUPERVISORS AT EVERY LEVEL PLAY A VITAL ROLE IN THE AIR FORCE’S FORCE SHAPING EFFORTS AND ALL HAVE A RESPONSIBILITY TO ASSIST IN ACHIEVING THIS GOAL. YOUR PERSONAL INVOLVEMENT IS EXTREMELY IMPORTANT. OUR INTENT IS TO APPROVE AS MANY APPLICATIONS AS POSSIBLE, STAYING MINDFUL OF THE HEALTH OF THE CAREER FIELDS.  DISAPPROVALS MAY OCCUR IF THE OVERALL HEALTH OF THE CAREER FIELD WILL BE ADVERSELY IMPACTED. ALL INTERESTED PERSONNEL ARE ENCOURAGED TO APPLY FOR ONE OF THE FORCE SHAPING PROGRAMS.

PART II.  OVERVIEW.

3.  PHASE II OF THE FORCE SHAPING PROGRAM IMPLEMENTS EARLY RELEASE PROGRAMS FOR PERSONNEL BY YEAR GROUP, GRADE, AND/OR SKILL LEVEL. HQ AFPC WILL ACCEPT APPLICATIONS, VIA SERVICING MPFs, BEGINNING 2 JUN 04. 

4.  APPROVAL/DISAPPROVAL NOTIFICATIONS WILL BE TRANSMITTED TO SERVICING MPFs NO LATER THAN 4 TO 6 WEEKS AFTER THE APPLICATION REACHES HQ AFPC/DPPR.  APPLICANTS SHOULD NOTE THAT MEETING BASIC ELIGIBILITY CRITERIA AND APPLYING FOR RELEASE UNDER ANY PROGRAM OUTLINED BELOW DOES NOT GUARANTEE APPLICATION APPROVAL. APPROVED DEPARTURES WILL BE CLOSELY MONITORED TO ENSURE THE AIR FORCE MAINTAINS THE RIGHT SKILL AND EXPERTISE MIX.  

5.  PERSONNEL WHO APPLY FOR EARLY RELEASE UNDER THE FORCE SHAPING PROGRAM MAY REQUEST A DATE OF SEPARATION (DOS) NOT EARLIER THAN 15 JUL 04.  DEPLOYED PERSONNEL ARE ELIGIBLE TO APPLY FOR EARLY RELEASE UNDER THE FORCE SHAPING PROGRAM; HOWEVER, THEIR DOS MAY BE NO EARLIER THAN 30 DAYS AFTER RETURN FROM DEPLOYMENT.  OFFICERS AND ENLISTED MEMBERS WITH AN APPROVED DATE OF SEPARATION (DOS) AFTER 15 SEP 04 ARE PERMITTED TO ACCELERATE THE DOS.  APPROVALS/DISAPPROVALS WILL BE BASED ON AIR FORCE NEEDS.

6.  COLONELS AND CMSGTS APPLYING FOR EARLY RELEASE UNDER THE FORCE SHAPING PROGRAM WILL BE CONSIDERED ON A CASE-BY-CASE BASIS WITH THEIR RESPECTIVE ASSIGNMENT OFFICE.  POC FOR COLONELS IS HQ AFSLMO/CA, DSN 664-5039. POC FOR CMSGTS IS AFSLMO/CG, DSN 665-2744.

7.  THE DELEGATED APPROVAL/DISAPPROVAL AUTHORITIES FOR THE FORCE SHAPING PROGRAM ARE: FOR COLONELS, HQ AFSLMO/CA; FOR CMSGTS, HQ AFSLMO/CG; AND FOR ALL OTHER PERSONNEL, HQ AFPC/DPPR, RETIREMENTS AND SEPARATIONS DIVISION. BASE-LEVEL AUTHORITY TO APPROVE/DISAPPROVE MISCELLANEOUS SEPARATIONS IS SUSPENDED FOR THE DURATION OF THE FORCE SHAPING PROGRAM. MPFS WILL PROCESS APPLICATIONS EXPEDITIOUSLY.  NO COMMANDER, SUPERVISOR, AGENCY, UNIT OR ORGANIZATION IS AUTHORIZED TO DELAY, DIVERT, OR DISAPPROVE APPLICATIONS. MPFS MAY PROVIDE A SEPARATE “EYES ONLY” COPY OF APPLICATIONS TO THE WING COMMANDER, IF REQUESTED, BUT WILL NOT DELAY PROCESSING THE APPLICATIONS.

8.  PHASE II OF THE FORCE SHAPING PROGRAM IS EFFECTIVE 28 MAY 04 PURSUANT TO THE CONDITIONS OUTLINED BELOW.

PART III.  FORCE SHAPING POLICIES.  

9.  LT COLS AND COLONELS TO RETIRE WITH 2-YEARS TIME IN GRADE.  THE SECRETARY OF THE AIR FORCE AUTHORIZED THE REDUCTION OF THE THREE-YEAR TIME IN GRADE REQUIREMENT FOR ACTIVE DUTY LIEUTENANT COLONELS AND COLONELS TO RETIRE IN GRADE TO NO LESS THAN TWO YEARS. FOR DETAILS, REFER TO HQ USAF/DP MESSAGE 122126ZMAY04, IMPLEMENT AUTHORITY TO REDUCE TIME IN GRADE REQUIREMENT FOR O-5 AND O-6 RETIREMENT. 

10.  PALACE CHASE COMPONENT TRANSFERS.  THE PALACE CHASE PROGRAM ALLOWS ACTIVE AIR FORCE MEMBERS TO REQUEST TRANSFER FROM ACTIVE MILITARY SERVICE TO THE AIR RESERVE COMPONENT (ARC) (AIR NATIONAL GUARD OR AIR FORCE RESERVE).

