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AIR FORCE STANDARD CORE PERSONNEL DOCUMENT
ORGANIZATION:

SCPD NUMBER:  9G399

SUPV LEV CODE:
8
COMP LEV CODE:  PP0A


TARGET GRADE:
09
FLSA: 

JOB SHARE:

CAREER PROG ID:

SENSITIVITY:

BUS: 

EMERGENCY ESS:

DRUG TEST:

KEY POSITION:

POSITION HIST:  Application of New Standard

__________________________________________________________________________________________________    CLASSIFICATION:  Meteorological Technician, GS-1341-09

DUTY TITLE:  

__________________________________________________________________________________________________

ORG & FUNC CODE:

1ST SKILL CODE:
75%   DUKVEJ      Meteorology Technician/Weather Forecasting


2ND SKILL CODE:
25%   DUKVEK
      Meteorology Technician/Weather Observation

3RD SKILL CODE:

__________________________________________________________________________________________________ SCPD DEVELOPED AND CLASSIFIED BY:  HQ AFPC/DPCMC, 7/31/03

CLASSIFICATION CERTIFICATION:  SCPD adequately and accurately reflects the local work situation to meet classification, staffing, and performance management purposes.

_________________________________________________
______________

CLASSIFIER'S SIGNATURE

DATE

__________________________________________________________________________________________________

SUPERVISOR’S CERTIFICATION:  I certify that this SCPD is an accurate statement of the major duties, knowledges, skills, abilities, responsibilities, and physical and performance requirements of this position and its organizational relationships.  The position is necessary to carry out government functions for which I am responsible.  This certification is made with the knowledge that this information is to be used for statutory purposes relating to appointment and payment of public funds and that false or misleading statements may constitute violations of such statutes or their implementing regulations.

__________________________________________________
_________________

SUPERVISOR'S SIGNATURE






DATE

__________________________________________________________________________________________________ 

PERFORMANCE PLAN CERTIFICATION:
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Date

Reviewer

Date

Employee*

Date

 

 *Signature acknowledges receipt.  It does not indicate agreement/disagreement. 

AF Form 1003 APR 90 (COMPUTER GENERATED)

PURPOSE OF POSITION AND ORGANIZATIONAL LOCATION:

The primary purpose of this position is:  To provide meteorological services, which are vital to the support of operational weather and resource protection.

The organizational location of this position is: 

__________________________________________________________________________________________________ ORGANIZATIONAL GOALS OR OBJECTIVES:

The organizational goals or objectives of this position are to:  Provide technical guidance and oversight to a complex meteorological production process critical to the development and dissemination of fine-scale, highly accurate products and services to Air Force, Army, Reserve, Guard, and other DoD customers in support of unit operations and flying missions IAW the current USAF Program Action Directive (PAD), and Air Force Weather Concept of Operations.

__________________________________________________________________________________________________

DUTY 1:








%
Critical
Provides complex operational weather support to Air Force, Army, Reserve, Guard, and other DOD customers.  Analyzes climatic regimes, geography, terrain, weather system characteristics, centralized weather products, and indigenous surface and upper air reports to forecast weather conditions for takeoff, enroute, and destinations, and air refueling tracks, for locations worldwide.  Considers aircraft operating thresholds and hazards applicable to aircraft and aerial delivery systems in advising aircrews on possible impact enroute and at the destination.  Applies physical and meteorological factors in assessing the impact on specific terminal aerodromes, assault strips, landing zones, extraction zones, and land and water drop zones.  Advises Air Force and Army senior staff officers and mission commanders of possible weather impact and provides assistance in making go/no go weather decisions for impending air and ground operations.

STANDARDS: 

A.  With rare exception, accurately analyzes meteorological situations and provides reliable analysis, prognosis, and regime guidance products.

B.  Almost always ensures consistency between products is maintained. 

C.  With few exceptions, provides clear and timely information and guidance.

KSA:  1, 2, 3, 4, 5, 6

__________________________________________________________________________________________________

DUTY 2:








%
Critical

Identifies, evaluates, and monitors significant weather developments, especially as they present potential impacts on critical flight operations.  Discusses the location, intensity, movement, and development potential of weather features.  Provides technical guidance and instructions to technical employees or airmen in the preparation of special mission forecasts as required.  Participates in daily meteorological briefing to squadron personnel.  Identifies and evaluates data sources for applicability and quality; operating communications and meteorological equipment to perform automated and interactive point selection; and initiates computer generated graphic sequences to accurately load, evaluate and display meteorological charts, alphanumeric data, and statistical model output.  Solves a variety of meteorological problems; and interprets and adapts precedents or guidelines requiring departures from previous approaches to similar projects to accommodate specialized requirements such as special missions or flights or base weather station missions.  Remains aware of COMSEC/OPSEC/COMPUSEC requirements to ensure that no classified information is released to unauthorized personnel, and that classified information is properly protected. 

