STANDARD CORE PERSONNEL DOCUMENT

Number:  9W029

____________________________________________________________________________________________


AIR FORCE STANDARD CORE PERSONNEL DOCUMENT (SCPD)

ORGANIZATION:


SCPD NUMBER:
9W029

SUPV LEVEL CODE:    8


COMP LEVEL CODE:
48KA

TARGET GRADE:       07
FLSA:  


Non-Exempt

JOB SHARE:


CAREER PROG ID:

SENSITIVITY:


BUS:

EMERGENCY ESS:


DRUG TEST:

KEY POSITION:


POSITION HIST:
See Note to Users
__________________________________________________________________________________________________

CLASSIFICATION:  Painting Worker, WG-4102-07

DUTY TITLE:                  __________________________________________________________________________________________________

ORG & FUNC CODE:

1ST SKILL CODE:
100%
2DB
Painting

2ND SKILL CODE:
      %

3RD SKILL CODE:
      %

__________________________________________________________________________________________________

SCPD DEVELOPED AND CLASSIFIED BY:  HQ AFPC/DPSFOH, 8/21/96 

CLASSIFICATION CERTIFICATION:  SCPD adequately and accurately reflects the local work situation to meet classification, staffing, and performance management purposes.

________________________________________________________                         _________________

CLASSIFIER’S SIGNATURE


                                         DATE

_________________________________________________________________________________________________

SUPERVISOR’S CERTIFICATION:  I certify that this SCPD is an accurate statement of the major duties, knowledges, skills, and abilities, responsibilities, physical and performance requirements of this position and its organizational relationships.  The position is necessary to carry out government functions for which I am responsible.  This certification is made with the knowledge that this information is to be used for statutory purposes relating to appointment and payment of public funds and that false or misleading statements may constitute violations of such statutes or their implementing regulations.

________________________________________________________                          _________________

SUPERVISOR’S SIGNATURE


                                         DATE

__________________________________________________________________________________________________

PERFORMANCE PLAN CERTIFICATION:
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Date

Reviewer

Date

Employee*

Date


*Signature acknowledges receipt.  It does not indicate agreement/disagreement.

PURPOSE OF POSITION AND ORGANIZATIONAL LOCATION:    

The primary purpose of this position is:  To perform duties associated with the treatment, preparation, and coating of wood, metal, glass, synthetic, concrete, or other surfaces. 

The organizational location of this position is:  

__________________________________________________________________________________________________
ORGANIZATIONAL GOALS OR OBJECTIVES:

__________________________________________________________________________________________________
DUTY 1:







%
Critical



Prepares surfaces by scraping, wire brushing, masking, spackling, and sanding surfaces.  Cleans, degreases, and removes oil or wax buildup.  Removes scale, rust, dirt, and old paint from surfaces so that coating materials will adhere properly.  Obtains supplies and equipment, sets up ladders and scaffolds, covers items with drop cloths and tape, and performs all necessary preparatory work. 

STANDARDS: 

A.  Typically performs accurate and necessary preparatory work prior to painting.

B.  Most of the time, effectively selects proper equipment and materials to restore damaged surfaces in a timely manner. 

C.  Typically, surface preparation is consistently free of major dents, scratches, nicks, loose paint, and feathered edges.

KSA:  1, 3, 4, 5 

__________________________________________________________________________________________________
DUTY 2:  







%
Critical



Mixes, thins, blends, matches, tints, and tones coating materials following specific oral and written directives.

STANDARDS: 

A.  With few exceptions,  accurately matches colors and mixes pigments according to specific instructions or in accordance with manufacturer's direction. 

B.  Almost always, adequately mixes and blends coating materials, ensuring proper flow consistency to meet specific thickness requirements and other specifications.

KSA:  1, 2, 3, 4, 5, 6 

__________________________________________________________________________________________________
DUTY 3:  







%
Critical            

Applies coating materials such as primers, paints, varnishes, and shellacs, using standard application techniques and ensures that the coating finish meets surface protection requirements. 

STANDARDS: 

A.  Routinely applies correct coating materials so that surfaces are fully coated and free from skips, runs, and drips. 

B.  With few exceptions, effectively selects the best technique to apply protective coatings on surfaces.  

KSA:  1, 3, 4, 5 

__________________________________________________________________________________________________
DUTY 4:







%
Critical          

Uses and maintains tools.  Uses tools such as brushes, rollers, spray guns, graining devices, compressors, as well as common hand and power tools to do the work.  Maintains records and documents actions. 

STANDARDS: 

A.  With rare exception, properly uses, maintains, and accounts for all types of hand and/or power tools required to accomplish assigned duties. 

B.  Typically prepares accurate, complete, and up-to-date records of actions taken and assures documentation is properly signed and coordinated in a timely manner.