A.  PERSONNEL IN ALL AFSCs ARE ELIGIBLE TO APPLY FOR A PALACE CHASE TRANSFER UNDER THE FORCE SHAPING PROGRAM. APPLICATIONS WILL BE APPROVED LIBERALLY, HOWEVER DISAPPROVALS WILL BE BASED ON THE OVERALL CAREER FIELD HEALTH. EXCEPTIONS: 1) PERSONNEL WHO HAVE NOT COMPLETED INITIAL SKILLS TRAINING, 2) PERSONNEL SCHEDULED TO RETRAIN INTO A CRITICAL SKILL, AND 3) PERSONNEL WITH A MEDICAL AFSC WHO ALSO POSSESS AN EDUCATIONAL ACTIVE DUTY SERVICE COMMITMENT (I.E., HEALTH PROFESSION SCHOLARSHIP PROGRAM, UNIFORMED SERVICES UNIVERSITY HEALTH SCIENCES) ARE NOT ELIGIBLE TO APPLY FOR A PALACE CHASE COMPONENT TRANSFER UNDER THE FORCE SHAPING PROGRAM. APPLICATIONS OUTSIDE THE CRITERIA OF THE FORCE SHAPING PROGRAM MAY BE FORWARDED TO THE SECRETARY OF THE AIR FORCE PERSONNEL COUNCIL FOR CONSIDERATION.

B.  MEMBERS ARE REQUIRED TO HAVE A MINIMUM OF 12 MONTHS TIME IN SERVICE
(TIS) AT THE TIME THEY APPLY FOR PALACE CHASE. TIMELINES IN TABLE 1.1., RULES 2, 5 AND 7 IN AFI 36-3205, APPLYING FOR THE PALACE CHASE AND PALACE FRONT PROGRAMS, ARE WAIVED FOR THE DURATION OF THE FORCE SHAPING PROGRAM.  

C.  INELIGIBILITY CRITERIA OUTLINED IN AFI 36-3205, TABLE 1.1., RULES 11 AND 12, ARE WAIVED FOR THE DURATION OF THE FORCE SHAPING PROGRAM.  AS A RESULT, USAF ACADEMY GRADUATES AND MEMBERS WHO HAVE BEEN NOTIFIED OF A PERMANENT CHANGE OF STATION ASSIGNMENT ARE ELIGIBLE TO APPLY FOR A PALACE CHASE TRANSFER.  

D.  PALACE CHASE APPLICATION TIMELINE RESTRICTIONS OUTLINED IN AFI 36-3205, PARAGRAPHS 1.3.4. AND 1.3.6.2., ARE WAIVED FOR THE DURATION OF THE FORCE SHAPING PROGRAM.

E.  TRANSFER TO THE ARC UNDER THE FORCE SHAPING PROGRAM RESULTS IN A 2-FOR-1 (NOT LESS THAN 1 YEAR OR GREATER THAN 6 YEARS) COMMITMENT FOR BOTH OFFICER AND ENLISTED PERSONNEL.      

F.  RECOUPMENT OF BONUSES.  MEMBERS RELEASED UNDER THE FORCE SHAPING PALACE CHASE PROGRAM MAY BE RELIEVED OF ANY RECOUPMENT OBLIGATION FOR UNEARNED PORTIONS OF BONUSES, INCLUDING CAREER STATUS BONUS (CSB), MEDICAL SPECIAL PAY AND MEDICAL ADDITIONAL PAY.  RECOUPMENT ACTIONS FOR BONUSES WILL BE DEFERRED AND EVENTUALLY WAIVED CONTINGENT UPON SUCCESSFUL COMPLETION OF THE MEMBER'S PALACE CHASE OBLIGATION.  EXCEPTIONS:  RECOUPMENT IS NOT WAIVED FOR CONTINUATION PAY (AVIATOR CONTINUATION PAY (ACP), JUDGE ADVOCATE CONTINUATION PAY (JACP)), OR THE CRITICAL SKILLS RETENTION BONUS (CSRB).  MEMBERS WILL NOT BE ELIGIBLE FOR BONUSES IN THE ARC IF THEY STILL HAVE RETAINABILITY AS A RESULT OF THEIR ORIGINAL ACTIVE DUTY BONUS PROGRAM, (I.E., NO DOUBLE BONUS PAYMENTS FOR THE SAME REASON).   

G.  RECOUPMENT OF EDUCATION COSTS.  EDUCATION COSTS ASSOCIATED WITH SCHOLARSHIPS AND TUITION ASSISTANCE ARE NOT WAIVED FOR TRANSFERS TO PALACE CHASE. THE UNSERVED PORTION OF THE ACTIVE DUTY SERVICE COMMITMENTS FOR TUITION ASSISTANCE, ROTC COLLEGE SCHOLARSHIPS (ROTC – R/S/V/W), SERVICE ACADEMY EDUCATION, MISSILE CREW MEMBER EDUCATION, AND FUNDED LEGAL EDUCATION WILL BE RECOUPED.  

H.  ALL OTHER PALACE CHASE APPLICATION REQUIREMENTS APPLY (SEE AFI 36-3205, APPLYING FOR THE PALACE CHASE AND PALACE FRONT PROGRAMS).

I.  REQUESTS TO CHANGE A PALACE CHASE APPLICATION, APPROVED PRIOR TO THE FORCE SHAPING PROGRAM, IN ORDER TO TAKE ADVANTAGE OF THE ELIGIBILITY AND RECOUPMENT WAIVERS MENTIONED ABOVE WILL NOT BE APPROVED.

11.  LIMITED ACTIVE DUTY SERVICE COMMITMENT (LADSC) WAIVERS.  ALLOWS OFFICER AND ENLISTED PERSONNEL TO EITHER RETIRE OR SEPARATE PRIOR TO COMPLETING SPECIFIED ACTIVE DUTY SERVICE COMMITMENTS. ALL AFSCS ARE ELIGIBLE TO APPLY; HOWEVER, APPROVAL/DISAPPROVAL WILL BE BASED ON THE NEEDS OF THE AIR FORCE. APPLICATIONS OUTSIDE THE CRITERIA OF THE FORCE SHAPING PROGRAM MAY BE FORWARDED TO THE SECRETARY OF THE AIR FORCE PERSONNEL COUNCIL FOR CONSIDERATION. MEMBERS MUST TAKE INTO ACCOUNT DESIRED LEAVE, PERMISSIVE TDY AND TERMINAL LEAVE, IF APPLICABLE, IN ADVANCE OF THEIR DESIRED RETIREMENT/SEPARATION DATE. THE 120-DAY MINIMUM APPLICATION REQUIREMENT FOR MEMBERS WHO WISH TO TAKE TERMINAL LEAVE OR PERMISSIVE TDY IN CONNECTION WITH THEIR RETIREMENT IS WAIVED FOR THE DURATION OF THE FORCE SHAPING PROGRAM.