STANDARDS: 

A.  With rare exception, effectively monitors meteorological data and responds to adverse conditions in a timely manner.

B.  With rare exception, accurately observes, encodes, records, and disseminates weather observations, forecasts, advisories, and warnings. 

C.  With rare exception, effectively supports specialized requirements, special missions or flights, and solves a variety of meteorological problems.

KSA:  1, 2, 3,4, 5, 6

____________________________________________________________________________________________

DUTY 3:








%
Critical

Provides technical guidance and instructions to lower graded technical employees, or airmen.  Solves a variety of meteorological problems with other production personnel.  Answers requests for technical information regarding regional products from field meteorologists, DOD customers, and other users.  Participates in technical briefings, seminars, conferences and other briefings and meetings as required.  Provides meteorological assistance and additional tools, answers questions, and resolves most technical problems during the production process.  Recommends techniques, methods, and procedures to enlarge and improve the unit’s forecasting capabilities.

 STANDARDS: 
A.  With few exceptions, solves a variety of meteorological problems effectively, and provides assistance in a timely manner.

B.  In most cases, ensures horizontal consistency between products.

C.  Usually provides assistance to resolve technical issues in a timely manner.

KSA:  1, 2, 3, 4, 5

____________________________________________________________________________________________

DUTY 4:








%
Critical

Provides weather briefings for local, transient, and other supported aircrews in person or by telephone or closed circuit television.  Modifies forecasts developed by other activities to provide information on exact conditions expected to be encountered by the aircraft for projected timeframe for the area of operation.  Provides weather information and forecasts for the entire world to airborne pilots by radio contact.  Researches climatological data to provide information and prepare briefings.  Researches and maintains meteorological studies and reviews.  Maintains awareness of COMSEC/OPSEC/COMPUSEC requirements to ensure that no classified information is released to unauthorized personnel, and that classified information is properly safeguarded.

STANDARDS:  

A.  With rare exception, effectively briefs aircrews on weather patterns and conditions to be expected enroute.

B.  With rare exception, accurately modifies forecasts developed by other activities to provide information on conditions that may be encountered for the area of operation.

C.  With rare exception, effectively safeguards classified information IAW standard COMSEC/OPSEC/COMPUSEC procedures.

KSA:   1, 2, 3, 4, 5, 6

____________________________________________________________________________________________

DUTY 5:







%
Critical

Observes, encodes, records, disseminates, and evaluates weather observations.  Observes weather phenomena, encodes and records the observation following established Air Force instructions and guides using computer-based systems in the weather station.  Disseminates weather observations using the system and/or other local procedures.  Maintains a continuous weather watch or a basic weather watch, as required by local procedures.  Assists unit personnel by issuing and tracking weather advisories, as required.

STANDARDS:

A.  With rare exception, in a timely and accurate manner observes, encodes, records, and disseminates weather observations using a variety of observing and recording equipment.

B.  With rare exception, effectively evaluates incoming weather observations for technical accuracy and representativeness.

C.  Almost always effectively assists other unit personnel during severe weather or other emergency situations, as required.

KSA: 1, 2, 3, 6

____________________________________________________________________________________________

RECRUITMENT KNOWLEDGES, SKILLS, AND ABILITIES (KSA):

1.  Knowledge of Meteorology including meteorological methods, techniques, and practices, including weather observing, forecasting, communications, meteorological equipment and support procedures.

2.  Skill in using various computer software and various applications.

3.  Ability to measure meteorological phenomena with scientific equipment and instrumentation, and collect, analyze, interpret, adjust, and verify atmospheric or other meteorological data to confirm and improve its accuracy and effectiveness.

4.  Ability to establish and maintain effective working relationships using tact and diplomacy in interacting with individuals and unit representatives.

5.  Ability to communicate effectively both orally and in writing to prepare and present guidance products, briefings, coordinate planning efforts, and manage program activities.

6.  Ability to make timely decisions and select a course of action under high stress conditions associated with severe weather and emergency situations.

_________________________________________________________________________________________________

CLASSIFICATION CRITERIA:

Factor 1, Knowledge Required By The Position



Level 1-6
950 Points

-- Considerable knowledge of meteorological methods, techniques, and practices, including weather observing, forecasting, communications, meteorological equipment and support procedures in determining how local conditions and reports and observations from various sources affect weather forecasts, the extent of change, and whether to take action to protect life and property.

-- Skill in the development and operation of data collection, verification, information dissemination, observation, and forecasting services and systems.