KSA:  3, 5 

__________________________________________________________________________________________________
DUTY 5:  







%
Critical           

Utilizes safety practices and procedures following established safety rules and regulations and maintains a safe and clean environment.  Uses and assures proper fit of required safety equipment and clothing.  

STANDARDS: 

A.  Consistently operates equipment in a safe manner, applying established safety rules and regulations to minimize minor violations and to avoid major violations due to employee error or negligence.

B.  Promptly informs the supervisor of accidents and/or damage to supplies or equipment or of any observed unsafe practices and/or procedures in accordance with established policies and procedures.

C.  Properly cleans work area, tools, and equipment, as required, and ensures all flammable materials are properly stored. 

KSA:  1, 2, 3, 4, 5, 6
__________________________________________________________________________________________________
RECRUITMENT KNOWLEDGES, SKILLS, AND ABILITIES (KSA):

1.  Knowledge of standard surface preparation and coating methods and techniques.  

2.  Knowledge of paints and thinning compounds.  
3.  Knowledge of safety rules and regulations to include regulations pertaining to hazardous waste management.

4.  Ability to read and follow instructions, standard specifications, etc. (other than blueprints). 

5.  Ability to use and maintain tools and equipment such as scrapers, wire brushes, putty knives, sandpaper, paintbrushes, rollers, compressors, and spray guns.  

6.  Ability to learn mixing, matching, and toning techniques.

____________________________________________________________________________________________
CLASSIFICATION CRITERIA: 

Factor 1, Skill and Knowledge 

-- Knowledge of standard surface preparation and coating methods and techniques. 

-- Skill in the use of standard painting tools and equipment such as brushes, rollers, spray guns, scrapers, wire brushes, heat guns, putty knives, sandpaper, or paint conditioners.    

-- Skill to brush out, roll on, and spray coat materials, as well as the skill to apply other related methods and techniques (cutting-in and dip and overflow methods, magnetic applications, etc.).  

-- Ability to read and follow specific directions that explain how to apply and use prepared solvents, and how to thin and stir coating materials.

-- Ability to apply coating materials so that the surfaces are free from skips, runs, drips, orange peel, and flecking. 

Factor 2, Responsibility  

A higher graded worker or the supervisor assigns work orally or through work orders.  The painting worker selects tools, decides on standard methods and techniques to use, and carries out the work with little check during its progress.  The painting worker uses coating materials and conditions, thins, and mixes them according to specific directions.  The painting worker decides on and applies standard methods and techniques that are best suited to clean surfaces.  The higher graded worker or supervisor checks to see that completed work meets requirements.    

Factor 3, Physical Effort 

The employee prepares and coats surfaces from ladders, scaffolds, and platforms, and in situations where the surfaces to be coated are in cramped and hard-to-reach places.  The work may be at extreme heights (such as water towers or tall buildings).  This requires the ability to stand, stoop, bend, kneel, climb, be strapped into swing stages, and work in tiring and uncomfortable positions.  Ability to lift, carry, and set up materials and equipment that weigh up to 10 pounds.  Occasionally, may be required to handle materials and equipment that weigh 40 pounds and over.   

Factor 4, Working Conditions 

The work is done inside and outside, with dirt, spray, and fumes usually present.  The employee is sometimes required to prepare,  treat, and coat surfaces outside in all types of weather.  Protective equipment and clothing such as safety shoes, safety glasses or sun glasses, gloves, rain gear, hard hats, coveralls, respirators and other protective gear are required, which are sometimes heavy and uncomfortable.  Frequent exposure to the possibility of cuts and bruises; may occasionally be exposed to the possibility of broken bones. 

__________________________________________________________________________________________________
Other significant facts pertaining to this position are:

1.  Shift work may be required. 

2.  May be required to work other than normal duty hours, which may include evenings, weekends, and/or holidays. 

3.  The work may require the employee to drive a motor vehicle.  An appropriate, valid driver’s license may be required for the position.  

4.  Must meet the requirements for "Production Acceptance Certification" (PAC) Program.

5.  Exposure to toxic paints, chemicals, or other hazards may require occupational health examinations.

6.  Emergency overtime may be required. 

__________________________________________________________________________________________________
CLASSIFICATION SUMMARY       

CLASSIFICATION STANDARD USED:  OPM Job Grading Standard for Painter, WG-4102, TS-9 dated November 1969.

CLASSIFICATION REMARKS: 
NOTE TO USERS:

1.  SCPD was updated 11/14/03.  The following updates were made:

Updated SCPD developed and classified office symbol to HQ AFPC/DPSFOH.

Non-critical duties were changed to critical duties.

*Performance standards, as needed, were changed from absolute to non-absolute.

Number of KSAs was revised from 5 to 6 and KSAs were re-linked to the duties of the position.

*Performance standards may be edited locally but changes must be in accordance with appropriate appraisal guidance.  Absolute performance standards are acceptable only in cases where a single failure would result in loss of life, injury, breach of national security, or great monetary loss.

_________________________________________________________________________________________________
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