A.  RETIREMENTS.  ALL RETIREMENT-ELIGIBLE PERSONNEL MAY APPLY, REGARDLESS OF AFSC. EXCLUSIONS DESCRIBED IN PARAGRAPH 11C DO NOT APPLY TO RETIREMENT-ELIGIBLE PERSONNEL. RETIREMENT-ELIGIBLE PERSONNEL WITH ADSCS MAY APPLY FOR A WAIVER OF THE ADSCS LISTED IN PARAGRAPH 11D. MEMBERS APPROVED TO RETIRE UNDER THIS POLICY MUST COMPLY WITH AND COMPLETE ALL RETIREMENT REQUIREMENTS (TRANSITION ASSISTANCE PROGRAM, PHYSICAL EVALUATION, ETC) PRIOR TO THE EFFECTIVE DATE OF THE RETIREMENT. UNLESS SPECIFICALLY ADDRESSED IN THIS MESSAGE, POLICY AND PROCEDURAL REQUIREMENTS IN AIR FORCE INSTRUCTION 36-3203, SERVICE RETIREMENTS, MUST BE FOLLOWED. HQ AFSLMO/CA AND HQ AFSLMO/CG WILL EVALUATE COLONEL AND CMSGT APPLICATIONS ON A CASE-BY-CASE BASIS IN ACCORDANCE WITH O-6/E-9 MANNING.  

B.  SEPARATIONS. OTHER THAN THE EXCLUSIONS LISTED BELOW IN PARAGRAPH 11C, ALL PERSONNEL ARE ELIGIBLE TO APPLY FOR AN ACTIVE DUTY SERVICE COMMITMENT WAIVER.  APPROVAL/DISAPPROVAL WILL BE BASED ON THE NEEDS OF THE AIR FORCE. 

C.  EXCLUSIONS: PERSONNEL WHO ARE CURRENTLY ATTENDING INITIAL SKILLS TRAINING OR OFFICERS SERVING UNDER A CSRB CONTRACT ARE NOT ELIGIBLE FOR THIS PROGRAM. 

D.  WAIVERABLE ADSCS/SERVICE COMMITMENTS. ADSC REASONS LISTED BELOW ARE WAIVERABLE UNDER THE LADSC WAIVER PROGRAM.  MAXIMUM COMMITMENT PERIODS THAT MAY BE WAIVED DURING PHASE II OF THE FORCE SHAPING PROGRAM:  

ADSC REASON
     
 
OFFICER

ENLISTED

PCS



FULL 

FULL 

PROMOTION


N/A

18 MONTHS

AFIT (PHD)


36 MONTHS
N/A 

AFIT (MASTERS)

24 MONTHS
24 MONTHS

EDUCATION W/INDUSTRY
FULL 

N/A
EXTENDED ACTIVE DUTY (EAD)


SERVICE ACADEMY

NONE

N/A
OTS



4 YEARS
N/A

ROTC



2 YEARS
N/A

DIRECT COMMISSION  
FULL

N/A

DATE OF SEPARATION (DOS)/

END TERM OF SERVICE (ETS) N/A

FULL

BOOTSTRAP

   
N/A

FULL  

INTERMEDIATE/SENIOR

DEVELOPMENTAL EDUCATION FULL

N/A

TECHNICAL TRAINING
FULL

FULL

E.  WAIVER REQUESTS FOR ADSC REASONS NOT LISTED ABOVE MUST BE SUBMITTED TO THE APPROPRIATE APPROVAL AUTHORITY IN ACCORDANCE WITH GUIDANCE IN AFI 36-2107, ACTIVE DUTY SERVICE COMMITMENTS.

F.  RECOUPMENT OF UNEARNED PORTIONS OF BONUSES IS REQUIRED UNDER THE LADSC WAIVER PROGRAM IN ACCORDANCE WITH EXISTING AIR FORCE INSTRUCTIONS AND AIR FORCE POLICY. CONTINUATION PAY WILL BE RECOUPED.  NO EXCEPTIONS TO POLICY ARE AUTHORIZED.

G.  RECOUPMENT OF EDUCATION COSTS. EDUCATION COSTS ASSOCIATED WITH SCHOLARSHIPS AND TUITION ASSISTANCE ARE NOT WAIVED. THE UNSERVED PORTION OF THE ACTIVE DUTY SERVICE COMMITMENTS FOR TUITION ASSISTANCE, ROTC COLLEGE SCHOLARSHIPS (ROTC – R/S/V/W), SERVICE ACADEMY EDUCATION, MISSILE CREW MEMBER EDUCATION, AND FUNDED LEGAL EDUCATION WILL BE RECOUPED.

12. ENLISTED DATE OF SEPARATION (DOS) ROLLBACK.  (A) “ROLLS BACK" THE DOS OF ENLISTED PERSONNEL WITH SPECIFIED REENLISTMENT ELIGIBILITY (RE) CODES OR ASSIGNMENT AVAILABILITY CODES (AAC) WHO WILL HAVE LESS THAN 14 YEARS OR MORE THAN 20 YEARS OF SERVICE AT THE TIME OF SEPARATION; AND (B) "ROLLS BACK" THE DOS OF ENLISTED PERSONNEL WHO HAVE AN ASSIGNMENT LIMITATION CODE "C" (MEDICAL ASSIGNMENT LIMITATION) AND WILL HAVE 20 YEARS OF SERVICE AT THE TIME OF SEPARATION. THE ENLISTED DOS ROLLBACK APPLIES TO ALL AFSCS.

A.  AFPC WILL ESTABLISH A DOS OF NO LATER THAN 15 JAN 05 FOR PERSONNEL WITH RE CODES LISTED IN PARAGRAPH 12C. RETENTION OF PERSONNEL BEARING CODES LISTED IN PARAGRAPH 12C WILL REQUIRE COMMANDERS TO 1) DETERMINE IF RETENTION IS WARRANTED AND 2) CHANGE THE CODES AS AUTHORIZED. ALL RETIREMENT-ELIGIBLE PERSONNEL WILL BE AFFORDED THE OPPORTUNITY TO RETIRE IN ACCORDANCE WITH ESTABLISHED PROCEDURES.