-- Skill in providing effective weather briefings for local, transient, and other supported services.

Factor 2, Supervisory Controls





Level 2-3
275 Points
The supervisor assigns work in terms of objectives, priorities, and deadlines, and provides advice on any unusual conditions or anomalies and administrative matters such as new reporting formats, timing changes, and equipment problems.  The employee plans the steps needed to accomplish assignments and carry them out.  Common technical or procedural problems are solved by the technician who relies on experience, training, or accepted practices.  Review of the work typically consists of an overall evaluation of the technical soundness and timeliness of completed work.

Factor 3, Guidelines






Level 3-3
275 Points
Guidelines include instructions and regulations from higher headquarters, safety, and occupational health, and Air Force Weather standards.  Guidelines are not completely applicable to work or have gaps in specificity.  The employee uses judgment in modifying and adapting guidelines to situations and in applying established procedures.  Judgment is also required in assessing variable combinations of weather conditions including hazardous, severe, and emergency conditions.  The employee analyzes results and recommends minor changes to improve procedures.

Factor 4, Complexity






Level 4-3
150 Points
Work involves complicated routines or sequences, elaborate equipment or instrumentation (e.g., satellite imagery, radar, and computers) exacting data collection requirements, and metwatch warning workloads.  Applies considerable meteorological knowledge and judgment in determining how local conditions, reports, and observations from various sources affect weather forecasts, the extent of change, and occasionally, whether to take action to protect life and property.  The incumbent selects the appropriate process from many alternatives to gather, interpret, and transcribe data; and to assess conflicting computer models and inaccurate information to generate the most accurate forecast.  The employee provides technical guidance to lower grade military meteorological technicians, ensuring quality control and compliance with standards and directives.  

Factor 5, Scope and Effect





Level 5-3
150 Points
The work involves providing the most accurate and timely weather forecasts using collected data.  The employee also evaluates historical data in order to refine forecasts and weather models.  Work affects the ability of organizations in the area to schedule events that are weather sensitive and allows organizations to avoid or prepare for undesirable weather conditions.  In particular, the work of this position affects the safe routing of aircrews during flying missions and the provision of early warnings of adverse weather conditions in the area served by the facility.

Factor 6, Personal Contacts





Level/Points (see Factor 7)

Contacts are with individuals who are both inside and outside of the immediate organization, or related offices and units.  External contacts include Plans and Operations personnel, other installation weather customers, and aircraft crew members requesting weather forecasts and advisories, as well as occasionally with individuals from other Air Force installations and organizational levels.  Typically, the contacts of this position are in structured settings.

Factor 7, Purpose of Contacts





Level 6/7-2B
75 Points
The purpose of contacts is to plan, coordinate, or advise on work efforts or to resolve operating problems by influencing or motivating individuals or groups who are working toward mutual goals and/or who have basically cooperative attitudes.  .  Personal contacts are extensive and important during weather alerts, requiring the employee to present, explain, interpret and otherwise discuss information with concerned officials.

Factor 8, Physical Demands





Level 8-1
 5 Points


The work is primarily sedentary.  Typically the employee may sit comfortably to do the work.  However, there may be some walking, standing, bending, carrying of light items such as papers, books, etc.  

Factor 9, Work Environment





Level 9-1
 5 Points

The work involves everyday risks or discomforts, which require normal safety precautions typical of such places as offices, meeting and training rooms.  The work area is adequately lighted, heated, and ventilated.

____________________________________________________________________________________________

Other significant facts pertaining to this position are:

1.  Work may require occasional travel away from normal duty station.

2.  May be required to work rotating shifts, irregular hours, and be subject to recall to support unscheduled weather support requirements at any time.

3.  May require access to classified Secret information.  Must be able to acquire a Secret clearance.

4.  Normal color vision is required.

________________________________________________________________________________________________

CLASSIFICATION SUMMARY:  
CLASSIFICATION STANDARD USED: US OPM Position Classification Standard for Technical Work in the Physical Sciences Group, GS-1300, August 2002.

FACTOR LEVELS AND POINTS:  1-6/950; 2-3/275; 3-3/275; 4-3/150; 5-3/150; 6/7-2B/75; 8-1/5; 9-1/5

GS-09 Point Range:  1855 - 2100

Total Points:  1885

Grade:  GS-09

CLASSIFICATION REMARKS:

Final Classification:  Meteorological Technician, GS-1341-09 

NOTES TO USERS:  Minor changes, including skill code shreds, may be made to fit local requirements, using the existing SCPD number, as long as the changes do not affect the classification or staffing patterns of the SCPD.

_________________________________________________________________________________________________
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DATE:  7/31/03