B.  AFPC WILL ESTABLISH A DOS OF NOT LATER THAN 30 JUN 05 FOR PERSONNEL BEARING ALC “C” WITH 20 OR MORE YEARS OF SERVICE AT THE TIME OF SEPARATION (30 JUN 05). ALL RETIREMENT-ELIGIBLE PERSONNEL WITH ALC “C” WHO HAVE BEEN IDENTIFIED FOR DOS ROLLBACK WILL BE INELIGIBLE FOR PROMOTION CONSIDERATION. ALL RETIREMENT-ELIGIBLE PERSONNEL WILL BE AFFORDED THE OPPORTUNITY TO RETIRE IN ACCORDANCE WITH ESTABLISHED PROCEDURES.    

C.  COMMANDERS WILL BE NOTIFIED BY THE SERVICING MPF OF PENDING SEPARATIONS FOR AIRMEN WITH THE FOLLOWING RE/ALC CODES:

2X 
DENIED REENLISTMENT

3D 
DECLINED PCS

3E 
DECLINED TRAINING

4H 
SERVING SUSPENDED PUNISHMENT PURSUANT TO ARTICLE 15, UNIFORM CODE 

        OF MILITARY JUSTICE 

4I 
SERVING ON THE CONTROL ROSTER


ALC C MEDICAL WITH 20 OR MORE YEARS OF SERVICE BY 30 JUN 05


AAC09
AIRMAN DECLINED TO EXTEND/REENLIST FOR RETAINABILITY FOR 

        PCS/TEMPORATY DUTY


AAC10
DENIED REENLISTMENT

13. MISCELLANEOUS ENLISTED SEPARATIONS.  FOR THE DURATION OF THE FORCE SHAPING PROGRAM, BASE LEVEL AUTHORITY FOR ENLISTED MISCELLANEOUS SEPARATIONS (AFI 36-3208, PARAGRAPH 3.15.) IS SUSPENDED.  THIS ACTION IS REQUIRED TO ENSURE SPECIFIC TARGET AFSC LOSSES ARE MET.  HQ AFPC/DPPRS IS THE APPROVAL/DISAPPROVAL AUTHORITY FOR ALL MISCELLANEOUS SEPARATION REQUESTS REGARDLESS OF MEMBER'S AFSC OR LENGTH OF DOS WAIVER REQUESTED.  BASE SEPARATION AUTHORITIES MUST FORWARD ALL REQUESTS FOR MISCELLANEOUS SEPARATION TO HQ AFPC/DPPRS FOR APPROVAL/DISAPPROVAL UNTIL FURTHER NOTICE. IN ADDITION, THE REQUIREMENT FOR CONUS ASSIGNED AIRMEN TO APPLY FOR PALACE CHASE PRIOR TO SUBMITTING A REQUEST FOR MISCELLANEOUS SEPARATION IS SUSPENDED UNDER THIS PROGRAM.

14. ENLISTED RETRAINING. 

A. A MESSAGE DATED 042152Z MAY 04 DESCRIBES THE INVOLUNTARY PHASE OF THE NCO RETRAINING PROGRAM. ENLISTED MEMBERS IN GRADES E-5 THROUGH E-7 ARE ELIGIBLE FOR MANDATORY RETRAINING INTO A CRITICAL AFSC. MEMBERS IDENTIFIED FOR RETRAINING WILL RECEIVE INDIVIDUAL NOTIFICATION FROM THEIR SERVICING MPF. SPECIALTIES IDENTIFIED TO RECEIVE RETRAINEES ARE LISTED ON THE AFPC WEBSITE, https://www.afpc.randolph.af.mil/enlskills/Retraining/retraining.htm. 

B.  RETENTION RECOMMENDATIONS FOR ENLISTED MEMBERS ASSIGNED A REPORTING IDENTIFIER OF 9A100 (LOSS OF AFSC FOR CAUSE) MUST BE CLOSELY EVALUATED.  IF A COMMANDER RECOMMENDS RETENTION, THE MEMBER MAY ONLY BE RETRAINED INTO ONE OF THE AFSCs LISTED ON THE AFPC RETRAINING WEBSITE UNDER THE 9A100 ICON. IF THE MEMBER IS NOT QUALIFIED TO RETRAIN INTO A LISTED AFSC, THEY WILL BE SEPARATED. 

C.  FOR ADDITIONAL DETAILS, REFER TO THE NCO RETRAINING MESSAGES.  POLICY QUESTIONS MAY BE DIRECTED TO HQ USAF/DPLTS, DSN 225-3434. 

15. CAREER JOB RESERVATIONS (CJR).  THE CJR PROGRAM LIMITS REENLISTMENTS INTO THE CAREER FORCE BY CONSTRAINING AFSCS FOR FIRST-TERM AIRMEN IN SPECIFIED AFSCS. BEGINNING 1 MAY 04, AIRMEN APPROACHING THEIR FIRST REENLISTMENT WILL COMPETE FOR A CJR. REFER TO MESSAGE 192123ZAPR04, FY04 CAREER JOB RESERVATION PROGRAM ANNOUNCEMENT, FOR DETAILS.

A.  AIRMEN WHO DO NOT WANT A CJR OR TO RETRAIN MAY APPLY TO TRANSFER TO PALACE CHASE, TRANSFER TO THE ARMY, APPLY FOR CIVIL SERVICE, OR SEPARATE UNDER THE LADSC WAIVER PROGRAM.    

B.  POLICY POCS ARE HQ AF/DPLFA, DSN 227-8650, AND HQ AF/DPLTS, DSN 225-3434.

16.  OFFICER CONTINUATION.   UNDER THE FORCE SHAPING PROGRAM, OFFICER CONTINUATION FOR CAPTAINS TWICE DEFERRED TO MAJOR WILL BE MORE RESTRICTIVE THAN IN THE PAST. CONSIDERATION FOR CONTINUATION WILL BE GIVEN TO SHORTAGE AFSCS AS APPROPRIATE. HQ AF/DPPPP WILL MONITOR FORCE SHAPING TRENDS AND PROVIDE CONTINUATION PARAMETERS, BASED ON AIR FORCE NEEDS, TO HQ AFPC AT THE TIME OF EACH CONTINUATION BOARD. POC IS HQ AF/DPPPP, DSN 225-4679.  

17.  AIR FORCE ROTC COMMISSIONEES TO THE ARC (ROTC-TO-ARC).  PROVIDES ROTC CADETS AN OPPORTUNITY TO BE COMMISSIONED INTO THE AIR FORCE RESERVE OR AIR NATIONAL GUARD. A MAXIMUM OF 120 CADETS WILL BE APPROVED FOR ROTC-TO-ARC COMMISSIONS DURING PHASE II OF THE FORCE SHAPING PROGRAM.

A.  EXCLUSIONS: CADETS GRADUATING WITH ONE OF THE FOLLOWING TECHNICAL DEGREES ARE EXCLUDED FROM THIS PROGRAM: 

AERONAUTICAL ENGINEERING 

ASTRONAUTICAL ENGINEERING

COMPUTER SYSTEMS ENGINEERING

COMPUTER ENGINEERING

ELECTRICAL/ELECTRONIC ENGINEERING

ENVIRONMENTAL ENGINEERING

PROJECT ENGINEERING

MECHANICAL ENGINEERING

METEOROLOGY

B.  PROCEDURES. CADETS MUST TRANSITION INTO THE ARC AND WILL INCUR A 6-YEAR ARC COMMITMENT. CADETS WILL BE COMMISSIONED AND TRANSFERRED TO THE ARC AFTER A RESERVE COMPONENT UNIT ACCEPTS THE CADET AND THE APPLICATION IS ROUTED THROUGH AETC/CC TO HQ AFPC/DPPAO FOR APPROVAL.  APPLICATIONS WILL BE ACCEPTED BEGINNING 2 JUN 04 FROM ANY CADET GRADUATING IN FY05.  CADETS SCHEDULED TO GRADUATE IN DEC 04 MUST SUBMIT APPLICATIONS BY 31 OCT 04. 

C.  REFER TO THE AFPC IMPLEMENTATION INSTRUCTIONS FOR DETAILS.

D.  QUESTIONS REGARDING THE POLICY AND PROCEDURES FOR THIS PROGRAM WILL BE ADDRESSED BY HQ AF/DPLFA, DSN 227-3670.

18. AFROTC CADET TRANSFERS TO THE ARMY (ROTC-TO-ARMY). PROVIDES CADETS THE VOLUNTARY OPTION TO BE COMMISSIONED INTO THE UNITED STATES ARMY.  APPROVALS ARE LIMITED TO 50 CADETS DURING PHASE II OF THE FORCE SHAPING PROGRAM.  

A. CADETS WILL BE COMMISSIONED AND TRANSFERRED INTO THE ACTIVE ARMY AFTER HEADQUARTERS DEPARTMENT OF THE ARMY (HQDA) G1 LIAISON OFFICER CONFIRMS THE CADET MEETS ARMY ELIGIBILITY REQUIREMENTS.  APPLICATIONS WILL BE ROUTED THROUGH AETC/CC TO HQ AFPC/DPPAO FOR APPROVAL. APPLICATIONS WILL BE ACCEPTED BEGINNING 2 JUN 04. CADETS SCHEDULED TO GRADUATE IN DEC 04 MUST SUBMIT APPLICATIONS BY 31 OCT 04. 

B. CADETS DESCRIBED IN PARAGRAPH 17A ARE INELIGIBLE TO APPLY FOR THIS OPPORTUNITY.

C. INTERESTED CADETS AND/OR COMMANDERS/SUPERVISORS OF INTERESTED CADETS ARE TO CONTACT THE HQDA POC, DAPE-MPO, AT DSN 225-6673 OR COMMERCIAL (703) 695-6673, FOR ASSIGNMENT OF A LIAISON OFFICER.

19. CADET DISENROLLEES-TO-ARMY.  PROVIDES OPPORTUNITY FOR CADETS DISENROLLED FROM AFROTC OR USAFA TO VOLUNTARILY ENLIST IN THE US ARMY.   

A. DISENROLLED CADETS MAY ENLIST IN THE ARMY AFTER HQ DEPARTMENT OF THE ARMY G1 LIAISON OFFICE CONFIRMS THE CADET MEETS ARMY ELIGIBILITY REQUIREMENTS AND APPROVAL IS OBTAINED FROM HQ AFPC/DPPAE.  

B. MEMBERS WHO TRANSFER TO THE ARMY ACTIVE DUTY FORCE MUST SUCCESSFULLY COMPLETE A THREE-YEAR ACTIVE DUTY SERVICE COMMITMENT IN THE ARMY.  MEMBERS WHO DO NOT COMPLETE THREE YEARS IN THE ARMY ACTIVE FORCE FOR WHATEVER CIRCUMSTANCE WILL BE REQUIRED TO REPAY THE COST OF THE UNSERVED PORTION OF THE ACTIVE DUTY SERVICE COMMITMENT.  NO EXCEPTIONS TO POLICY ARE AUTHORIZED.

C. HQDA POC IS DAPE-MPA-RP, DSN 225-7490. 

20. RECLASSIFICATION OF OFFICER AND ENLISTED TECHNICAL SCHOOL ELIMINEES. PERSONNEL WHO DO NOT COMPLETE INITIAL SKILLS TRAINING (TECHNICAL TRAINING, RATED TRAINING, ETC) ARE TRAINING ELIMINEES.  

A.  UNDER THE FORCE SHAPING PROGRAM, TRAINING ELIMINEES MAY ONLY BE RECLASSIFIED INTO ONE OF THE FOLLOWING AFSCS:  

1.
OFFICERS
11FX
FIGHTER PILOTS

11HX
HH60 AIRCRAFT COMMANDERS AND INSTRUCTOR PILOTS 

11MX
C-17 PILOTS 

11RX
U-2 PILOTS

11SX
CURRENT/QUALIFIED INSTRUCTOR PILOTS

12BX
BOMBER ELECTRONICS WARFARE OFFICERS

12FX
FIGHTER NAVIGATORS

12RX
RECONNAISSANCE ELECTRONIC WARFARE OFFICERS

13BX
AIR BATTLE MANAGER

13DXA
CONTROL & RECOVERY (COMBAT RESCUE)

42PX
CLINICAL PSYCHOLOGIST

43HX
PUBLIC HEALTH

43PX
PHARMACIST

44AX
CHIEF, HOSPITAL/CLINIC SERVICES

44BX
PREVENTIVE MEDICINE

44DX
PATHOLOGIST

44EX
EMERGENCY SERVICES PHYSICIAN

44MX
INTERNIST

44NX
NEUROLOGIST

44PX
PSYCHIATRIST

44RX
DIAGNOSTIC RADIOLOGIST

44SX
DERMATOLOGIST

44TX
RADIOTHERAPIST

44YX
CRITICAL CARE MEDICINE

44ZX
ALLERGIST

45AX
ANESTHESIOLOGIST

45BX
ORTHOPEDIC SURGEON

45PX
PHYSICAL MEDICINE PHYSICIAN

45SX
SURGEON

46FX
FLIGHT NURSE

46GX
NURSE-MIDWIFE

46MX
NURSE ANESTHETIST

46NX
CLINICAL NURSE

46PX
MENTAL HEALTH NURSE

46SX
OPERATING ROOM NURSE

47XX
DENTAL UTILIZATION FIELD

48AX
AEROSPACE MEDICINE SPECIALIST

48RX
RESIDENCY TRAINED FLIGHT SURGEON

48VX
PILOT-PHYSICIAN

62EX
DEVELOPMENTAL ENGINEERING UTILIZATION FIELD


2.
ENLISTED
1A1XX FLIGHT ENGINEER

1A2XX
LOADMASTER

1A3XX
AIRBORNE COMMUNICATIONS & ELECT SYSTEMS                      

1A5XX
AIRBORNE MISSIONS SYSTEMS

1A7XX AERIAL GUNNER

1A8XX
AIRBORNE CRYPTOLOGIC LINGUIST

1C1XX
AIR TRAFFIC CONTROL

1C2XX
COMBAT CONTROL

1C4XX
TACTICAL AIR COMMAND & CONTROL

1C5XX
AEROSPACE CONTROL & WARNING SYSTEMS

1N0XX INTELLIGENCE APPLICATIONS

1N1XX IMAGERY ANALYSIS

1N3XX
CRYPTOLOGIC LINGUIST

1N4XX SIGNALS INTELLIGENCE ANALYSIS

1N5XX ELECTRONIC SIGNALS INTELLIGENCE EXPLOITATION

1N6XX ELECTRONIC SYSTEM SECURITY ASSESSMENT

1T0XX
SERE OPERATIONS

1T2XX
PARARESCUE

3E7XX
FIRE PROTECTION

3E8XX EXPLOSIVE ORDNANCE DISPOSAL

3E9XX READINESS

3P0XX SECURITY FORCES

4A0XX
HEALTH SERVICES MANAGEMENT

4E0XX
PUBLIC HEALTH

4N0XX
MEDICAL SERVICE

4Y0X2
DENTAL LABORATORY

7S0XX SPECIAL INVESTIGATIONS

8B000
MILITARY TRAINING INSTRUCTOR

8D000 LINGUIST DEBRIEFER

8F0XX
FIRST SERGEANT

8R000
RECRUITER  

9L000 INTERPRETER/TRANSLATOR

B. TRAINING ELIMINEES MAY ALSO BE CONSIDERED FOR RECLASSIFICATION INTO THE FOLLOWING SPECIALTIES UNTIL ACCESSION REQUIREMENTS ARE MET:

13SX 
SPACE/MISSILES

14NX 
INTELLIGENCE

2E2X1 COMM, NETWORK, SWITCHING, & CRYPTO SYS

2E1X3 GROUND RADIO COMM

2E6X3 TELEPHONE SYS

2G0X1 LOGISTICS PLANS

2T3X2A SPECIAL VEHICLE MAINTENANCE, FIRE TRUCKS

3M0X1 SERVICES

3N0X1 PUBLIC AFFAIRS 

3S0X1 PERSONNEL 

3V0X1 VISUAL INFORMATION

3V0X2 STILL PHOTOGRAPHIC

3V0X3 VISUAL INFORMATION PRODUCTION-DOCUMENTATION

C. PERSONNEL WILL NOT BE RECLASSIFIED MORE THAN ONE TIME.

D. PERSONNEL WHO DO NOT QUALIFY TO ENTER ONE OF THE AFSCS LISTED IN PARAGRAPH 11 AND PERSONNEL WHO EXCEED ACCESSION TARGETS FOR AFSCS DESIGNATED IN PARAGRAPH 20 WILL BE SEPARATED. THESE PERSONS ARE ENCOURAGED TO APPLY TO THE ARC, ARMY, OR CIVIL SERVICE.  

E. RECOUPMENT.  THE UNSERVED PORTION OF THE ACTIVE DUTY SERVICE COMMITMENTS FOR ROTC COLLEGE SCHOLARSHIP (ROTC – R/S/V/W), SERVICE ACADEMY EDUCATION, MISSILE CREW MEMBER EDUCATION, AND FUNDED LEGAL EDUCATION WILL BE RECOUPED. NO EXCEPTIONS TO THIS POLICY ARE AUTHORIZED.

F.  THE POC FOR OFFICER RECLASSIFICATIONS IS HQ AFPC/DPASF,DSN 665-4455. THE POC FOR ENLISTED RECLASSIFICATIONS IS HQ AETC/DOPA, DSN 487-1401. 

21. OFFICER RECALL PROGRAMS.  ALL OFFICER RECALL PROGRAMS ARE CLOSED UNTIL FURTHER NOTICE.  EXCEPTIONS: ONLY THE FOLLOWING AFSCs MAY BE CONSIDERED FOR RECALL ON A CASE-BY-CASE BASIS:

PERMANENT RATED RECALLS

11A

C-17 AIRCRAFT COMMANDER OR INSTRUCTOR PILOT

11F

FIGHTER PILOT

11H

HH60 AIRCRAFT COMMANDER OR INSTRUCTOR PILOT

11R

U-2 PILOT

12B

ELECTRONIC WARFARE OFFICER

12F

FIGHTER NAVIGATOR

13B

AIR BATTLE MANAGER

IST

INTERSERVICE TRANSFERS TO CORE MAJOR WEAPONS SYSTEMS 

PERMANENT NON-RATED RECALLS

13DXA

COMBAT RESCUE (OPEN TO INTERSERVICE TRANSFERS)

13DXB

SPECIAL TACTICS (OPEN TO INTERSERVICE TRANSFERS)

32E

CIVIL ENGINEER

61SXA

ANALYTICAL SCIENTIST

61SXD

SCIENTIST - PHYSICIST

62E

DEVELOPMENTAL ENGINEER

63A

ACQUISITION MANAGER

IST

MEDICAL SPECIALTIES

A.  ALL PENDING APPLICATIONS WILL BE CONSIDERED IN ACCORDANCE WITH THE EXCEPTIONS LISTED IN PARAGRAPH 21. NO ADDITIONAL APPLICATIONS FOR RECALL WILL BE ACCEPTED AND NO EXTENSIONS WILL BE GRANTED.  

B.  RECALLED OFFICERS SERVING ON ACTIVE DUTY UNDER THE RETIRED RECALL OR LIMITED EAD PROGRAM. ONCE THE INITIAL CONTRACTED PERIOD IS COMPLETED OR THE REASON FOR RECALL NO LONGER EXISTS, WHICHEVER IS SOONER, THE RECALLED OFFICER WILL RETURN TO SEPARATION/RETIRED STATUS.  

C.  NO EXCEPTIONS TO THIS POLICY ARE AUTHORIZED.

D.  POC FOR POLICY ON PERMANENT NON-RATED RECALLS IS HQ AF/DPLFA, DSN 227-8917. 

E.  POC FOR PERMANENT RATED RECALLS IS HQ AF/DPPPR, DSN 227-7007. 

22. HIGH-YEAR OF TENURE (HYT) EXTENSIONS.  FOR THE DURATION OF THE FORCE SHAPING PROGRAM, HYT EXTENSION REQUESTS WILL ONLY BE CONSIDERED FOR HARDSHIP REASONS.  

23. INTERSERVICE TRANSFERS OF PERSONNEL FROM OTHER SERVICES.  EFFECTIVE IMMEDIATELY AND FOR THE DURATION OF THE FORCE SHAPING PROGRAM, INTERSERVICE TRANSFERS WILL NOT BE CONDUCTED EXCEPT FOR TRANSFERS TO 13DXA (COMBAT RESCUE), 13DXB (SPECIAL TACTICS) AND CORE MAJOR WEAPONS SYSTEMS ONLY. 

A.  POC FOR POLICY ON NON-RATED OFFICER INTERSERVICE TRANSFERS IS HQ AF/DPLFA, DSN 227-8917.

B.  POC FOR INTERSERVICE TRANSFERS OF RATED PERSONNEL IS HQ AF/DPPPR, DSN 227-7007. 

24. QUALITY FORCE FACTORS.

A.  COMMANDERS ARE HIGHLY ENCOURAGED TO REVIEW THE RECORDS AND MAKE RETENTION RECOMMENDATIONS FOR OFFICERS AND ENLISTED MEMBERS WHO HAVE ONE OR MORE/OTHER QUALITY FORCE INDICATORS LISTED BELOW. IF AFTER REVIEW THE COMMANDER DOES NOT AFFIRMATIVELY RECOMMEND RETENTION, MEMBERS MAY BE SUBJECT TO APPROPRIATE SEPARATION ACTION UNDER APPLICABLE AIR FORCE INSTRUCTIONS.    

1.
CORRECTIONAL CUSTODY

2.
REFERRAL ENLISTED/OFFICER PERFORMANCE REPORTS 

3.
UNFAVORABLE INFORMATION FILE

4.
ARTICLE 15

5.
CONTROL ROSTER

6.
CONFINEMENT 

7.
ALCOHOL/DRUG-RELATED OFFENSES

8.
FINANCIAL IRRESPONSIBILITY/MISMANAGEMENT (NOT FOR HARDSHIP)

B.  DENY REENLISTMENT. COMMANDERS OF ENLISTED PERSONNEL WITH REFERRAL PERFORMANCE REPORTS SHOULD STRONGLY CONSIDER DENYING REENLISTMENT OF THESE PERSONNEL.  

25.  DECLINATION FACTORS. OFFICER AND ENLISTED PERSONNEL WHO DECLINE AN ASSIGNMENT OR IN-RESIDENCE PROFESSIONAL MILITARY EDUCATION WILL BE SEPARATED NO LATER THAN 120 DAYS FROM THE DATE OF DECLINATION UNLESS THE NEEDS OF THE AIR FORCE DICTATE A LATER DATE.  PERSONNEL WHO TENDER A RETIREMENT IN LIEU OF AN ASSIGNMENT WILL BE ALLOWED TO RETIRE; THE DATE OF SEPARATION (DOS) OF ENLISTED PERSONNEL WILL BE BASED ON THE DATE ELIGIBLE TO RETIRE (20 YEARS OF SERVICE).  OFFICERS WILL HAVE A DOS ESTABLISHED IN ACCORDANCE WITH THE NEEDS OF THE AIR FORCE.  DETAILED GUIDANCE ON THE IMPLEMENTATION OF THIS PROGRAM WILL BE OUTLINED IN A FORTHCOMING AFPC MPF MEMORANDUM. 

PART IV.  OTHER CAREER OPPORTUNITIES

26. TRANSFERS TO ARMY ACTIVE DUTY. THE AIR FORCE AND ARMY ARE INITIATING A PROGRAM TO TRANSFER QUALIFIED AIR FORCE OFFICERS AND ENLISTED MEMBERS TO THE ARMY.  THIS IS A SUPERB OPPORTUNITY FOR PERSONNEL TO CONTINUE MILITARY SERVICE AS AN ACTIVE DUTY MEMBER.  THE ARMY MAY OFFER MEMBERS A MONETARY INCENTIVE TO ENLISTED MEMBERS WHO TRANSFER TO THE ARMY. MEMBERS WILL BE REQUIRED TO SERVE A MINIMUM OF THREE YEARS IN THE ARMY.    

A. ELIGIBILITY:  O-1 THROUGH O-3 AND E-1 THROUGH E-5 PERSONNEL MAY APPLY TO TRANSFER TO THE ARMY.  MEMBERS MUST MEET THE MINIMUM ACADEMIC AND PHYSICAL CRITERIA FOR ENTRY INTO THE ARMY. MEMBERS WHOSE RECORD CONTAINS DEROGATORY INFORMATION THAT WOULD PREVENT RETENTION IN THE AIR FORCE MAY NOT BE ACCEPTED BY THE ARMY.

B. PERSONNEL IN ALL AFSCS ARE ELIGIBLE TO APPLY TO TRANSFER TO ANY OF THE ARMY’S 212 MILITARY OCCUPATIONAL SPECIALTIES (MOS). IF THE MEMBER’S AFSC DIRECTLY CONVERTS TO A MOS, THE MEMBER WILL BE PRESENTED THE OPTION TO SERVE IN THE MOS OR TO RETRAIN INTO ANOTHER MOS.  IF THE MEMBER’S AFSC DOES NOT DIRECTLY CONVERT TO A MOS, THE MEMBER WILL BE PERMITTED TO CHOOSE FROM THE LIST OF SPECIALTIES AND RETRAINED AS NEEDED.  

C. RECOUPMENT OF BONUSES. MEMBERS TRANSFERRING TO THE ARMY ACTIVE DUTY FORCE VIA FORCE SHAPING WILL BE REQUIRED TO REFUND THE UNEARNED PORTION OF AIR FORCE BONUSES. WAIVER OF A PORTION OF THE INITIAL ENLISTMENT BONUS MAY BE CONSIDERED.

D. RECOUPMENT OF EDUCATION COSTS. EDUCATION COSTS ASSOCIATED WITH SERVICE ACADEMY GRADUATION, SCHOLARSHIPS AND TUITION ASSISTANCE WILL NOT BE RECOUPED FOR TRANSFERS TO THE ARMY ACTIVE DUTY FORCE PROVIDED THE MEMBER COMPLETES THE FULL PERIOD OF THE ADSC OR THREE YEARS IN THE ARMY, WHICHEVER IS LONGER.  

E. ADDITIONAL INFORMATION ON THIS OPPORTUNITY WILL BE PUBLISHED AT A LATER DATE. HQDA POC FOR OFFICERS IS DAPE-MPO, DSN 225-7283 OR COMMERCIAL (703) 695-7283. HQDA POC FOR ENLISTED IS DAPE-MPA-RP, DSN 225-7490.

27. EMPLOYMENT WITH CIVIL SERVICE. PERSONNEL WHO WISH TO CONTINUE TO SERVE IN THE TOTAL FORCE, BUT NOT IN UNIFORM, ARE ENCOURAGED TO APPLY TO JOIN THE CIVIL SERVICE TEAM.  

A. INTERESTED PERSONS SHOULD VISIT THE OFFICE OF PERSONNEL MANAGEMENT (OPM) WEBSITE, http://www.usajobs.opm.gov, AND CLICK ON THE “MY USAJOBS” TAB TO VIEW THE LIST OF VACANCIES AT FEDERAL AGENCIES.  

B. ADDITIONAL JOB INFORMATION AND ASSISTANCE ARE AVAILABLE FROM THE DEFENSE APPLICANT ASSISTANCE OFFICE (DAAO) VIA THE DAAO WEBSITE, http://www.go-defense.com.  

C. PERSONNEL ARE ALSO ENCOURAGED TO VISIT THE FAMILY SUPPORT CENTER FOR RESUME’ ASSISTANCE.     

PART V.  AFPC/MPF/CAA/IN-SERVICE RECRUITER ACTIONS.  

28. AFPC, MPFs, CAREER ASSISTANCE ADVISORS (CAA), AND IN-SERVICE ARC RECRUITERS MUST WORK TOGETHER TO ENSURE ELIGIBLE MEMBERS ARE AWARE OF THEIR RELEASE OPTIONS. AFPC WILL PROVIDE LOCAL MPFS AND CAAS WITH DETAILED INSTRUCTIONS IN AN MPFM.  ALL APPLICATIONS ARE TO BE EXPEDITED DIRECTLY TO HQ AFPC/DPPR. AIR FORCE RESERVE IN-SERVICE RECRUITERS ARE AVALABLE IN MOST ACTIVE DUTY MPFs. FOR MPFs WITHOUT A PERMANENT PARTY AIR FORCE RESERVE IN-SERVICE RECRUITER, CONTACT INFORMATION IS READILY AVAILABLE AT MPF CUSTOMER SERVICE. ADDITIONALLY, AT BASES WHERE NO ANG IN-SERVICE RECRUITER IS PRESENT, THE AIR NATIONAL GUARD WILL PROVIDE CAAs WITH BRIEFING MATERIALS THAT OUTLINE THE BENEFITS OF TRANSFERRING TO THE ANG.  CAAs WILL WORK WITH THEIR MPF AND IN-SERVICE ARC RECRUITERS TO DEVELOP A BRIEFING FORMAT AND SCHEDULE THAT ALLOWS ALL ELIGIBLE PERSONNEL AN OPPORTUNITY TO LEARN ABOUT THEIR EARLY RELEASE OPTIONS AND ASK QUESTIONS.  ADDITIONAL GUIDANCE WILL BE FORTHCOMING FROM HQ AFPC.  CAAs SHOULD DIRECT QUESTIONS TO HQ AF/DPLFA, DSN 227-8650.

PART VI.  POINTS OF CONTACT.   

29.  INDIVIDUALS ARE TO CONTACT THEIR SERVICING MPF. MPFS SHOULD CONTACT HQ AFPC/DPPRS, SEPARATIONS, AT DSN 665-2792 OR HQ AFPC/DPPRR, RETIREMENTS, AT DSN 665-2664. COLONELS MAY CONTACT HQ AFSLMO/CA AT DSN 664-5039. CMSGTS MAY CONTACT AFSLMO/CG, DSN 665-2744. MAJCOMS AND HQ AFPC MAY CONTACT HQ AF/DPPPA, AT DSN 224-8270.  

